SPECIAL MAYORAL COMMITTEE MEETING : 


30 JANUARY 2013 


SPECIAL COUNCIL MEETING : 31 JANUARY 2013 

REPORT OF THE OFFICE OF THE CHIEF OPERATING OFFICER 


The purpose of the report is to table the draft annual report for the financial year 
201 1/2012 for consideration by Council. 


1.1 Section 121 of the Local Government: Municipal Finance Management Act 
(MFMA) 56 of 2003 requires every municipality to prepare an annual report 
and deal with the annual report in accordance with section 129 (oversight 
committee process) within nine months after the end of the financial year. 

The purpose of an annual report is - 

(a) to provide a record of the activities of the municipality or municipal 
entity during the financial year to which the report relates; 

(b) to provide a report on performance against the budget of the 
municipality or municipal entity for that financial year; and 

(c) to promote accountability to the local community for the decisions 
made throughout the year by the municipality or municipal entity. 

The annual report must include: 

® The annual financial statements; 

® Auditor-General's audit report in terms of section 126(3) of MFMA and 
section 45(a) of the Municipal Systems Act, No 32 of 2000; 

® Annual performance report in terms of section 46 of the Municipal 
Systems Act, No 32 of 2000; 

® Assessment of arrears on municipal taxes and service charges; 

® Municipality’s performance against measurable performance 
objectives; 

® Corrective actions for issues raised in the audit reports; 

® Any explanations that may be necessary to clarify issues in connection 
with the financial statements; 

® Any recommendations of the municipality’s audit committee 

® Any other information as may be prescribed. 



1.2 Section 127(2) of the MFMA 56 of 2003 provides that the Mayor of a 
municipality must within seven (7) months after the end of a financial year 
table in the municipal council the annual report for the municipality and of any 
municipal entity under the municipality’s sole or shared control. 


The annual report for the financial year is due by the end of March 2013. Previously 
the Auditor General advised that draft annual report must be submitted to them for 
verification of the financial statements as well as other audit related information. The 
annual report is attached herewith as annexures a for your easy reference. 

The additional information will be effected in the document before draft annual report 
is make publicized, comments invited from local community, submitted to the AG, 
provincial treasury and provincial department of local government and traditional 
affairs as 

Council of the Local Municipality of Madibeng is hereby requested for indulgence in 
the above mentioned regard and considers the annual report and refers the same to 
the Municipal Public Accounts Committee for oversight. 


1 . That cognizance be taken that: 

1.1. The annual report for the financial year 2011/2012 Is due by the end of 
March 2013. 


1 .2. That the additional information will be effected in the document before 
draft annual report is make publicized, comments invited from local 
community, submitted to the AG, provincial treasury and provincial 
department of local government and traditional affairs. 


2. That Council considers the draft annual report for the financial year 
2011 / 2012 . 

3. That Municipal Manager be mandated to submit the draft Annual Report 
2011/12 to Auditor General for verification of the financial statements as well 
as other audit related information. 



4. That copy of the drafted annual report for the financial years 2011/2012 and 
be referred to the Municipal Public Accounts Committee for oversight on 
behalf of Council. 




1 . That cognizance be taken that: 


1.1. The annual report for the financial year 201 0/2011 is due by the end of 
March 2012. 


1 .2. That the additional information will be effected in the document before 
draft annual report is make publicized, comments invited from local 
community, submitted to the AG, provincial treasury and provincial 
department of local government and traditional affairs. 

2. That Council considers the draft annual report for the financial year 
2011 / 2012 . 

3. That Municipal Manager be mandated to submit the draft Annual Report 
2011/12 to Auditor General for verification of the financial statements as well 
as other audit related information. 

4. That copy of the drafted annual report for the financial years 2011/2012 and 
be referred to the Municipal Public Accounts Committee for oversight on 
behalf of Council. 
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Madibeng Municipaltty 


CONTENTS 


VOLUME \\: ANNUAL FINANCIALSTATEMENTS, 








To be a leading united Municipalil^ through senriee eseellenee 




COMPGNENT AiMAYOR'S FOREWOK'^: 


A succinct narrative on the direction of travel, key strategic objectives and the major changes that are 
being addressed). This is the most important single statement in the Annua! Report. 


b. Key Policy Developments 


(This is based on Strategic alignment to the Provincial Grovrth and Development Strategy, and the IDP 
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C? 


0 




strategies included in the IDP especially with focus on impact and outcome achieved - bearing in 
mind that foreword provides details that should be included in the chapters to follow. 

c. Key Service Delivery Improvements 

(Comment on the major successes of the year included and provide an indication of chaiienges 
overcome.} 

d. Public Participation 

(Methods and/or processes used to Increase public awareness on service availability engage public in 
decision making and improve accountability to communities.) 


e. Future Actions 

(Initiatives committed whereby service delivery will.be irhproved over the next few years.) 






f. Agreements / Partnerships (announcements on special partnerships initiated) 







g. Conclusion 
Final thoughts on the year. 

(Signed by : 

Mayor/Executive Mayor 

Delete Directive note once comment iicdmolete - the Mayor may wish to make brief mention of initiatives 
attempted that were not eh^ely successful in the interest of accountability and forming a closer, trusting 
relationship with the community''.;.. ^ Tl.0.1 








IfOg PON E NT ^ B : EXEC UTI V £■ S U M M A 


1 . 1 . 


M U N I C I P A L MANAGE R^SiO V E R V I E W 
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Delete Directive note once comment is complete - Municipal Manager to provide brief comments on 
improvements made to service delivery and 'mechanisms' or initiatives' initiated during the year to improve 
overall efficiency and effectiveness of municipal activities. Provide specific references with regard to: (i) the 
alignment of services to (DP indicators and Council priorities; (ii) service delivery performance; (iii) financial 
sustainability as represented by the financial health ratios; (iv) the efforts the municipality is making to 
conserve power and water in its offices and other facilities to compliment the conservation measures its 
residents are being requested to adopt in their oyyn housekeeping; and (v) provide details of administrative 
policies made during the year reflecting the pressures from the world recession that impact on everyone (e.g. 
restrictions on conferences and other, events outside your municipality and the use of meeting 
accommodation other than your municipaiity's own venues). See also Compiler's Guide. 


Please describe any shared service arrangements p.g. sharing ICT; payroll, billing, revenue collection; or 
internal audit) your municipality has entered into with other municipalities {or other organisations), Give the 
reasons and the effects. T 1.1.1 







1.2. MUNiCIPAL FUNCTIONS, POPULATION AND ENVIRONMENTAL OVERVIEW 


INTRODUCTION TO BACKGROUND DATA 


Delete Directive note once comment is complete - Refer briefly to the contributions made by your municipality 
(including municipal entities) to satisfy the basic requirements for: Watbf; Sanitation; Electricity; Refuse; and 
housing; local Economic Development; Roads; Storm Water Drainage and local planning approvals (as 
applicable). Refer briefly to the key characteristics and implications :of your municipality's population profile. 
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Popuintion Details 


2006/07 
I Female I 


2007/08 

M^le Tremalel Total 


Populat io n *000 

2007/0C 

Male I Female I Total 


Age: 0 - 4 


Age: 5 - 9 


Age: 10 - 19 


Age: 20 - 29 


Age: 30 - 39 


Age: 40-49 


Age: 50 - 59 


Age: 60 - 69 


Age: 70+ 


Source: Statistics SA 



Tl.2.2 


2 150 

X 

0 ) 



s Number of households in 
municipal area 

^ Number of poor 
householdsin municipal 


2006/07 2007/08 2008/09 
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Socio Economic Status 


Year 

Housing 
Backlog as . 
proportion 1 ^ 
current 

i demand 

I'Unemployment 

H': ' ■Rater-i';//-; 

1 Proportion of 

1 Households 

1 with no 

1 income : 

Proportion of 1 
Population in i 
Low-skilled 1 
Employment i 

HIV/AIDS 

Prevalence 

2006/07 

19% 

22% 

26% 

44% 

10% 

2007/08 

20% 

23% 

26% 

48% 

15% 

2008/09 

21% 

24% 

26% 

52% 

20% 



Socio EconomicStatus 



* cC 


Mi 




Illiterate 
people 
older than 
14years 

27% 

37% 

44% 

Tl.2.4 



H 2006/07 
a 2007/08 
£3 2008/09 


Housing Backlog 3S Unampioyment Rate Propwtionof Pr<w>rtiooof Population HIV/AIOS Prevalence Illiterate people older 


proportionof current 
demand 


HouseMds no in Low-skilled 

Income Employment 


Tl.2.5 


Madibeng Municipality | CHAPTER I- MAYOR'S FOREWORD AND EXECUTIVE SUMMARY 13 







ANNEXURE A14 


Overview of Neighbourhoods within 'Name of Municipality* 


Settlement Type a- 


Towns 



Major Natural Resource 



K'‘" 


Natural Resources 


Relevance to Comnrtunity 



Tl.2.7 
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COMMENT ON BACKGROUND DATA: 


Delete Directive note once comment is complete - Set out Key chailenges and opportunities for the 
municipality arising from the data provided in this demographic section, Discuss the relevance of the 5 Major 
resources and the ways in which your municipality Is trying to improve the positive impact they have on the 
local community 

Tl.2.8 


SERVICE DELIVERY INTRODUCTION 


W’’ 


Delete Directive note once comment is complete - Provide ;a brief introduction to basic service delivery 
achievements and challenges including a brief specific comment on sfivlcp delivery to indigents. 
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100 % 


90 % 



20 % 


10 % 


0 % 


2005/06 


2006/07 


2007/08 


2008/09 


— O — Electricity service connections 

Water- available within 200 m from dwelling 
— Sanitation - Households with at leats VIP service 
— Waste collection - kerbside collection once a week 




Tl.3.2 


COMMENT ON ACCESS TO BASIC SERVICES: 




'Wi}. 


Delete Directive note once commgnf is complete - Explain the shortfalls in service contained in the diagram 
above 








HUMAN SETTLEMENTS AND PLANNING DEPARTMENT 
2011/2012 HIGHLIGHTS 


The following are performance highlight for the Department of Human Settlements and Planning, 


HOUSING 


1.1 Securing of RDP Houses 

A total of 899 subsidies were secured for RDP housing development and an additional 279 units were allocated 
to the current running projects. A total of 3000 rural housing subsidies were secured and a total of 500 houses 
were constructed at different villages. 


1.2 Constructed RDP Houses 

A total of 980 RDP houses were constructed at Letihabile and Oukasie, with additional 700 at Wall-plates level 
at Mothutiung Extension 2. 


1.3 Title Deeds 

A total of 881 title deeds were issued during the 2011/2012 financial year. This is the municipality efforts to 
increase the security of tenure among the resiaenS/pf Madibeng in line with the Constitutional requirements. 


TOWN PLANNING 


2,1 Township Establishment 


The department IS in the process of establishing the following townships i.e. Mooinool, Bokfontein and 
Scheerpoort, Stands in excess of 2200 will be created.. The township will assist in dealing with informal 
settlements eradication as well as the provision ofhbusing in the efforts of reducing housing needs backlog. A 
total of five informal settlements will be eradicated In the area of Hartebeespoort. 


The Sunway Village development In the Hartebeespoort area will provide the first mixed housing development 
in Madibeng. The development Is a partnership between the private sector, province and the municipality. 
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1.4. FINANCIAL HEALTH OVERVIEW. 






-FINANCIAL OVERVIEW 


Delete Directive note once comment is complete - Provide a brief Introduction on the financial sustainability of 
the municipality commenting on kly successes and outcomes in 0809 and those things that were challenging 
and required rectification - state how state how such challenges are being addressed. Comment also on the 
financial health of the municipality as derived from the financial ratios in Chapter 5. 


Tl.4.1 
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Financial Overview 2008/09 

. "R^,bob 

Details 

Original budget 

Adjustment Budget 

Actual 

Income 




Grants 

200 

205 

203 

Taxes, Levies and tariffs 

345 

355 

365 

Other 

100 

80 

78 

Sub Total 

645 

640 

646 

Less Expenditure 

644 

640 

645 

Net Total* 

1 

0 

1 


* Note: surplus/{defecit) 


Tl.4.2 


r Operating Ratios 

Detail 


Employee Cost 


Repairs & Maintenance 


Finance Charges & Depreciation 


tl.4i3 



pejete Directive note on^ commeh^ls complete - Explain variances from expected norms: 'Employee Costs' 
expected to be approximately 30%' to total operating cost; 'Repairs and maintenance' 20%; Finance Charges 
and Depreciation 10%. 


Tl.4.3. 
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Total Capital expenditure 2006/07 - 2008/09 

R’OOO 


i 2006/07 

■: 2007/08; •. 

' 2008/(39 ; 

Original Budget 

400 

480 

508 

Adjustment Budget 

450 

475 

520 

Actual 

420 

468 

530 

Tl.4.4 



COMMENT ON CAPITAL EXPENDITURE;': 




Delete Directive note once 

Adjustment Budgets. 


iment is complete - Explain variations between Actual and the Original and 


Tl.4.5.1 


1.5. ORGANISATIONAL DEVELOPMENT OVERVIEW 
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ORGANISATIONAL DEVELOPMENT PERFORMANCE 


Delete Directive note once comment's completed - Provide an overview of key Organisational Development 
issues based on information contained in Chapter 4 


1.6. AUDITOR GENERAL REPORT 


AUDITOR GENERAL REPORT 10/11 


Delete Directive note onc^ cbm'mg'fff^s completed - State the type of opinion given (disclaimer; adverse 
opinion; qualified opinlbMu^ with' 'other matters'; and an unqualified opinion) and briefly 

explain the Issues leading tp^that opinion. In terms of a_di.sclaimer you must state that 'the accounts of this 
municipality were too deficient irt essential^detail for the'Auditor General to form an opinion as the financial 
viability or rectitude of this municipality'. If opinion is unqualified, briefly explain the key steps taken to 
accomplish and maintain (where appropriate) this important achievement. 


Singed Auditor General Report Available 


Audit Committee Report Available. 




STATUTORY ANNUAL REPORT PROCESS 


No 


Timeframe 

1 

Consideration of next financial year's Budget and IDP process plan. Except for the 
legislative content, the process plan should confirm in-year reporting formats to ensure 
that reporting and monitoring feeds seamlessly into the Annual Report process at the end 
of the Budget/tDP implementation period. 

July 

2 

Implementation and monitoring of approved Budget and IDP commences (In-year financial 
reporting). 

3 

Finalise 4”^ quarter Report for previous financial year 

D 

Submit draft 08/09 Annual Report to Internal Audit and Auditor-General 

S 

Municipal entities submit draft annual reports to MM 

6 

Audit/Performance committee considers draft Annual Report of muhlclpality and entities 
(where relevant) 4., 

August 

8 

Mayor tables the unaudited Annual Report 

9 

Municipality submits draft Annual Report including consolidated annual financial 

statements and performance report to Auditor General. 

^ *' •, v-Aj- 


10 

Annua! Performance Report as submitted to Auditor General to be provided as input to 
the IDP Analysis Phase - " 

11 

Auditor Genera! assesses draft Annual Report including consolidated Annua! Financial 
Statements and Performance data 

September - 
October 

12 

Municipalities receive and start to address the Auditor General's comments 

November 

13 

Mayor tables Annual Report and audited Financial Statements to Council complete with 
the Auditor- General's Report 

14 

Audited Annual Report is made public and representation Is invited 

15 

Oversight Committee assesses Annual Report 
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16 

Council adopts Oversight report 

December 


Oversight report is made public 


Oversight report is submitted to relevant provincial councils 

19 

Commencement of draft Budget/ IDP finalisation for next financial year. Annual Report and 
Oversight Reports to be used as input. 

January 

Tl.7.1 


COMMENT ON THE ANNUAL REPORT PROCESS: 


Delete Directive note once comment is complete -Explain the importance of achieving the above deadlines to 
prepare the Annual Report nearer the end of the financial year and to provide the next budget process \with a 
wide range of data from the outset. Include a statement to explain the importance of alignment between the 
IDP, Budget and Performance Management $ystem as dealt with at item 1 or the schedule. Explain any failures 
to achieve the above timescales. . 


MPAC ANNUAL REPORT 2011/2012 




ESTABLISHMENT, COMPOSITION AND FUNCTIONALITY OF THE 
ACCOUNTS COMMITTEE FOR THE FINANCjiil?S^EA'R 2011/2012 


1. ESTABLISHMENT 




Couhcii, established the,^Municipal Public Accounts Committee (MPAC) in terms of the 
provisions of section 79 of the Local Government: Municipal Structures Act 117 of 
1 998), as per resolution A.p.1 07 dated 07 December 201 1 . 

MPAC was established for the term equivalent to the term of the current Council in 
terms of the Guidelines for establishment of Municipal Public Accounts Committees 
(MPACs) prepared by the collaboration between the Department of Co-operative 
Governance and the National Treasury. 

The role of the MPAC is to assist Council to hold the executive accountable or exercise 
oversight over the executive and administration on behalf of Council also as part of the 
its responsibility to ensure the applicability of the principle of good governance and 
ethics in the municipality and strive towards the 2014 clean Audit campaign. 
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Since the municipality has the responsibility to provide administrative support, which 
the MPAC requires for the effective and efficient execution of its primary functions, 
Council has, on the 28‘^ March 2012 and as per its resolution A.0169 dated the same, 
created two positions of the Secretary and the Coordinator to assist the Committee with 
coordination of its activities in terms of Its annual work programme. 


The Municipal Public Accounts Committee comprises of 13 members of Council of 
Madibeng Local Municipality. Members are proportional to the numbers of how political 
parties are represented in Council. 


In addition to the main responsibility exercising oversight .over the executive on 
behalf of Council, the MPAC also perforiris, amongst others, the following functions: 

❖ Consider and evaluate the annual repofeand to make recommendations to Council 
when adopting an oversight report on the Ahnual Report. 


Examine the financial statements and audit reports of the municipality and consider 
improvements from such previous statements and reports. 

Evaluate the ;:exten^ to Which has implemented the 

recommendations of the Audit Committee and Auditor General. 


Promote goodrgovernanee, ethics, tfaneparency and accountability on the use of 
themunicipal resources. 


❖ Recommend or conduct investigatlOris in its area of responsibility, after reviewing 
vany investigation, report .already undertaken by the Municipality or the Audit 

Committee. 

❖ To perform any other functions assigned to it through a resolution of Council within 
its area of'tespo'^sibility. 

The 1®' meeting of the Municipal Public Accounts Committee (MPAC) for 2011/2012 
financial year was held on the 13*'’ March 2012 to consider the annual reports for the 
financial year 2009/2010 (outstanding) and 2010/2011. 


The 2”'* meeting was held on the 26"’ March 2012 to consider the inputs from the 
community and to develop an oversight sight report on the annual reports to Council for 
adoption in terms of section 129 of the Municipal Finance Management Act. 










'.IW-TW,' 


That the Committee adopted the following programme as its schedule towards the 
finalisation of the annua! reports for 2009/2010 and 2010/2011: 


ANNUAL REPORTS PROGRAMME: MARCH 2012 


NO. i DESCRIPTION 


DATE 


Consideration of the annual reports by the MPAC 


13 March 2012 


Closing date for the submission of inputs by the cprrirfiunity 


22 March 2012 


Consideration of the public comments ^ffprh the community by 
MPAC and finalization of the Oversight Report 


26 March 2012 


Council adoption of the Oversight Report 


28 March 2012 


Submission of the Annual-Repprts to the Audltpf General, Provincial 
Treasury and the Provincial Dipsirtment of LocaijGovernment 


30 march 2012 
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INTRODUCTION TO GOVERNANCE 

Delete Directive note once comment is complete Provide brief introduction to the nature of governance and 
the relationship between the four components in this Chapter. See Compiler's Guidance before writing the 
introductions to this Chapter T2.0.1 

COMPONENT ArT>OLITICALWD ADMilsil®®j\ilBv€RNANCE 


INTRODUCTION TO POIITICAL ANDAt>MINISTRAT!VE GOVERNANCE 






Note; The Constitution S151 (3) states that the cguncii of a municipality right to govern on Its own initiative; the 

local government affairs of the local community 


Delets Directive note once comment Is complete '- Provide brief introduction to Political and Administrative 
governance at your municipality. See Compiler'sGuide. 















2.1 POLITICAL GOVERNANCE 


T2.1.0 


INTRODUCTION TO POLITICAL GOVERNANCE 

Note: MFMA S52 (a): The Mayor must provide general political guidance over the fiscal and financial affairs of the 
municipality 

Delete Directive note once comment is complete - Provide brief introduction to Political governance at your 
municipality, particularly the key committees, how the political system works at the top. State whether there is 
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an Audit Committee attached to your municipality that provides opinions and recommendations on financial 
processes and performance and provides comments to the Oversight Committee (or some other stated 
committee) on the Annua! Report. State whether your munidpality has established an Oversight Committee, 
comprised of non-executive councillors, with the specific purpose of providing your Council with comments and 
recommendations on the Annual Report. Confirm that the Oversight Committee report will be published 
separately in accordance with MFMA guidance. See Compilers Guide 


MPAC ANNUAL REPORT 2011/2012 


AND FUNCTIONAUTY OF THE 
THE FINANCIAL YEAR 201172012 


1. 


Council established the Municipal Public Accounts Committee {M|^C) in terms of the 
provisions of section 79 of the Local Government: Municipal Stmctures Act 117 of 
1998), as per resolution A.0107 dated 07 December 201 1 . 

MPAC was established for the term equivalent to the term of the current Council in 
terms of the Guidelines for establishment of Municipal Public Accounts Committees 
(MPACs) prepared by the collaboration between the Department of Co-operative 
Governance and the National Treasury. 

The role of the MPAC is to assjst Councilto hold the executive accountable or exercise 
oversight -oyer the executive and administration on behalf of Council also as part of the 
its responsibility to ensure the applicability bf the principle of good governance and 
bthjcs in the municipality and strive towards the 2014 clean Audit campaign. 

Since the municipality itias the responsibility to provide administrative support, which 
the MPAC requires for the effective and efficient execution of its primary functions, 
Council had. pn the 28*'^ March 2012 and as per its resolution A.0169 dated the same, 
created two positions of the Secretary and the Coordinator to assist the Committee with 
coordination of its activities In terms of Its annua! work programme. 


4. 


The Municipal Public Accounts Committee comprises of 13 members of Council of 
Madibeng Local Municipality. Members are proportional to the numbers of how political 
parties are represented in Council. 


5. FUNCTIONALITY 
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In addition to the main responsibility of exercising oversight over the executive on 

behalf of Council, the MPAC also performs, amongst others, the following functions: 

❖ Consider and evaluate the annual report and to make recommendations to Council 
when adopting an oversight report on the Annual Report. 

❖ Examine the financial statements and audit reports of the municipality and consider 
improvements from such previous statements and reports. 

❖ Evaluate the extent to which the municipality has implemented the 
recommendations of the Audit Committee and Auditor General. 

❖ Promote good governance, ethics, transparency and accountability on the use of 
the municipal resources. 

❖ Recommend or conduct investigations^in its area of responsibility, after reviewing 
any investigation report already undertaken by the Municipality or the Audit 
Committee. 


❖ To perform any other functions assigned to it through a resolution of Council within 
its area of responsibility. 

The 1®^ meeting of the Municipal Public Accounts Committee (MPAC) for 2011/2012 
financial year was held on the 13'^ March 2012 to consider the annual reports for the 
financial year 2009/2010 (outstanding) and 2010/2011. 

The 2^^ meeting was held on the 26**’ March 2012 to consider the inputs from the 
community and to develop an oversight sight report on the annual reports to Council for 
adoption in terms of section 129 of the Municipai Finance Management Act. 

That the Committee adopted the following programme as its schedule towards the 
finalisation of the annual reports for 2009/2010 and 2010/2011: 



ANNUAL REPORTS PROGRAMPJIE: MARCH 2012 

c.* i.'.- '. ..V-. i V.* 

DESCRIPTION 

DATE 

Consideration of the annual reports by the MPAC 

13 March 2012 

Closing date for the submission of Inputs by the community 

22 March 2012 

Consideration of the public comments from the community by 
MPAC and finalization of the Oversight Report 

26 March 2012 
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■ 

Council adoption of the Oversight Report 

28 March 2012 

5 

Submission of the Annual Reports to the Auditor General, Provincial 
Treasury and the Provincial Department of Local Government 

30 march 2012 
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MAYORAL COMMITTEE/ EXECUTIVE COMMITTEE 

(Names) 


Photos (optional) 


Delete Directive note once change is complete - Delete 
Mayoral/Executive Committee as appropriate 


COUNCILLORS 


Delete Directive note once comment is complete - Provide a brief paragraph on the Councilors, indicating the 
total number of Councilors and making a distinction between ward councilors and those appointed on a 
proportional basis. Refer to Appendix A where a full list of Councilors can be found (including committee 
allocations and attendance at council meetings). 


Also refer to Appendix B which sets out comrhittees and committee purposes, 


PHOTOGRAPHS OF COUNCILORS HAVE BEEN PROVIDED BUT WE DO NTO KNOW WHETHER THIS IS ALL OF 
THEM. 
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OFFICE OF THE SPEAKER: HIGHLIGHTS AND ACTIVITIES OF THE 2011/2012 

FINANCIAL YEAR FOR THE ANNUAL REPORT 

1. Ail Councillors attended a workshop on the Rules of Order and Municipal Delegations 
in June 2011. 

2. In terms of the Local Government: Municipal Structures Act, the Municipality is 
expected to establish ward committees, comprising of 1 0 members each, for each of 
the 36 wards of the municipality. On the 10* September 201 1 , ward committees were 
established with the total 347 members. 

3. A total of 286 of the 347 ward committee members attended an induction programme 
provided by the Department of Local Government & Traditional Affairs on the 4* & 5* 
October 201 1 . The breakdown in representation of members were as follows: 


4. 


❖ Females- 156. 

❖ Males- 191 

❖ Disabled -7 

❖ Youth- 113 

❖ Traditional - 13 

The following capacity building programme%;,.were arranged in the Office of the 
Speaker; ■ 


❖ Secretaries of ail the ward cornmittees were taken through the training 
programme on minute taking & report writing in May 2012. 

❖ Another vi/orkshop was arranged and altended by members ot ward committee on 
the municipal processes in June 2012. 

❖ Independent Development Trust (IDT) Local Area Planning workshop for Ward 
Committee members (28-30 March 2012) 

5. The above mentioned capacity building programmes for Councillors and members of 
the ward committees were very important since Council and Ward Committees were 
in their first year of office subsequent to the Local Government Municipal Elections 
2011 . 

6. The Office of the Speaker has in the financial year 2011/2012 provided a suitable 
platform for community participation by members of the community and its formations 
to be involved in the affairs and decision making process of Council. Some of the 
major events where the community was involved in matters of the municipality was 
through the public participation processes for the development of the 3*^ generation 
IDP, municipal annual budget, Mayoral outreach programmes and imbizos. 
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7. The Office of the Speaker also provides the services of councillor support programme 
and coordination of the operations of the ward committees. Council has two 
coordinators and a typist who are tasked with the responsibility to coordinate all 36 
ward committees in our area of Madibeng as well as provision for Councillor Support. 
There is also a Manager in the Office of the Speaker who assists with the running the 
Office of the Speaker, including preparation and submission of reports from ward 
committees and ward councillors to Council. 

8. The office of the Speaker budgted R1 million and R500 000 for the ward committees 
and Councillor support, respectively to ensure the functionality of ward committee in 
terms of monthly meetings and training of Councillors and ward committees. 

9. The functionality of ward committees during the year of reporting were as follows; 












IHiiHliiBHHHl 
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1 0. There is also other routine and logistical support in the Office of the Speaker for ward 
councillors, ward committees, Council and its committees such as administration, 
marketing, events, communication and secretariat services for minutes and agendas. 


Co-ordination and management of the Local Anti-Corruption Forum made up of the local 
business sector, civil society and public sector in Madibeng. This forum is chaired by the Hon. 
Speaker Cllr PB Makhongela. Is this not outside 2011/2012 financial year 
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J2222l£ii£iISii 


POLITICAL DECISION-TAKING 


Delete Directive note once comment is complete - Explain how political decisions are taken and provide the 
percentage of Council Resolutions implemented against the number of decisions taken. List those not 
implemented and indicate why not. 
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ADMINISTRATIVE GOVERNANCE 


INTRODUCTION TO ADMINISTRATIVE GOVERNANCE 


Note: MFMA 60(b): The Municipal Manager of a municipality Is the accounting officer of the municipality for the purposes 
of this Act and must provide guidance on compliance with this Act to political structures; political office bearers, and 
officials of the municipality and any entity under the sole or shared control of the municipality. 


Delete Directive note once comment is complete ~ Comment as appropriate e.g. more genera) explanations 
than can be given in the table set out below concerning the roles of Municipal Manager, Deputy Municipal 
Managers and Executive Directors. Explain how they work together corporately in their thematic and service 
group roles to make the greatest impact on service delivery. Explain any major structural changes made or 
structural reviews commenced during the year. See Compiler's Guide 

T2.2.1 
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O 


0 




Photo 


Photo Ex Dirs 
Dirs Optional 


TOP ADMINISTRATIVE STRUCTURE 

TIERl 

MUNICIPAL MANAGER 
(Name) 

DEPUTY MUNICIPAL MANAGER: title 
(Name) 

DEPUTY MUNICIPAL MANAGER: title 
(Name) 

TIERS 2 AND 3 
EXECUTIVE DIRECTOR: title 
(Name) 

DIRECTOR: title 
(Name) 

DIRECTOR: title 

(Name) 

etc 

EXECUTIVE DIREaOR; title 

{Name)''\V'= 

Director: title 

(Name) 

etc 


EXECUTIVE DIRECfOR: title 
(Name) 

Director: title 
(Name) 
etc 


Function 






EXECUTIVE DIREaOR: title 

(Name) 

etc 

Note: * denotes officials on fixed term performance 
contracts reporting to the Municipal Manager under 
the Municipal Systems Act Section 57. 


T2.2.2 
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Deletable Directive - Include all approved posts but note as vacant where applicable. Ensure that all Section 
57 posts are captured. Set out directors/third tier posts under relevant executive directors. Use Appendix 'C 
for third tier posts where all such posts cannot fit on this and the next page. 


COMPONENT B: INTERGOVERNMENTAL RELATIONS 


INTRODUCTION TO CO-OPERATIVE GOVERNANCE AND INTERGOVERNMENTAL RELATIONS 


Note: MSA S3 requires that municipalities exercise their executive and legislative authority within the constitutional system 
of co-operative governance envisage in the Constitution S41. 


Delete Directive note once comment is complete - Provide a brief overview of co-operative governance and 
intergovernmental relations for your municipality. Explain the various contributions to service delivery offered 
by those involved. 


INTERGOVERNMENTAL RELATIONS 


NATIONAL INTERGOVERNMENTAL STRUCTURES 
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COMPONENT C: PUBLIC ACCOUNTABILITY AND PARTICIPATION 


OVERVIEW OF PUBLIC ACCOUNTABILITY AND PARTICIPATION 


MSA S15 (b): requires a municipality to establish and organise its administration to facilitate and a culture of accountability 
amongst its staff. S16 (i): states that a municipality must develop a system of municipal governance that compliments 
formal representative governance with a system of participatory governance. SIS (i) (d): requires a municipality to supply its 
community with information concerning municipal governance, rnanagement and development. 

Delete Directive note once comment is complete - Provide a brief comment on how your municipality carries 
out these responsibilities, improvements made during theyear and benefits derived from these activities 
during the year. 


COMMUNICATION, PARTICIPATION AND FORUMS 


Delete Directive note once comment's completed - Include brief examples of public communication and 
participatory initiatives employed by your municipality. Ensure that the reader understands that consultation 
takes place throughout the year on various issues including matters raised by members of the community. 
Make specific reference to the IDP/Budget and Performance Management Representative forums, timing of 
meetings, approximate numbers attending, the purpose of the meetings and the groups usually represented at 
each meeting. Indicate methods used to Improve the efficiency and effectiveness of these forums. Explain the 
use of municipal websites and opinion surveys as referred to later In this chapter 


Particulars of meetings in respect of the period 1 July 2011 to 30 June 
2012 are as follows: 
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2.5 IDP PARTICIPATION AND ALIGNMENT 


' ^ IDPPartlcipiationandAiignment.Criteriaf ; . - « 

Yes/No 

Does the municipality have impact, outcome, input, output indicators? 


Does the IDP have priorities, objectives, KPls, development strategies? 


Does the IDP have multi-year targets? Is , 


Are the above aligned and can they calculate into a score? 


Does the budget align directly to the KPls in the strategic plan? 


Do the IDP KPls align to the Section 57 Managers 


Do the IDP KPls lead to functional area KPls as per the SDBIP? 


Do the IDP KPls align with the provincial KPls on the 12 Outcomes 


Were the indicators communicated to the public? 


Were the four quarter aligned reports submitted within stipulated time frames? 


* Section 26 Municipal Systems Act 2000 

T2.5.1 


COMMENTONTHE EFFECTIVENESS OFTHE PUBLIC MEETINGS HELD: 


Delete Directive note once comment is complete - Set out the key benefits for the municipality and the public 
from the above mentioned meetings. 

T2.4.3.1 









COMPONENT D; CORPORATE GOVl RNANCI 


OVERVIEW OF CORPORATE GOVERNANCE 


Delete Directive note once comment is complete - Please explain the scope of corporate governance in brief 


2.6 RISK MANAGEMENT 


RISK MANAGEMENT 


Note: MFMA S62 (i) (c) requires a municipality to have arid maintain an effective, efficient and transparent system of risk 
management. 


Delete Directive note once comment is complete - Explain briefly the need for risk management (See MFMA 
Section 62 (1) (c) (i)); explain the service department role; and state the top five risks to the municipality. 
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ANTI-CORRUPTION AND FRAUD 


FRAUD AND ANTI-CORRUPTION STRATEGY 


Notes; See Chapter 4 details of Disciplinary Action taken on cases of financial mismanagement (T4.3.6). MSA 
2000 S83(c) requires providers to be chosen through a process which minimizes the possibility of fraud and 
corruption. 

Delete Directive note once comment is complete » i.::Describe in broad terms what strategies are in place to 
prevent corruption, fraud and theft. Also indicate key risk areas and processes put in place as a deterrent - e.g. 
division of duties, exclusion of politicians from procurement processes, internal audit review of processes and 
adherence to process, Audit Committees that exclude politicians and exclude officials as voting members, 
condemnation by mayor and municipal manager of corrupt practices and involvement of the police as soon as 
grounds for suspicion become evident. Please state that your municipality's Audit Committee 
recommendations for 2011/12 are set out at Appendix G. If your municipality does not have a functioning 
Audit Committee then please give reasons why not. 

T2.7.1 








1 2.8 

SUPPLY CHAIN MANAGEMENT 






OVERVIEW SUPPLY CHAIN MANAGEMENT 


Note: MFMA SllO-119; SCM Regulations 2005; and relevant MFMA circulars set out required processes and 
guidance manuals to help ensure that SCM arrangements provide appropriate goods and services, offer best 
value for money and minimize the opportunities for fraud and corruption. 

Delete Directive note once comment is complete - Provide brief narrative on your SCM policies and processes 
and indicate where practice in your municipality falls to attain the standards set out in Section 112 of the 
MFMA (see SCM Implementation checklist MFMA Circular 40). Refer to information on long term contracts 
which is set out in Appendix H. Explain remedial action being taken to address these shortfalls. Refer also to 
further comments set out under Financial Performance - Chapter 5, Component D. 

T2.8.1 
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2.9 BY-LAWS 


Newly Developed 


By-laws introduced during 2008/09 


Revised Public Dates of Public By-Laws Dateof 

Participation Participation Gazetted Publication 
Conducted Prior .‘m f {Yes/No) 

^ to Adoption of By 


COMMENT ON BY-LAWS: 


Note: MSA 2000 Sll (3) (m) provides municipal councils with the legislative authority to pass and implement 
bv-lavi's for the betterment of the community within the terms of the legislation. 

Delete Directive note once comment is complete - Indicate the nature of the public participation that was 
conducted and on how the new by-laws will be enforced. 

T2.9.1.1 
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Municipal Website : Content and Currency of Material 

Documents published on the Municipality’s / Entity's Website 

<Yes/ No> 

Publishing 

Date 


Current annual and adjustments budgets and all budget-related documents 


All current budget-related policies 


The previous annual report (2007/08) 


The annual report (2008/09) published/to be published ^ 


AH current performance agreements required in terms of section 57(l)(b) of the 
Municipal Systems Act (2008/09) and resulting scorecards 


All service delivery agreements (2008/09) 


All long-term borrowing contracts (2008/09) 


All supply chain management contracts above a prescribed value (give value) for 
2008/09 


An Information statement containing a list of assets over a prescribed value that 
have been disposed of in terms of section 14 (2) or (4) during 2008/09 


Contracts agreed in 2008/09 to which subsection (1) of section 33 apply, subject 
to subsection (3) of that section ^ ^ 


Public-private partnership agreements referred to In section 120 made in 2008/09 


All quarterly reports tabled in the council in terms of section 52 (d) during 

2008/09 


Note: MFMA S75 sets out the information that a municipality must include in its website as 
detailed above. Municipalities are, of course encouraged to use their websites more 
extensively than this to keep their community and stakeholders abreast of service delivery 
arrangements and municipal developments. 



T2.10.1 


COMMENT MUNICIPAL WEBSITE CONTENT AND ACCESS: 

Delete Directive note once comment is complete -Refer to the requirement for Municipal websites as set out 
in MFMA section 75. Explain plans to redress the shortfall in content. Comment on progress made in placing 
PC's in accessible locations to the public so that Council web based information can be accessed. 

T2.10.1.1 


Madibeng Municipality { CHAPTER 2 - GOVERNANCE 46 






















ANNEXURE A47 



2.11 PUBLIC SATISFACTION ON MUNICIPAL SERVICES 


PUBLIC SATISFCATION LEVELS 


Delete Directive note once comment is complete - Provide a brief overview of public satisfaction with municipal 
service delivery 

T2.11.1 


Satisfaction Surveys Undertaken during 2009/10 and 2011/12 


Subject matter of survey ^Survey method 


Overall satisfaction 
with: 


a) Municipality 


(b) Municipal Service 
Delivery 


(c ) Mayor 


Satisfaction with: 


(a) Refuse Collection 


(b) Road Maintenance 


(c) Electricity Supply 


^^,-^Noof ' 

.^"people 
i included 


Survey results 
Indicating . 
satisfaction or 
better:(%)* 




(f) Information supplied 
by municipality to the 
public 


(g) Opportunities for 
consultation on 

municipal affairs 

* The percentage indicates the proportion of those surveyed that 
believed that relevant performance was at least satisfactory 


T2.11.2 
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Delete Note once table 72.11.2 is complete - It is not intended that municipalities should necessarily 
commission new surveys to complete the above table (T2.11.2). This material should be obtained from existing 
surveys undertaken during 2009/10 and 2011/12 and by analysing complaints and other service feedback. The 
services specified in the table (a. Refuse; b. Road Maintenance; c. Electricity; d. Water) are provided for 
illustration only. Although they are key services and should be included if data is available, other services should 
be included too where data exists. Where future questionnaires are planned then municipalities should have 
regard to national priorities; demographic variations; and poverty. 

T2.11.2.1 


COMMENT ON SATiSFAaiON LEVELS: 


Delete Directive note once comment is complete - Indicate the efforts that were made to improve satisfaction 
levels and to communicate successfully with the public on key issues of service delivery. It is not intended that 
municipalities should commission new surveys to complete the above table {T2.11.2). This material should be 
obtained from existing survey undertaken during 2009/10 and 2011/12 and by analyzing complaints and other 
service feedback. The services specified In the table (a. Refuse; b. Road Maintenance; c. Electricity; d. Water) 
are provided for illustration only. Although they are key services and should be included if data is available, 
other services should be included too where data exists. 

T2.11.2.2 
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INTRODUCTION 


Delete Directive note once comment is complete - Provide an ovennew of the key service achievements of the 
municipality that came to fruition during 2011/12 in terms of the deliverables achieved compared to the key 
performance objectives and indicators In the IDP. It is important to give a multi-year strategic overview on 
achievement. Give particular attention to your key priorities for development (see Compiler's Guide) and where 
applicable and relevant to your municipality's priorities refer to basic services, local economic development 
health and security and safety services. Provide a brief py^iew on the contribution of municipal entities to 
service delivery. Refer to the functions of the municipality and its entities (if any) included at Appendix D and 
the performance table for the Municipal Entities included at Appendix I. Provide a brief reference to service 
delivery performance at ward level included at Appendix f. ■?-' 

As you go through this Chapter comment on the contributions made by municipal entities and the support 
given to informal settlements, as appropriate. 

T3.0.1 


COMPONENTWBASIC^ERVICES^ 




This coiTipphent includes; water; waste water (sanitation); electricity; vi/aste management; and houslr 
services; and a summary of free basic services. 


INTRODUCTION TO BASIC SERVICES 


Delete Directive note once comment is complete - Provide brief Introductory comments on the pressing need 
to meeting basic service provisioning standards. Make reference to the use of entities within the municipality 
to provide for the specific services as discussed in greater detail throughout this chapter. 
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WATER AND SANITATION 


2010/2011 (Areas) 


201 1/201 2(Areas) 


152 Yard connections In Maboloka B2 


1 684 water pipe burst 


5 596 households provided with free basic water 
services 

730 water leakages repaired 

5 596 households were provided with free removal 
of solid waste 

4646.12 ML water purified 


5 596 households were provided with free basic 
electricity 

22 000 households were provided with free 
electricity in Eskom area. 

380 households connected in Letihabile Block 1- 
Phase 2 

750 households were completed in Letihabile 
Block! 

500 hoUs«eho!ds connected in niikasie X5 

500 ho!.!sehofds were completed in Oulosie 




. 2010'2011 (Aioas) 

201 1/201 2(Areas 
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WATER PROVISION 


INTRODUCTION TO WATER PROVISION 


Note: Recent legislation includes the Water Services Act 1997 and the General Enabling Act 2005 


Delete Directive note once comment is complete - Provide brief introductory comments on your water 
provision strategy {including the balance between supply and demand) and the progress being made to achieve 
basic standards for Water Services, with particular reference to progress made by your municipality in 2011/12 
(include your top 3 service delivery priorities and the impact you have had on them during the year). Set out 
measures taken to improve performance and the major efficiencies achieved by your service during the year. 
Indicate how your municipality identifies and responds to those communities that are living in poverty and are 
deficient in this basic service. Give the name and extent of service provision of any municipal entity(ies) 
responsible for rendering Water Services within the municipality. 


:2Qd7/Q8| 


:2608/09| 
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Domestic 

UhaccQUhtableyvater 

10 

10 

9 

11 




















Agriculture 


Forestry 


Industrial 


Dome Stic 
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Water use by Sector 


n 2D07/08 
a 2008/09 


Unaccountable water losses 


T3.1.2.1 


COMMENT ON WATER USE BY SECTOR: 


Delete Directive note once comment is complete - Comment on the above trends, and on more specific issues 
concerning water supply and demand as appropriate. 

T3.1.2.2 


Households 


CHAPTER 3 - SERVICE DEUVERY PERFORMANCE (PERFORMANCE 54 

REPORT PART I) 













Description 


Actual 


Actual 


Aduai 


Actual 


ANNEXURE A55 


Madibeng Municipality | CHAPTER 3 -SERVICE DELIVERY PERFORMANCE (PERFORMANCE 

_ REPO RT PARTI) 


water; (above mm level) 
Piped water inside dwelling 


Piped water inside yard (but not in dwelling) 


Using public tap (stand pipes ) 
Other water supply (within 200m) 


Minimum Service Level and Above sub4otal 


Minimum Service Level and Above Percentage 


IVater; (below min level) 

Using public tap (more than 200m from dwelling) 
Other water supply (more than 200m from dwelling 
No water supply 


Below Minimum Service Level sub-total 


Below Mromum Servrce Level Percentage 


Total number of households* 


T3.1.3 


To include nformal settlements 


The wording 'within/more 200m from dwellings” be replaced with "stand pipes" as it challenging to measure 
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: Households • Water Service Delivery Levels below the minimum 


.Households 


Descnpt . 

2005106 1 

2006/07 

2007/08 I 


2008/09 ^ 


HI.: 

Actual 

Actual 

Actual I 

Onginal 

Budget 

Adjuste^d 1 
Budget j 

Actual 


No. 

No. 

No. I 

No. 

No. 1 

No. 

Fomial Settlements 







Total households 

100,000 

100,000 

100,000 

100.000 

100,000 

100,000 

Households below minimum service level 

25,000 

25,000 

25,000 

25,000 

25,000 

25,000 

Propordon of households below minimum 
service level 

25% 

25% 

25% 

25% 

25% 

25% 

Informal Settlements 







Total households 

100,000 

100,000 

100,000 

100,000 

100,000 

100,000 

Households ts below minimum service level 

25.000 

25,000 

25,000 

25,000 

26,000 

26,000 

Proportion of households ts below 
minimum service level 

25% 

25% 

25% 

25% 

25% 

25% 

T3.1.4 



' 70 i - - 



r ^ 

L 


I— m 2007/08 
|~ ^2008/09 

S 2006/07 


Proportion of Proportion of Proportion of 

households with households with households receiving 

accessto water accessto piped 6 kl free# 

points* water 

* Means access to 25 liters of potable water per day supplied within 200m of a household and with a 
minimum flow of 10 liters per minute 

# 6,000 liters of potable water supplied per formal connection per month T3.1.5 
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2007/08 


2008/09 

'**'*."' v.i ! '.V < 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacartcjes :(as a % of 




equivalents) 

' total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 


3 

3 

3 

0.5 

17% 

7-9 

6 

6 

6 

1.5 

25% 

10-12 

7 

7 

7 

1 

14% 

13-15 

9 

9 

9 

2.2 

24% 

16-18 

11 

11 

11 

0.9 

8% 

19-20 

18 

18 

18 

1 

6% 

Total 

55 

55 

55 

7.1 

13% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. 'Posts must be 
established and funded in the approved budget or adjustments budget. Full-time equivalentsare calculated by taking the total number of working 
days lost (excluding weekends and public holidays) while a post remains vacant and adding together all such days lost by all posts within the same 
set (e.g. 'senior management') then dividing that total by 250 to give the number of posts equivalent to the accumulated days. T3.1.7 


A narrative providing information on the staff critical to service delivery and shortage hereof to accompany the 
above table on all municipal services. Munlcpalitles should report for employees where cost centers are 
allocated. 


Wi. 


Financtal Performance 2008/09: Water Services 




R'oob 




i 2007/08 



52008/09 . "r 


if- Actual 

Original Budget” 

1 


Actual 


iTotal Operational Revenue (excluding tarrib) 

1 . 120 

125 

100 

95 

1 -32%| 

Expenditure: 




■■■■Rl 



Employees 


BHMRm 


250 

248 

2% 

Repairs and Maintenance 


■HKS 

244 

250 

248 

2% 


■mia 


244 

2.50 

248' 

2% 

Total Operational Expenditure 

195 

732 

7S0 

744 

2% 

Net Operational (Service) Expenditure 

75 

607 

650 

649 

6% 


Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated by dividing the 
difference between the Actual and Original Budget by the Actual. 


T3.1.8 
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Capital Expenditure 2008/09: 

Water Services 

R' OOO 

.Capital Projects 

~.r 

2008/09 

Budget 

' Adjustment 
:: Budget 

•Actual 

Expenditure 

Variances., 
from original 
budget 

Total Project 
svs Value 

T o All 


326 


31% 


Project A 

lOO 

130 

128 

22% 

280 

Project B 

80 

91 

90 

11% 

150 

Project C 

45 

50 

80 

44% 

320 

Project D 

35 

55 

so 

56% 

90 

Total project value represents the estimated cost of the project on approval by council 

(including past and future expenditure as appropriate. T3.1.9 


COMMENT ON WATER SERVICES PERFORMANCE OVERALL: 




Delete Directive note once comment is complete - Confirm your year 5 targets set out in the IDP schedule can 
be attained within approved budget provision and if not then state how you intend to rectify the matter. 
Explain any failure to meet performance targets for the current year. Explain the priority of the four largest 
capital projects and explain variances from budget for net operating and capital expenditure. Also explain any 
likely variation to the total approved project value (arising from 2011/12 anci/pr previous year actuals, or 
expected future variations),:. 




T3.1. 10 


3.2 WASTE WATER (SANITATION) PROVISION 


INTRODUaiON TO SANITATION PROVISION 


Delete Directive note once comment is complete - Provide brief introductory comments on your strategy for 
the provision of Sanitation Services and progress being to redress any shortfall in basic standards of service 
provision by 2012 and with particular reference to progress made In 2011/12 (include your top 3 service 
delivery priorities and the impact you have had on them during the year). Set out measures taken to improve 
performance and the major efficiencies achieved by your service during the year. Indicate how your 
municipality identifies and responds to those communities that are living in poverty and are deficient in this 
basic service. Give the name and extent of service provision of any municipal entity{les) responsible for 
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rendering Sanitation Services within the munidpality. Comment on trends in Sanitation provision as reflected 
below and on more specific Issues concerning Sanitation Service and demand as appropriate. 


ANNEXURE A61 






’ . Sanitation Service Delivery Level 

S 



' if- ^ i«-“ ” 




^Households 

Description 

1^2305/06 

2006/07 

2007/08 

2008/09 ^ 

;„xOiitcome 

Outcome 

.j Outcome s 

Actual 

' V; '-.S ^ 1' i S\'' V’'t " . . ■ ' ■ ■ ■ 

■-i-jiNo.'--'-'-:'' 

No. 

No, 

N 

Sanitation/smeraqe: (above minimum level) 





Flush toilet (connected to sewerage) 

942 

600 

720 

930 

Flush toilet (wi9i septic tank) 

712 

952 

502 

535 

Chemical toilet 

535 

535 

511 

601 

Pit toilet (veniated) 

124 

135 

103 

100 

Otfier toilet provisions (above min.serwce lev^) 

. 13 

13 

15 

11 

Minimum Service Level and Above sub-ialal 

. ■ 2,325 

2,236 

1,851 

2,178 

Minimum Service Level and Above Percentage 

'68.9% 

•59.9% 

65.5% 

63.1% 

Sanitation/seweraae: (below minimum feveh 





Bucket toilet 

502 

952 

938 

720 

Other toilet provisions (below min, service level) 

535 

535 

635 

535 

No toilet provisions 

10 

11 

12 

15 

Below Minimum Service Level sub-total 

1,047 

1,498 

1,485 

1,271 

Below Minimum Service Level Percenl^e 

31.1% 

40.1% 

44.5% 

36.9% 

Total households 


3,734 

3,336 

3A49 

*Total number of households including informal settlements 




T3.2.3 


Households:? Sanitation Sehrice Delivery Levels below the minimum 

'tc5?.ii?>. ’< ' "■ -• ,. ''.. ... .J«i4_...-.-.-.v.:.; 


l S, J> _gv. 




Households 



Descnption '',' 


Formal Settlements 


Total households 

Households below minimum service level 

Proportion of households below minimum 
service level 


Informal Settlements 


Total households 


Households ts below minimum service level 25, 

Proportion of households ts below 
minimum service level 


^|20b6/07.:^‘ 


1-. . -2008/09 

V Aetuah^- 

: Actual 

Original 

Adjusted 


. -- 

55 ,,, Budget 

Budget 

No. 


■' No. 

; No. 



100,000 100.000 100,000 100,000 100,000 


25,000 25,000 


25.000 25,000 


100,000 

25,000 

25% 


IM.MM) 100,000 100, OM 100,000 100,000 

25,000 25,000 25,000 25,000 25,000 

25% 25% 25% 25% 25% 


25% 


T3.2.4 






























































ANNEXURE A62 



O 





E3 2006/07 
2007/08 
£3 2008/09 


Proportion of Proportion of Proportion of 

households with households with households receiving 
accessto sanitation* accessto sanitation sanitation 




Revise the above table to eliminate repetition of bars. 


T3.2.5 
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Employees: Sanitation Services 


2007/08 


Employees 



Posts 


Employees 

No. 


N 

1 

1 

3 

3 

6 

6 


Vacancies (fulltime 
^equivalents} 
No. 


0 


0.5 


Vacancies (as a % of 
total posts) 

%"S. 


0% 



10-12 


13-15 


16-18 


19-20 


Total 


Totals should equate to those included in the Chapter 4 total emi^oyee schedule. Employees and Posts numbers are as at 30 June. '‘Posts must be 
established and funded in the approved budget or adjustments budget. Pull-time equivalents are calculated by taking the total number of working 
days lost (excluding weekends and public holidays) while a post remains vacant and adding together all such days lost by all posts within the same 
set (e.g. 'senior management') then dividing that total by 250 to give the number of posts equivalent to the accumulated days. T3,2.7 


Financial Performance 2008/09: Sanitation Services 


2007/08 



2008/09 


Total Operational Revenue (excluding tarrifs) 


Expenditure: 


Adjustment 

Budget 


100 



Variance to. 
:: .Budget . . 


-32% 


Employees 

125 

244 

250 

248 

2%| 

Repairs and Maintenance 

25 

244 

250 

248 


Other 

45 

244 

250 

248 

2% 

Total Operational Expenditure 

195 

732 

750 

744 

2% 

Net Operational (Service) Expenditure 

75 

607 

650 

649 

6% 


Net expenditure to be consistent with summary table T5.1.2 in Chapter S. Variances are calculated by dividirig the 
difference between the Actual and Originai Budget by the Actual. 


Capital Expenditure 2008/09: Sanitation Services 


Capital Projects 


.^1 2008/09 


Budget Adjustment Actual 

Budget Expenditure 


R'OOO 




Total Project 
Value 


Total AM 



Project A 


Project B 


Project C 


Project D 


Total project value represents the estimated cost of the project on approval by council 
(including past and future expenditure as appropriate. 





















































































































ANNEXURE A65 





COMMENT ON SANITATION SERVICES PERFORMANCE OVERALL: 


Delete Directive note once comment is complete - Explain the priority of the four largest capital projects and 
explain variances from budget for operating and capital expenditure. Confirm your year 5 targets set out in the 
IDP schedule can be attained within approved budget provision and if not then state how you intend to rectify 
the matter. Explain the priority of the four largest capital projects and explain variances from budget for net 
operating and capital expenditure. Also explain any likely variation to the total approved project value (arising 
from 2011/12 and/or previous year actuals, or expected future variations). 

T3.2.10 



INTRODUCTION TO ELEaRICITY 

Note: Recent legislation Includes the Electricity Amendment Acts 1989; 1994; 1995; and the Electricity 
Regulation Act 2006. 


Delete Directive note once comment Is amolete - Provide brief introductory comments on your strategy for 
the provision of electricity at household level and the progress being made to redress service backlogs and 
achieve the National basic standard for Electricity provision by 2014 (include your top 3 service delivery 
priorities and the impact you have had on them during the year). Set out measures taken to improve 
performance and the major efficiencies achieved by your service during the year. Discuss the major successes 
achieved and challenges faced in 2011/12. Indicate how your municipality identifies and responds to those 
communities that are living in poverty and are deficient in this basic service. Give the name and extent of 
service provision of any municipal entlty{ies) responsible for rendering Electricity Services within the 
municipality. 

T3.3.1 



Madibeng Municipality \ CHAPTER 3 -SERVICE DELIVERY PERFORMANCE (PERFORMANCE 65 








ANNEXURE A66 
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1,000 


Electricity 


® 2006/07 E 2007/08 E3 2008/09 


T3.3.2 


Electricity (at least Electricity- prepaid 
min. service level) (min. service level) 


Electricity (< Electricity- prepaid (< 

min. service level) min. service level) 


Energy: (above minimum level) 

EiecWdty (at least min.service level) 

ElecWcity - prepaid (min.service ievel) 

Minimum Service Level and Above sub-(otaf 
Minimum Service Level and Above Percentage 


Energy: (below minimum level) 

Electridty (< min.service level) 

Electridty - prepaid (< min. service level) 

Otfier energy sources 

Below Minimum Service Level sub-Mai 
Below Minimum Service Level Percentage 
Total number of households 


1^2005/06 


: 2007/08 


- Actual 

Actual 


No'rs* 

No. 

655 

547 

565 

565 

587 

846 

1,220 

1,134 

1,411 

52.8% 

52.8% 

66.3% 

112 

123 

124 

955 

865 

565 

24 

26 

28 

1,091 

1,014 

717 

472% 

47.2% 

33.7% 

2,310 

2.147 i 

2,127 


37.9% 


1,753 


T3.3.3 









































ANNEXURE A67 



O 


0 


Households - Electricity Service Deliveiy Levels below the minimum 








Households 


2005/06 

2006/07 

2007/08 


2008/09 


Description - 

' ' -K*; 

Actual ~ ' 

Actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 


No. 

No. 

No. 

No. 

No. 

S 

Formal Settlements 







Total households 

100,0») 

100,000 

100,000 

100,000 

100,000 

100,000 

Households below minimum service level 

25,000 

25,000 

25,000 

25,000 

25,000 

25,000 

Pfoporton of households below minimum 
service level 

25% 

25% 

25% 

25% 

25% 

25% 

Informal Settlements 







Total households 

100,000 

100.000 

100,000 

100,000 

100,000 

100,000 

Households ts below minimum service level 

25,000 

25,000 

25,000 

25,000 

26,000 

25,000 

Proportion of households ts below 
minimum service level 

25% 

25% 

25% 

25% 

25% 

25% 


• !* 





T3.3.4 
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2007/08 


Employees 


Employees: Electricity Services r'" 


2008/09 


Vacancies (fulltime Vacancies (as a % of 
equivalents) total posts) 

No. % 



7-9 


10-12 


13-15 


16-18 


19-20 


Total 


Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. “Posts must be 
established and funded in the approved budget or adjustments budget. Full-tirne equivalents are calculated by taking the total number of working 
days lost (excluding weekends and public holidays) while a post remains vacant and adding together all such days lost by all posts within the same 
set (e.g. 'senior management’) then dividing that total by 2S0 to give the number of posts equivalent to the accumulated days, T3.3.6 


11 

11 

11 

18 

18 

18 

55 

55 

55 


Financial Performance 2008/09: Electricity Services 



2008/09 


Total Operational Revenue (excluding tarrlfs) 


Expenditure: 


Employees 


Repairs and Maintenance 


Other 


Total Operational Expenditure 


Net Operational (Service) Expenditure 


Adjustment 

Budget 

Actual ■ 

100 

95 


. Variance to . 
: Budget. :, 



Capital Expenditure 2008/09: Electricity Services 


2008/09 


R’ 000 


Capital Projects 


Total Ail 


Budget 

Adjustment 

Budget 

Actual ^ 
Expenditure 

Variance 
from original 
budget 

260 

326 

378 

31% 


Value: 


Project A 

100 

130 

128 

22% 

280 

Project B 

80 

91 

90 

11% 

150 

Project C 

45 

50 

80 

44% 

320 

Project D 

35 

55 

80 

56% 

90 

Total project value represents the estimated cost of the project on approval by council 
(including past and future expenditure as appropriate. 

T3.3.8 
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ANNEXURE A70 







COMMENT ON ELECTRICtTY SERVICES PERFORMANCE OVERALL: 


Delete Directive note once commenfs completed - Explain the priority of the four largest capital projects and 
explain variances from budget for operating and capital expenditure. Confirm your year 5 targets set out in the 
IDP schedule can be attained within approved budget provision and If not then state how you intend to rectify 
the matter. Explain the performance on agreements reached with ESKOM If not already covered. Explain the 
priority of the four largest capita! projects and explain variances from budget for net operating and capital 
expenditure. Also explain any likely variation to the total approved project value (arising from 2011/12 and/or 
previous year actuals, or expected future variations).-^\€f 




T3.3.9 


3.4 WASTE MANAGEMENT (THIS SECTION TO INCLUDE: REFUSE COLLECTIONS, WASTE DISPOSAL, 
STREET CLEANING AND RECYCLING) \ 


•ir 


.INTRODUCTION TO WASTE MANAGEMENT 




Delete Directive note once comment is complete - Provide brief Introductory comments on the actions being 
taken to achieve the National standard for weekly Refuse Collection from every household by 2012 and discuss 
the major successes achieved and challenges faced in 2011/12. Discuss briefly progress made with waste 
disposal, street cleaning and recycling. Set out your top 3 service delivery priorities and the impact you have 
had on them during the year. Explain the measures taken to improve performance and the major efficiencies 
achieved by your service during the year. Indicate how your municipality identifies and responds to those 
communities that are living In poverty and are deficient in this basic service. Give the name and extent of 
service provision of any municipal entlty(ies) responsible for rendering Refuse Services within the municipality. 


. WASTE AND ENVIRONMENTAL MANAGEMENT DIVISION 
2011 / 2012 KEY ACHIEVEMENTS 


Waste Management 
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:Xi^fla£$kyii9^X’i 


On site training of staff at the Hartbeesfontein Landfill on proper management and operation of a landfill site 
for three months. 

Upgrading of Hartbeesfontein Landfill site - Fencing, weighbridge, control room, road construction and new 
waste disposal cell. 

Appointment of new waste management servicepjpvider^^fe^ 

'As. 

Tirisa Business Enterprise- 01 October 2011 {Letlha'bjje)^ 

Oatlegile Consulting CC-01 October 2011 {Letlhabilesfec2 & Letlhabong) 

Anko Projects -.01 October 2011 (Mothotlung) 


Re Ba Thari Trading Enterprise -01 April 2012 (Hartbeespoort East) 


Madibeng Municipality ! CHAPTER 3 -SERVICE DELIVERY PERFORMANCE {PERFORMANCE 
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Filling of critical positions 

1 X Superintendent: Waste Disposal 
2 X Environmental Specialists 
2 X Drivers 

15 X General workers 


implementation of Food for Waste programme in Mmakau, Maboloka and Klipgat (15 000 household units). 




ANNEXURE A72 






Environmental Management 


ACHIEVEMENTS 

DESCRIPTION 1 

Compost Making 

09/06/2011 Composting project at Bokfontein was monitored by | 
doing a six week turning. 1 

Waste Management workshop 

26/08/2011 the Maboloka community was trained on Waste j 
Management in order to start Recycling projects. | 

Environmental awareness and tree planting. 

23/09/2011 Tumo PrimarySchool Maboloka i 

Waste management workshop 

30/09/2011 Letihakaneng village | 

20/10/2011 Majakaneng 1 

21/10/2011 Modderspruit ! 

08/11/2011 Damonsville j 

14/02/2012 Oukasi. j 

30/05/2012 Majakaneng village 1 

Clean up campaign 

04/11/2011 - Damonsville; 28/10/2011 - Modderspruit 11/11/2011 - | 

Cosmos (Orange farm); 09/02/2012 -Oukasi j 

Madibeng Green Friday launch. 

)C)7/lp/^gpll - Workshop for municipal staff and community in j 
preparation of COP17 - Brits town i 
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.~A ' >. ' Solid Waste Service Delivery Levels 


Households 

Desciiption^ . 

. • •; , ... ,. ..A . .• \ 

2005/06' 

''' 2006/07 

2007/08 

2008/09 

'Actual ■ 

>-yf - - 

' No. . 

-^Actual 

' ' No. 

Actual V 

No 

Actual 

No. 






Removed at least once a week 

2,895. 

2,685 

2,846 

2,235 

Minimum Service Level and Above sub-total 

2,895 

2,685 

2,846 

2.235 

Minimum Serwee Level and Above percentage 

50.9% 


51,5% 

44.8% 

Solid Waste Removal: IBelow minimum leveli 





Removed less frequently dian once a week 

655 

547 

565 

523 

Using communal refuse dump . . 

865 

846. 

k 487 

865 

Using own refuse dump ^ 

655 

547 

565 

523 

Otiier rubbish disposal 

502 

952 

936 

720 

No rubbish disposal . V-. 

112 

123 

124 

124 

Below Minimum Service Level sub-total 

2,790 

3,015 

2,678 

2,756 

Be/owiW/n/mum Serwee Level percentage 


62.9% 

48.5% 

55,2% 

Total number of households 

5,685 

5,699 

5,523 

4,991 


T3.4.2 
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Households - Solid Waste Service Delivery Levels below the minimum 


' Description 


Formal Settlements 


Total households 

Households below minimum service levei 

Proportion of households below minimum 
service level 


Informal Settlements 


Total households 


Households ts below minimum service levei 25,000 

Proportion of households ts below 

minimum service level 9S<« 






c Households 


2005/06 

2006/07 

2007/06 

2008/09 - 1 


Actual 

Actual- 

Original 

Budget 

Adjusted >v 
Budget':;^ 

•c.y Actual 

No. 

No. 

No. 

No. 

No. 



tOO.CHX) 100,000 100.00) 100,000 100,000 


25,000 25,000 


26,000 25,000 


100,000 100,000 100,000 

25,000 25,000 25,000 

25% 25% 25% 









100,000 

25,000 

25% 


100,000 

100,000 

25,000 

25,000 

25% 

25% 
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2007/08 


Employees 


Employees: Solid Waste Magement Services : 


2008/09 


Vacancies (fulltime 
equivalents) 



Vacancies (as a % of 
total posts] 


0 % 


10-12 


13-15 


16-18 


19-20 


Total I 55] 55] 55| 7^3j ^ 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. ‘Posts must be 
established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total number of working 
days lost (excluding weekends and public holidays) while a post remains vacantand adding together all such days lost by all posts within the same 
set (e.g. 'senior management") then dividing that total by 250 to give the number of posts equivalent to the accumulated days. T3,4,5 


11 


18 


Employees: Waste Disposal and other Services 


2007/08 




2008/09 


Job Level ' 

Employees 

Posts 

Employees 


Vacancies (fulltirhe 

Vacancies (as a % of 



.. . Q:2^4^ ' 

•wr; -• 

' ■ 

equivalents) 

total posts) 


No. 

No. 

No. 


No. 




10- 

12 

13- 

15 

16- 

18 

19- 

20 

Total 


Totals should oquato to thosr included In the Chapter 'I total employee schedule. Emptoyee.<i and Posts numhers are as at 30 June, ‘Po.sts must be 
established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total number of working 
days lost (excluding weekends and public holidays) while a post remains vacant and adding together all such days lost by all posts within the same 
set (e.g. 'senior management') then dividing that total by 250 to give the number of posts equivalent to the accumulated days. T3.4.6 


Financial Performance 2008/09: Solid Waste Management Services 


R'OOO 


2037/08 


2008/09 


Details'. ■ j 

•Actual : 

Original Budget 

•Adjustment 
Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue (excluding tarrifs) 

120 

125 

100 

95 

-32% 



Expenditure: 


Employees 


Repairs and Maintenance 


Other 


Total Operational Expenditure 


Net Operational (Service) Expenditure 


750 744 


75 607 650 649 


Net expenditure to be consistent with summary table T5. 1.2 In Chapter 5. Variances are calculated by dividing the 
difference between the Actual and Original Budget fay the Actual. 
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Financial Performance 2008/09: Waste Disposal and Other Services 



Actual; '.-'v: 

piigirial Budget 

.Adjustment 
' Budget . 

120 

125 

100 


ofal Operational Revenue (excluding tarrifs) 


Expenditure: 


Employees 


Repairs and Maintenance 


Other 


Total Operational Expenditure 


Net Operational (Service) Expenditure 


7S0 744 


75 607 650| 649 


Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated by dividing the 
difference between the Actual and Original Budget by the Actual. 




Capital Expenditure 2008/09: Waste Management Services 


> 2008/09 


R' 000 


Capital Projects 


Total All 



Adjustment 

Budget:i 



■^•^;:,;100 


Project B 


Project C 

45 

Project D 

35 



^ Actual 
^Expenditure 

Variance :> 
from origlnai 
budget};:?:' 

378 

31% 



128 

22% 

280 

90 

11% 

150 

80 

44% 

320 

80 

56% 

90 


Total project value represents the estimated cost of the project on approval by council 
(including past and future expenditure as appropriate. 


T3.4.9 


COMMENT ON WASTE MANGEMENT SERVICE PERFORMANCE OVERALL: 


Delete Directive note once comment is complete -Explain the priority of the four largest capital projects and 
explain variances from budget for operating and capital expenditure. Confirm your year 5 targets set out in the 
IDP schedule can be attained within approved budget provision and if not then state how you intend to rectify 
the matter. Explain the priority of the four largest capital projects and explain variances from budget for net 
operating and capital expenditure. Also explain any likely variation to the total approved project value (arising 
from 2011/12 and/or previous year actuals, or expected future variations). 
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ANNEXURE A79 



INTRODUCTION TO HOUSING 


Delete Directiue note once comment is complete - Provide brief introductory comments on your strategy for 
the provision of housing and explain the actions being taken to redress service backlogs and deliver basic 
housing provision to the national standard. Make particular reference to the successes achieved and challenges 
faced in 2011/12 (include your top 3 service delivery priorities and the irnpact you have had on them during the 
year). Set out measures taken to improve performance and the major efficiencies achieved by your service 
during the year. Indicate how your municipality identifies and responds to those communities that are living in 
poverty and are deficient in this basic service. Give the name and extent of service provision of any municipal 
entity(ies) responsible for rendering Housing Services within the municipality. 


T3.5.1 


Year end; 


2005/06 

2006/07 

2007/08 

2008/09 


Percentage of households with access to basic housing^ 


- Total households 

■ (includmg in formal and 

- Informal settlements) ' 
560000 

654000 

. 654000 

684000 


Households In formal'^s^ Percentage of HHs In formal 
settle'ments settlements 


350000 

450Q0Q 

500000 

540000 


62.5% 

68 . 8 % 

76.5% 

78.9% 

T3.5.2 
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Employees: Housing Services 

Job Level 

2007/08 

2008/09 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % of 
total posts) 

. % 

0-3 

1 

1 

1 

0 

0% 

4-6 

3 

3 

3 

0.5 

17% 

7-9 

6 

6 

'6 

1.5 

25% 

10-12 

7 

7 

7 

1 

14% 

13-15 

9 

9 

9 

2.2 

24% 

16-18 

11 

11 

11 

0,9 

8% 

19-20 

18 

18 

18 

1 

6% 

Total 

55 

55 

55 

7.1 

13% 

Totals should equate to those included In the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. "“Posts must be 
established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total number of working 
days lost (excluding weekends and publlcholidays)w4)ile a post remains vacant arid adding togetfter ail such days lost by all posts within the same 
set (e.g. 'senior management') then dividingthattotalby 250togive the number of posts equivalent to the accumulated days. T3.5.4 


Financial Performance 2008/09: Housing Services 


R’oob 


2007/08 

2008/09 

Details. 

" A Actual 

'.'’c 

Original Budget 

Adjustment 

Budget 

Actual . . .. 

; Variance to' 

. Budget ■ , 

Total Operational Revenue (excluding tarrifs) 

120 

125 

100 

95 

-32% 

Expenditure: 






Employees 

125 

244 

250 

248 

2% 

Repairs and Maintenance 

25 

244 

250 

248 

2% 

Other 

45 

244 

250 

248 

2% 

Total Operational Expenditure 

195 

732 

750 

744 

2% 

Net Operational (Service) Expenditure 

75 

607 

650 

649 

6% 

Ncl, expendiVure lo be consislont with summary Lobic TS.1.2 in Chapter S. Variances are calculated by dividing Uie 
difference between the Actua! and Original Budget by the Actual. 

T3.5.5 


Capital Expenditure 2008/09: Housing Services 

R' 000 


2008/09 1 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual : 
Expenditure ^ 

Variance 
from original 
rf budget#''^' 

Total Project 
Value 

Total At! 

260 

326 

378 

31% 


1 

Project A 

100 

130 

128 

22% 

280 

Project B 

80 

91 

90 

11% 

150 

Project C 

45 

50 

80 

44% 

320 

Project D 

35 

55 

80 

56% 

90 

Total project value represents the estimated cost of the project on approval by council 
(including past and future expenditure as appropriate. 

T3.5.6 
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ANNEXURE A82 



6 FREE BASIC SERVICES AND INDIGENT SUPPORT 


INTRODUCTION TO FREE BASIC SERVICES AND INDIGENT SUPPORT 


Delete Directive note once comment Is comiitete - Provide brief introductory comments on the progress being 
made to achieve Free Basic Services and summarise your municipality's policies towards indigent support. 


COMMENT ON THE PERFORMANCE OF THE HOUSING SERVICE OVERALL; 


Delete Directive note once cotnment's completed -Exoiain the priority of the four largest capita! projects and 
explain variances from budget for operating and capital expenditure. Confirm your year 5 targets set out in the 
IDP schedule can be attained within approved budget provision and if not then state how you intend to rectify 
the matter. Explain the priority of the four largest capital projects and explain variances from budget for net 
operating and capital expenditure. Also explain any likely variation to the total approved project value (arising 
from 2011/12 and/or previous year actuals, or expected future variations). 

T3.5.7 







ANNEXURE A83 






0 Water (6 kilolitres per 
household per month) 

a Sanitation (free minimum 
level service) 

B Electricity/other energy 
(SOkwh per household per 
month) 

□ Refuse (removed at least 
once a week) 


2005/06 2006/07 2007/08 2008/09 



Free Basic Services To low Inc^nfelM^seh^lds 


Number of ^ 


Households earniiil’^l^'tiian 


Total 


2006/07 100,000 18,000 


2007/08 103,000 18,500 13,000 


2008/09 



% 


: 67% 


70% 


105,000| 19,000| 15,000|- 79% 




56% 13,000 


59% 14,500 


63% 16,100 


Free Basic Refuse 

Access 

% 

7,000 

39% 

8,000 

43% 

9,000 

47% 

T3.6.3 


Financial Performance 2008/09: Cost to Municipality of Free Basic Services Delivered 

Services Delivered 

2007/08 

2008/09 


Actual 

Budget 

Adjustment 

Budget 

, Actual 

Variariceto' 

Budget 

Water 

200 

244 

250 

248 

2% 

Waste Water (Sanitation) 

220 

240 

250 

245 

2% 

Electricity 

100 

120 

130 

135 

11% 

Waste Management (Solid Waste) 

105 

110 

120 

125 

12% 

Total 

625 

714 

750 

753 

5% 

T3.6.4 
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ANNEXURE A85 



COMMENT ON FREE BASIC SERVICES AND INDIGENT SUPPORT: 


Delete Directive note once commenfs completed ~ Comment on the support given to low earners and in 
particular those affected by shortfalls in basic service provision. Provide detail of indigent policy, expenditure 
and grants received In 0809 and explain how these have been translated into programmes designed to improve 
levels of self sufficiency. 

T3.6.6 


COMPONENT B: ROAD TRANSPORf^!"*''^'^y-/\'^’^^‘' ; 

This component includes; roads; transport; and waste water (stormwater drainage). 


INTRODUCTION TO ROAD TRANSPORT 

Delete Directive note once comment*s como/gferf - Provide brief introductory comments on the strategy, 
priorities and provision regarding road development and maintenance and transport including public bus 


T3.7.0 



INTRODUaiON TO ROADS 

Delete Directive note once comment is complete -Explain in brief your Roads strategy, the steps taken towards 
the implementation of the strategy and discuss the major successes achieved and challenges faced in 2011/12 
(include your top 3 service delivery priorities and the impact you have had on them during the year). Set out 
measures taken to improve performance and the major efficiencies achieved by your service during the year. 
Refer to support given to those communities that are living in poverty. Give the name and extent of service 
provision of any municipal entity(ies) responsible for rendering Roads Services within the municipality. 

T3.7.1 
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Gravel Road Infrastructure 


Kilometers 


Total gravel roads 

1 New gravel roads 

constructed : i 

Gravel roads upgraded 
to tar 

Gravel roads 
graded/maintained 

145 

15 

10 

100 

160 

20 

12 

120 

166 

25 

14 

140 


2006/07 


2007/08 


2008/09 


Replace the word "Tarred" with "Asphalt. 


T3.7.2 




Total 

New 7 

asphalted 

asphalt 

roads 

roads_^. 


2006/07 


2011/12 




i/r Existing 

V? asphalt 1 

1 Asphalt roads 

A roads re- 

1 maintained 

sheeted 




<£ost.of.Constriiction/Mamtenance 



s' *v. O'. : : 

Gravel 


Tar 



^Gr^V;;Tar 

: :s:Maintained 

New 

Re-worked 

lyialntained 

2006/07 

450000 

1700000 

250000 

1950000 

1050000 

400000 

2007/08 

475000 

1800000 

260000 

2020000 

1220000 

500000 

2008/09 

490000 

1900000 

280000 

2300000 

1300000 

550000 
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ANNEXURE A87 


R 2,500,000 


R 2,000,000 


Gravel - New 


Gravel - Tar 


3 R 1,500,000 

fO 

> 


Gravel - Maintained 


5 R 1,000,000 
ec 


Tar - New 


— ^Tar - Re-worked 


R 500,000 


Tar - Maintained 




























ANNEXURE A89 



2007/08 


Job Level 


Employees: Road Services 


2008/09 


Employees Vacancies (fulltime Vacancies (as a % of 
equivalents) total posts) 

No. No. % 


0% 


17% 


25% 



10- 

12 

13- 

15 

16- 

18 

19- 

20 

Total 


Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. *Posts must be 
established and funded In the approved budget or adjustments budget, full-time equivalents arc calculated by taking the total number of working 
days lost (excluding weekends and public holidays) white a post remains vacant and adding together all such days lost by all posts within the same 
set (e.g. 'senior management'] then dividing that total by 250 to give the numberof posts equivalent to the accumulated days. T3.7.7 


Financial Performance 2008/09: Road Services 


2007/08 


2008/09 


Adjustment ' 
Budget 


Total Operational Revenue (excluding tarrifs) 


Expenditure: 


Employees 


Repairs and Maintenance 


Other 


Total Operational Expenditure 


Net Operational (Sen'lre) E?:penriiture 


Net expenditure to be consistent with summary table TS.1.2 in Chapter 5. Variances are calculated by dividing the 
difference between the Actual and Original Budget by the Actual. 


Capital Expenditure 2008/09: Road Services 


2008/09 

Budget Adjustment Actual 
Capital Projects Budget Expenditure 



Actual v' 

Variahc.eto 

Budget X: 

95 

-32% 

iHHHHIi 


248 

2% 

248 

2% 

248 

2% 

) 744 

2% 

649 

6% 


Total All 



Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

378 

31% 




Project A 

lOO 

130 

128 

22% 

280 

Project B 

80 

91 

90 

11% 

150 

Project C 

45 

50 

80 

44% 

320 

Project D 

35 

55 

80 

56% 

90 

Total project value represents the estimated cost of the project on approval by council 
(inctudine past and future expenditure as appropriate. 

T3.7.9 

























































































































ANNEXURE A90 




COMMENT ON THE PERFORMANCE OF ROADS OVERALL: 


Delete Directive note once comment's completed - Explain the priority of the four largest capital projects and 
explain variances from budget for operating and capital expenditure. Confirm your year 5 targets set out in the 
IDP schedule can be attained within approved budget provision and if not then state how you intend to rectify 
the matter. Explain the priority of the four largest capital projects and explain variances from budget for net 
operating and capital expenditure. Also explain any likely variation to the total approved project value (arising 
from 2011/12 and/or previous year actuals, or expected future variations). 

Where provincial roads have been delegated to your municipality ensure that this is presented as an additional 
major issue in this section. 


On annual basis the Municipality adopts an Integrated Development Plan 
and approves a budget to implement the identified objectives. These are 
in a form of capital projects and some in operation and maintenance 
format of execution. 






ANNEXURE A91 



The department implements and supervise execution of capita! mandate as 
funded from different sources. The funding is in the main from the Department 
Cooperative Governance and Traditional Affairs (CoGTA) in the form of Municipal 
Infrastructure Grant, INEP and DWA. However it should be noted that the 
Municipal backlogs are astronomically high and requires high capital Investment 
to be addressed. 


The achievements recorded are a reflection of progress to date end of the budget 
year in implementing the projects. Difficulties and challenges are being 
experienced during conceptualization, planning and implementation which have 
direct impact on the overall project. Here below find requisite information on 
respective projects: 

■W 


PROJECT NAME 

PROJECT VALUE a 
DESCRIPTION 

COMPLETION 

DATE 

COMMENT 
(HANDED OR TO BE 
HANDED OVER) 

WATER AND SANITATION PTOJECTS 

Mothotiung Ext. 

Bulk water pipeline 

R 2,147,461 .00 
Construction of a 
2.4km length of a 
bulk water pipeline 

Oct 2011 

Project is completed and 
handed over to the municipality 
but still under 12 months 
default liability period 

Maboloka Water 
Reticulation; Phase 
2B(1) 

R 9,996,198.80 
Construction of 

26000m length of 
reticulation water 

pipeline, 1500 house 
connection, 1500 

water meters installed 
with stand pipes. 

Aug 2011 

Project is completed and 
handed over to the rnunicipaiity 
but still under 12 months 
default liability period 

Maboloka Water 
Reticulation: Phase 
2B(2) 

R 9.996,198.80 
Construction of 

26000m length of 
reticulation water 

pipeline, 1500 house 
connection, 1500 

water meters installed 
with stand pipes. 

Feb 2012 

Project is completed and 
handed over to the municipality 
but still under 12 months 
default liability period 
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Mmakau Water 
Reticulation Phase 

2D (water meters 
and stand pipe 
installation) 

R 20,000,000.00 
Construction of a 
38km length of water 
reticulation water 

pipeline, 2100 yard 
connections, water 
meters and stand 
pipes 

Nov 2010 

Project is completed and 
handed over to the 

municipality. 

Letihabile Block 1 
Outfall and Pump 
Station 

R 4,611,728.92 
Construction of outfall 
and pump station 

Mar 2012 

Project is completed and 
handed over to the municipality 
but still under 12 months 
default liabilitv period 





Itsoseng 

Community Hall 

R 1,200,000.00 
Renovation to the 
existing community 
hall with ^addition of 
newly built kitchen, 
male and female 
resting rooms '^and 
toilets. 

Ju! 2011 

9 ' 

Prpject is completed and 
handed over to the municipality 
but still under 12 months 
default liability period 

Hartebeespoort 
Regional Landfill 

Site 

R 17,300,000.00 
Construction of a 
26000 square meters 

house, paved parking 
area, guard house 
and access road to 
the premises 

Mar 2012 

Project is completed and 
handed over to the municipality 
but still under 12 months 

default liabnity pencd 

COOMMUMilTY FACILITIES PROJECTS 

Sonop Cemetery 

R2 500 000.00 
Installation of the 
steel palisade around 
the premises, 

numbering and 

aligning of the 

graves, water 

connection, septic 

tank and access 
road. 

18 Oct 2011 

Handed over with snags 
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Elandsrand Multi- 
purpose Centre 

R800 000.00 
Construction of paved 
parking area and re- 
planting of the soccer 
pitch 

10 May 2012 

Handed over 

Oskraal Multi- 
Purpose Centre 

R680 000.00 
completion of the 
building 

20 Apr 2012 

Handed over 

Makgabetiwane 
sports facility 

R150 000.00 
Preparation of the 
soccer field and 
completion of the 
ablution block 

20 Apr 2012 

Handed over 

Jericho Sports 

Facility 

R200 000.00 

Repairs to the 

damaged windows 
and preparation of 
the soccer field 

10 May 2012 

Handed over 





Industrial Park 

R500 000.00 
Completion of 


Handed 

Mothotiung 

Sportsfield 

R1 00 000.00 ,, 

Completion of 
ablution block 

nnniH 

To be handed over 

Upgrading of 
Damonsviile 

Cernetciry 

R550 000.00 
completion of ablution 

:JiwLei\ C.kiw; Wi 

the access road 

10 May 2012 

Completed and handed over r 

ROADS AND STO 

RM WATER PROJ 

ECTS 

Shakung Road 
Phasel 

R7 204 595.28 
Construction of a 3km 
road in Shakung with 
a 650mm width 

16 Apr 2012 

Completed and handed over 

Klipgat Stormwater 
Phase 1 

R6 733 174.89 
Construction of 1.3km 
length of storm water 
concrete channels 
and 550m of sub-soil 
drainage pipes 

20 Mar 2012 

Completed and handed over 

Oukasie 

Stormwater Phase 

1 

R3 965 187.23 
Construction of a 
2.2km length of storm 
water concrete 

14 Mar 2012 

Completed and handed over 
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channels 

Mothotiung 
Stormwater Phase 

1 

R1 696 888.06 
Construction of a 4km 
length of storm water 
concrete channels 





Letihabile Block B 
Road and 
Stormwater 


Shakung Road 
Phase 2 


R6 948 839.12 
Construction of a 2.3 
km road in Letihabile 
township, a low level 
bridge and a 300m 
storm water channel. 


R9 844 968.89 
Construction of a 
4.4km length of^^:;a 
road with the width of 
650mm width. 


17 Feb 2012 


21 Feb 2012 


Completed and handed over 


Completed and handed over 


30 Apr 2012 


Completed and handed over 



Resealing of 
Mothotiung roads 

R2 175 223.15 
Repairing of potholes 
and damaged tar 
edges and resealing 
of internal roads 

16 Nov 2012 

Completed and handed over 

Resealing of 
Damonsville roads 

R610 172.22 

Repairing of potholes 
and damaged tar 
and resealino 
of internal roads 

13 Nov 2012 

Completed and handed over 

Resealing of 
Letihabile roads 

R1 218 895.81 
Repairing of potholes 
and damaged tar 
edges and resealing 
of internal roads 

27 Mar 2012 

Completed and handed over 

Resurfacing of 
Elandsrand road 
Phase 1 

R550 000.00 

Repairing of potholes 
and damaged tar 
edges and resealing 
of internal roads 

19 Nov 2012 

Completed and handed over 




Electrification: 

R3, 500, 000.00 

April 2012 

Completed and handed over 

Oukasie 

electrification of 500 



Extension 5 

new connections. 



Phase 2 
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Electrification: 
Letlhabile Ext 1 
Phase 2 

R5, 450, 000. 00 
electrification of 778 
new connections 

March 2012 

Completed and handed over 





Upgrading of 

Brits Munic 

substation 

R15,000,000.00 
supply and 

Installation of new 
switch gear, 

upgrade the 

building 

October 2012 

Completed 

Upgrading of the 
network in 

Industrial area 
and De Kroon 
substation 

R 9,900,000.00 

November 

2012 

Final SCADA installation to 
be done. 

New house 

connections 

completed 

Rl, 560, 000. 00 total 
of 1290 connections 
made to consumers. 

June 2012 : 

Connections done on the 
basis of consumer request 
(new dweliinqs) 





Electrification of 
Brits Extension 

R3,900, 000.00 
electrification of 300 

Ti 0Vv' CO i'U'l ecti 0 ITS. 

(Eskom) 

June 2012 

Completed and handed over 

Electrification of 
Najakaneng 
Extension 2 

R5, 626, 000. 00 
electrification of 540 
new connections 

(Eskom) 

June 2012 

Completed and handed over 

Electrification of 
Segwaelane 

Rl, 360, 100.00 
electrification of 100 
new connections 

(Eskom) 

June 2012 

Completed and handed over 


RECOMI^ENDATIQNS 


1) That cognizance be taken of: 
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1.1 the content of the report 



3.8 TRANSPORT (INCLUDING VEHICLE LICENSING ,& PU^LIC BUS OPERATION) 


INTRODUaiON TO TRANSPORT 

* • 


Delete Directive note once comment is complete - Explain in brief the transport strategy and the steps taken 
towards the implementation of the strategy and discuss the major successes achieved and challenge faced in 
2011/12. Set out your top 3 service delivery priorities and the impact you have had on them during the year. 
Explain the major efficiencies achieved by your service during the year. Outine approach to Public Bus 
Operation. Refer to support given to those communities that are living in poverty. Give the name and extent of 
service provision of any municipal entity(ies) responsible for rendering Transport Services within the 
municipality. 
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;u . ; Municipal Bus Service Data 


2007/08 

Details ‘ ” ' . Actual No^ 


Passenger journeys 


Seats available for all Journeys 


Average Unused Bus Capacity for all journeys 


Size of bus fleet at year end 


Average number of Buses off the road at any onetime I % 


Proportion of the fleet off road road at any onetime % 


No. of Bus Journeys scheduled 


No. of journeys cancelled 


Proportion of Journeys cancelled I % 


2008/09 


2009/10 





Concerning T3.8.2 

Delete Directive note once table is complete - State name of entity followed by 'Entlt/ where this is 
applicable. Line 3 is calculated by sampling throughout the year using different routes, days of the week and 
times of day. Line 6 is calculated by taking the numbers from lines, ias follows: 5/4 x 100%. The average number 
of busses off the road is obtained by sampling the number off the road on different days at different times. 

Line 9 is calculated by taking numbers from lines as follows: 8/7 x 100%. 

T3.8.2.1 
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Employees: Transport Services - ' 

Job Level 

2007/08 

2008/09 

Employees 

No. 

Posts 

No. 

Employees 

-- No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % of 
r total posts) 

S'- % ' 

0-3 

1 

1 

1 

0 

0 % 

4-6 

3 

3 

3 

0.5 

17 % 

7-9 

6 

6 

6 

1.5 

25 % 

10-12 

7 

7 

7 

1 

14% 

13-15 

9 

9 

9 

2.2 

24% 

16-18 

11 

11 

11 

0.9 

8% 

19-20 

18 

18 

18 

' 1 

6% 

Total 

55 

55 

55 

7.1 

13% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. “Posts must be 
established and funded in the approved budget or adjustrnents budget. Full-time equivalents are calculated by taking the total number of working 
days lost (excluding weekends and public holidays) while a post remains vacant and adding together all such days lost by all posts within the same 
set (e.g. 'senior management') then dividirxg that total by 250 to give the number of posts equivalent to the accumulated days. T3.8.4 


Financial Performance 2008/09: Transport Services 

, R'OOO 

Details 

2007/08 ' 

1 --- 2008/09 

Actual 

Original Budget 

Adjustment 

Budget 

Actual ; ■ \ 

Variance to 

".,;,':;Budget".' 

Total Operational Revenue (excluding tarrifs) 

.120 

125 

100 

95 

-32% 

Expenditure: 

•sycv-:. 





Employees 

^125 

244 

250 

248 

2% 

Repairs and Maintenance 

25 

244 

250 

248 

2% 

Other 

45 

244 

250 

248 

2% 

Total Operational Expenditure 

195 

732 

750 

744 

2% 

Net Operational (Service) Expenditure 

71 

607 

650 

649 

6% 

Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated by dividing the 

difference between the Actual and Original Budget by the Actual. T3.8.5 


Capital Expenditure 2008/09: Transport Services 

R' OOO 


2008/09 . | 

Capital Projects 

Budget 



Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

260 

326 

378 

31% 

- — 

r~ 

Project A 

lOO 

130 

128 

22% 

280 

Project B 

80 

91 

90 

11% 

150 

Project C 

45 

50 

80 

44% 

320 

Project D 

35 

55 

80 

56% 

90 

Total project value represents the estimated cost of the project on approval by council 
(including past and future expenditure as appropriate. 

T3.8.6 
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COMMENT ON THE T PERFORMANCE OF TRANSPORT OVERALL 


Delete Directive note once comment's completed - Explain the priority of the four largest capital projects and 
explain the variations from budget for net operating and capita! expenditure. Confirm your year 5 targets set 
out in the IDP schedule can be attained within approved budget provision and if not then state how you intend 
to rectify the matter. Explain the priority of the four largest capital projects and explain variances from budget 
for net operating and capital expenditure. Also explain any likely variation to the total approved project value 
(arising from 2011/12 and/or previous year actuals, or expected future variations). 


T3.8.7 


3.9 WASTE WATER (STORMWATER DRAINAGE) 


INTRODUaiON TO STORMWATER DRAINAGE 




Delete Directive note once comment is comp/ete # Provide brief introductory comments on the progress being 
made to improve stormwater drainage and discuss the major successes achieved and challenges faced in 
2011/12 (include your top 3 service delivery priorities and the impact you have had on them during the year). 
Set out measures taken to improve performance and the major efficiencies achieved by your service during the 
year. Refer to support given to informal settlement and rural development. Refer to support given to those 
communities that are living in poverty. Give the name and extent of service provision of any municipal 
entity(ies) responsible for rendering Stormwater Drainage Services within the municipality. 

T3.9.1 
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Stormwater Infrastructuro 

Kilometers 


Total Stormwater 

measures 

New stormwater 1 
measures 

Stormwater measuresi 
upgraded i 

Stormwater measures 

maintained 

2006/07 

145 

15 

10 

100 

2007/08 

160 

20 

12 

120 

2008/09 

166 

25 

14 

140 

T3.9.2 



Cost of Constructidn/Majritenance 

R' 000 


scStonfiwater Measures 


New 

Upgraded 

Maintained : 

2006/07 

1,700,000 

600,000 

280,000 

2007/08 

1,800,000 

700,000 

330,000 

2008/09 

1,900,000 

900,000 

420,000 

T3.9.3 




Stormwater infrastructure costs 

R 2,000,000 
R 1,800,000 
R 1,600,000 
R 1,400,000 
R 1,200,000 
R 1,000,000 
R 800,000 
R600,000 
R400,000 
R 200,000 
RO 


•~<^New "'^—Upgraded Maintained 


T3.9.4 



2006/07 2007/08 2008/09 
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Employees: Stormmwater Services 

Job Level 

2007/08 

2008/09 

Employees 

No. 

Posts r 

No. 

Employees 

'' 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % of 
total posts) 

% 

0-3 

1 

1 

1 

0 

0 % 

4-6 

3 

3 

3 

0.5 

17 % 

7-9 

6 

6 

6 

1.5 

25% 

10-12 

7 

7 

7 

1 

14% 

13-15 

9 

9 

9 

2.2 

24% 

16-18 

11 

11 

11 

0.9 

8% 

19-20 

18 

18 

18 

1 

6% 

Total 

55 

55 

SS 

7.1 

13% 

Totals should equate to those included in the Chapter 4 total emi:4oyee schedule. Employees and Posts numbers are as at 30 June. ‘Posts must be 
established and funded In the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total number of working 
days lost (excluding weekends and public holidays) while a post remains vacant and adding together all such days lost by all posts within the same 
set (e.g. 'senior management') then dividing that total by 250 to give the nun^er of posts equivalent to the accumulated days. T3.9.6 


Financial Performance 2008/09: Stormwater Services 

R’OOO 

'Details , - , 

2007/08 

2008/09 . 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

./yarlartce to'.'.'' 

.■.;;';'.:Budget/ 

Total Operational Revenue (excluding tarrifs) 

120 

125 

100 

95 

-32% 

Expenditure: ' 






Employees 

125 

244 

250 

248 

2% 

Repairs and Maintenance 

25 

244 

250 

248 

2% 

Other 

.fiHiijj... 45 

244 

250 

248 

2% 

Total Operational Expenditure 

■^ft„;-....i95 

732 

750 

744 

2% 

Net Operational (Service) Expenditure 

• ■ ■ 75 

607 

650 

649 

6% 

Net expenditure to be consistent v/ith summary table T5.1.2 in Ci'.aplCr' S. Variances are calculated by dividing the 

difference between the Actual and Original Budget by the Actual. T3.9.7 


Capital Expenditure 2008/09: Stormwater Services 

R’ 000 


2008/09 I 

Capital Projects 

Budget 

AdjiJStrnerit 
Budget - 

: Actual . 
Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total AM 

260 

326 

378 

31% 


: 

Project A 

100 

130 

128 

22% 

280 

Project B 

80 

91 

90 

11% 

150 

Project C 

45 

50 

80 

44% 

320 

Project D 

35 

55 

80 

56% 

90 

Total project value represents the estimated cost of the project on approval by council 
(including past and future expenditure as appropriate. 

T3.9.S 
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COMMENT ON THE PERFORMANCE OF STORMWATER DRAINAGE OVERALL; 


Delete Directive note once comment's completed - Explain the priority of the four largest capital projects and 
explain the variations from budget for net operating and capital expenditure. Confirm your year 5 targets set 
out in the IDP schedule can be attained within approved budget provision and if not then state how you intend 
to rectify the matter. Explain the priority of the four largest capita! projects and explain variances from budget 
for net operating and capital expenditure. Also explain any likely variation to the total approved project value 
(arising from 2011/12 and/or previous year actuals, or expected future variations). 

: T3.9.9 


INTRODUCTION TO PLANNING 


Delete Directive note once comment's completed - Set out in brief the main elements of your planning 
strategies (and make particular reference to achievements and challenges in 2011/12); Town Planning; and 
building regulation and enforcement). Set out your top 3 service delivery priorities and the impact you have 
had on them during the year. Set out measures taken to improve performance and the major efficiencies 
achieved by your service during the year. Refer to support given to those communities that are living in poverty. 

T3.10.1 




COMPONENT C: PLANNING AND DEVELOPMLNI 


This component includes: planning; and local economic development. 


INTRODUCTION TO PLANNING AND DEVELOPMENT 


Delete Directive note once comments commeted - Provide brief overview of the opportunities and challenges 
in the fields of economic development and physical planning field for your municipality. 


T3.10.0 
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iSVigit-' AppRcatic^fw Land Use beveiopment • , , . 


Formalisation of Townships 

ftezoning 

— I'llll 1 II III 

2007/08 

2008/09 


2008/03 

2007/08 


Planning application received 







Determination made in year of receipt 







Determination made in foltowing year 







Applications withdrawn 







Applications outstanding at year end 







T3.10.2 
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Job Level 


2007/08 


Employees 


Employees: iPianningServices 




Employees 


Vacancies (as a % of 
total posts) 

% - 


0 % 


17% 


25% 


14% 


24% 


8 % 


6% 


13% 


Totals should equate to those included In the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. '‘‘Posts must be 
established and funded in the approved budget or adjustments budget. Pull-time equivalents are calculated by taking the total number of working 
days lost (excluding weekends and public holidays) while a post remains vacant and adding together all such days lost by all posts within the same 
set (e.g. 'senior management') then dividing that total by 250 to give the numberof posts equivalent to the accumulated days. T3.10.4 



10- 

12 

13- 

15 

16- 

18 

19- 

20 

Total 


Vacancies (fulltime 
equivalents) 
No. 


0 


0.5 


1.5 


1 


2.2 


0.9 


1 


Financial Performance 2008/09: Planning Services 


R'OOO 


2007/08 


2008/09 


Details 

Actual 

Original Budget 

Adjustment 
,, Budget 

Actual; 

Variance to 
Budget 

Total Operational Revenue (excluding tarrifs) 

120 

125 

100 

95 

, -32% 



Expenditure: 


Employees 


Repairs and Maintenance 


Other 


Total Operational Expenditure 


Net Operational (Service) Expenditure 


Net expenditure to be consistent with summary table TS.1.2 in Chapter 5. Variances are calculated by dividing the 
difference between the Actual and Original Budget by the Actual. 


Capita) Expenditure 2008/09: Planning Services 

R'OOO 


2008/09 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
laudget 

Total Project 
" . Value 


Total All 


Project A 

100 

130 

128 

22% 

280 

Project B 

80 

91 

90 

11% 

150 

Project C 

45 

50 

80 

44% 

320 

Project D 

35 

55 

80 

56% 

90 


Total project value represents the estimated cost of the project on approval by council 
(including past and future expenditure as appropriate. 


T3.10.6 
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COMMENT ON THE PERFORMANCE OF PHYSICAL PLANNING OVERALL: 


Delete Directive note once commenfs completed - Explain the priority of the four largest capital projects and 
explain the variations from budget for net operating and capital expenditure. Confirm youryear 5 targets set 
out in the IDP schedule can be attained within approved budget provision and if not then state how you intend 
to rectify the matter. Explain the priority of the four largest capital projects and explain variances from budget 
for net operating and capital expenditure. Also explain any likely variation to the total approved project value 
(arising from 2011/12 and/or previous year actuals, or expected future variations). 

T3.10.7 


3.11 LOCAL ECONOMIC DEVELOPMENT (INCLUDING TOURISM AND MARKET PLACES) 


INTRODUCTION TO ECONOMIC DEVLOPMENT 


Delete Directive note once comment is complete -provide brief introductory comments on your economic 
development strategy and the contribution being made tp, the local economy in facilitating job creation through 
by Local Economic Development Services in 2011/12 (include your top 3 service delivery priorities and the 
impact you have had on them during the year). Set out measures taken to improve performance and the major 
efficiencies achieved by your service during the year. Refer to support given to those communities that are 
living In poverty. Give the name and extent of service provision of any municipal entity(tes) responsible for 
rendering Housing Services within the municipality. 

depar™ent of economic development, agriculture and tourism 

(LED) 


ANNUAL REPORT 2011/2012 


IE SUPPORT UNIT 


Number of SMME’s supported through training 

o 20 Cooperatives trained on business management through New venture creations from 
November 201 1 to July 2012 facilitated by Skills Plus solutions and sponsored by Agri Seta 
o 45 SMME’s and Cooperatives trained on business management by Centre for business 
education and training sponsored by ABSA enterprise development centre on 10 November 
2011 
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Number of beneficiary programs for women 


© Matlala Letsema la Far Tex Cooperative empowered through access to funding by DTI 
Cooperatives incentive scheme for machinery and materia). 

© 15 Women trained on Tendering processes sponsored by Bojanala district Municipality on 15 

September 2011 

Number of beneficiary programs for youth 

© NYDA Global Entrepreneurship week campaign held on 14 November 201 1 
® Youth business awareness workshop on 28“^ November 201 1 
© 4 youth in Madibeng empowered though NYDA voucher.programme 

© 14 youth in Madibeng participated in NYDA Buy youth training on 23'^'^ and 24^^ November 

2011 

o Youth in Madibeng assisted to fill applications for business registration sponsored by NYDA 
o Youth trained on business management through NYDA ithubalentsha programme on 16*'^ to 
20*'^ April 2012 

No of beneficiary programs for the disabled 

0 15 unemployed disabled youth identified for training sponsored by Procomputrain College on 

computer literacy In September 201 1 . 

® Workshop for disabled people on cooperatives registration held on 21 June 2012 

No of SMME’s assisted with access to markets 

0 2 SMME’s participated in the Pretoria'show in 25*- August to 4”^ September 201 1 and 2 

SMME’s in the Bojanala District Expo 2011 on 20*** to 26**^ September 201 1 , 
o Local SMME’s were contracted by JT Stocks Madonna Kanonibo Joint venture for the 
construction of Brits Hospital. 

o Bothakga clothing managed to get a contract as a supplier to Xstrata Mine 
® Mpho Shoe & Leather Clinic managed to get letters of intent from companies though the 
export and import program of DTI 

0 •i-iprtey Nectorous, irianaged to acquired contracts as suppliers of honey to Gerardo Trading 
Cc t/a Health Distributors and others 

o Local SMME’s managed to provide service to the Madibeng Local Municipality 
Number of Women and Youth empowerment on LED initiatives 

o Youth Arts and crafts Exhibition was held in Mmakau on the 09**^ March 2012 
o NWDC workshop on funding of SMME’s held on 04**' and 11**’ March 2012 


B. INVESTMENT MARKETING 

© A local SMME of Mpho Shoe and Leather Clinic, manufacturing leather products like wallets, 
hand bags etc, was linked through DTI Missions, and was sent to Botswana to exhibit his 
products as LED marketing tool. 

® Draft Invstment Marketing Strategy is In place awaiting adoption by Councii to assist in 
investment attraction. 
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C. AGRICULTURE AND 
Introduction and 


NATURE CONSERVATION UNIT 
Information 


Madibeng Local Municipality comprises three farmer categories: 

Household Food Security 
Emerging Farmers 
Commercial Farmers 

All three categories are supported by the following government institutions: 

Madibeng Local Municipality 
Bojanala Platinum District Municipality 
Provincial Department of Agric and Rural Development 
Department of Rural Development and Land Reforrp^,. 

Provincial Department of Social Services ■ ■ 


NGO’s like mines, (as part of their SLP) and Finance Institutions like banks (e.g. Land Bank, Old 
Mutual) also form part of the support structure, even though it is not their direct mandate. 

Agricultural production in Madibeng 

Most of the emerging farmers within the Local Municipality of Madibeng have access to land as a 
resource mainly because of land reform programs. However, to develop such lands Is a major 
challenge due to limited financial resources; lack of infrastructure; production inputs and machinery 
leads to a drop in local agricultural production. Attempts to address these shortages have been made 
through collaboration with all relevant stakeholders. 

Limited financial resources^and access also impedes the speed of agricultural production and growth. 
Identification of potential funders with grants as their major mandate can be preferred by the local 
emerging farming community. 


The 201 1 /12 projects reported either received funds from other stakeholders or are still awaiting funds 
and are intended for household food security, and local economic development 


PROJECT 
NAME AND 
PLACE 


3 Crop 

production 

projects; 

Dikokomana tsa 
ga Lot 

Ramatihape @ 
Geluk 
Kotla 

Kameeldrift 
Dirang Lotihe 
Karreepoort 


PROJECT 

DESCRIPTION 


Crop 

production with 
wheat as a 
commodity. 80 
hectares of 
land cultivated. 


FUNDER AND 
AMOUNT 


Bojanala 
Platinum 
District 
Municipality 
(R400 000) 


PROJECT 

STATUS 


The following 
activities are 
completed: 

Area clearing 
and slashing 
Soil preparation 
Planting 
Top dressing 


OUTSTANDING 

ACTIVITIES 


Weed control 


be 


and 


Activities that had to 
done by the farmers; 

B Harvesting 
marketing 
o Irrigation 
® These were 

and the project 
was completed. 
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as beneficiaries. 





Bokfontein Youth 

Production of 

Hernic 

Activities 

Fencing 

Hydroponic 

baby 

Ferrochrome 

completed: 

o Borehole 

project for 20 

vegetables for 

Mine (R800 

Area 

equipping 

youth members. 

specialised 

000). 

identification 

© Irrigation system 

(Bokfontein 

market needs. 


and 

0 Hydroponic 

settlement) 



demarcation. 
Borehole drilling 
and testing 

tunnels 

0 Packing house & 
administration 
office 

0 Production inputs 
and equipments 

Dilemo Herbs 

Production of 

Xstrata Eland 

Activities 

Outstanding activities: 

and Strawberry 

Herbs and 

mine (R300 

completed 


project @ 

Mmakau 

. Elaborate 
report on the 


000) 

Debushing 

Fencing 

Borehole 

drilling, 

equipping and 

o Repair of irrigation 
system after theft 

0 Protective clothing 

project is 
attached to this - 

clocuirmnL,:. . . 




testing, 
water tank 

pui'clvaso 8. slab 

building 

Irrigation system 
Store room 
Garden tools 
purchase 
Production 
inputs 

Generator for 
power supply 


Khanya leafy 

Production of 

Lonmin Mine 

Completed 

Outstanding activities: 

vegetables 

Indian leafy 


activities: 

© Production inputs 

project (6 youth 

vegetables 


Area clearing 

© Garden tools 

members) @ 

(mettibuch & 


Soil cultivation 

0 Packaging rooms 

Sonop 

green dana) 


Borehole siting, 
drilling, 

equipping and 
testing. 

Irrigation system 
Water tank and 

® Protective clothing 


Madibeng Municipality | CHAPTER 3 -SERVICE DEUVERV PERFORMAWCE (PERFORMANCE 113 

report part r) 











ANNEXURE A114 






stand 
Fencing 
Soil quality 
testing 

Security zozo 



Rata TIhago 

Agric project (5 
youth members 
)@ Rietgat 

Peaches, 
Oranges and 
plum trees (600 
trees in total) 

Dept of 

Forestry and 
fisheries with 
trees & fencing 
from Dept of 
Agric CASP 
budget. 

Completed 

activities; 

Trees planting 

1 hectere 

Fencing 

Outstanding activities; 

® Water supply and 
reticulation 

o Administration and 
packaging blocks 

® A vegetable 
garden for short 
term income 
generation whilst 
waiting for the 
trees to grow 

Lefadi Kgodu 
broiler project (6 
members) @ 
Dipompong 

Production of 

20 000 broilers 
all in all out 
system. 

1 

Bojanala 

Platinum 

District 
Municipality 
(R1.3 m) 

Completed i 

activities; i 

Area clearing i 

and construction 
of access road i 
4 hectare 
fencing 

65 X 14 metres 

foundation 

layout. 

Iron/ steel 

framework 

erection 

Outstanding activities: 

® Power supply. 

0 Razor wire for the 
fence 

a Erection of 
complete closed 
system broiler 
houses. 

0 Production inputs 

a Office and storage 
rooms. 

Acquaculture 

Catfish farming 

Not yet funded 

None 

The entire project 





establishment as soon as 





funds are acquired. 




rfk- 

Environmental impact 



rTr:: 


studies and viable 





business plans will be the 





point of departure 


Jericho cattle 
feediot 


Cattle fattening 
facility 


Bojanala 

Completed 

Outstanding activities; 

Platinum 

activities; 


District 

Kraals erection, 

o Complete fencing 

Munjcipality{R5 

with sick bay 

with lockable gate 

m) 

and loading 

o Electrification 


ramps 

e Production inputs 


Feeding troughs 
Bore hole 
drilling and 
equipping 

Water 

reticulation 

Administration 

block 

Fodder storage 
hail 

Water tanks & 

0 Operational plan. 
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D. TOURISM UNIT 


Tourism SMME’s supported through training 


o Marties Tourism Association was launched during Tourism month, 
o Madibeng Tourism Education Forum was also launched. 

o The Buffelspoort Tourism Association also form part of Madibeng tourism institutional 
framework. 


Local Economic Development Is a very complex subject that needs measuring tools to determine its 
impact. Data compilation of various sectors and their performance can assist in measuring the 
milestones travelled from the basis to where development ended. Currently due to poverty and high 
unemployment rates, Madibeng Communities try all Sectors for a living, and abandon them as soon as 
better offers arise. Stability in local economic development is very much unlikely. 


115 


CONCLUSION 


6 Emerging Tourism SMME’s were linked to Amazingwe for training in the following various 
tourism development subjects: Booking Systems, Maintenance, Stock Control, Asset register 
etc. 

Tourism Unit in partnership with the Department of Arts and Culture and National Archives 
trained 23 unemployed youth from all Madibeng Wards in Ora! History. 

17 Tour guides were trained to assist in tourism promotion in Madibeng. 


Tourism institutional framework 
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Economic Activity by Sector 

Sector 

2006/07 

2007/08 

2008/09 

Agric, forestry and fishing 

2 

1.5 

1.5 

Mining and quarrying 

6 

5 

2 

Manufacturing 

56 

58 

63 

Wholesale and retail trade 

45 

51 

52 

Finance, property, etc. 

51 

48 

52 

Govt, community and social services 

23 

25 

25 

Infrastructure services 

34 

38 

41 

Total 

217 

226.5 

236.5 

T3.11.2 


Economic Employment by Sector 

\ . ■ sgk' , ■■ Jobs ■ V/.: 

Sector -.r:k'S:V.v 

2006/07 

No. 

2007/08 

No. 

2008/09 

No. 

Agric, forestry and fishing 

20,000 

25,000 

30,000 

Mining and quarrying 

400,000 

435,000 

372,000 

Manufacturing • 

320,000 

300,000 

270,000 


190,000 

200,000 

210,000 

Finance, property, etc. 

275,000 

255,000 

235,000 

Govt, community and social services k,. 

300,000 

310,000 

320,000 


400,000 

430,000 

450,000 

Total ' 

1905000 

1955000 

1887000 

J:- .k T3.11.3 


COMMENT ON LOCALJOB OPPORTUNIHES: 


Delete Directive note once comment's completed - Comment briefly on the short and longer term prospects for 
economic growth and development referring to the above. Include in this section references to Tourism and 
Market Places (including street traders) 

T3.11.4 
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(g[}Dsi[o)te[r 


U 


\ : """ * 

Job creation through EPWP’^ projects 


EPWP Projects 

Jobs created through EPWP 

iilV?::' 


projects " 

' ' betails 

^ ; No. ^ 

No. - ' 

2006/07 

40 

2,000 

2007/08 

50 

2,900 

2008/09 

66 

4,500 

* - Extended Public Works Programme 

T3.11.6 
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Employees: Local Economic Development Services - 



2007/08 


2008/09 


Job Level i 

Employees 

Posts 

Employees 1 

Vacancies (fulltime i 
equivalents) i 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 1 


% 



10- 

12 

13- 

IS 

16- 

18 

19- 

20 

Total 


11 

11 

11 

18 

18 

18 

55 

55 

55 


Totals should equate to those included in the Chapter 4 total cm|:4oyee schedule. Employees and Posts numbers are as at 30 June. “Posts must be 
established and funded In the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total number of wforking 
days lost (excluding weekends and public holidays) while a post remains vacant and adding together all such days lost by ail posts within the same 
set (e.g. 'senior management’) then dividing that total by 2S0 to give the number of posts equivalent to the accumulated days. T3.il.8 


Financial Performance 2008/09: Local Economic Development Services 


^008/09 



. Actual . 

Variance to 


Budget : 



Total Operational Revenue (excluding tarrifs) 


Expenditure: 


Employees 


Repairs and Maintenance 


Other 


Total Operational Expenditure 


Net Operational (Service) Expenditure 


Net expenditure to be consistent with surhmary table T5.1.2 in Chapter 5. Variances are calculated by dividing the 
difference betvjeen the Actual and Original Budget by the Actual. 


Capital Expenditure 2008/09: Economic Development Services 

R'OOO 


2008/09 ; 


Budget Adjustment Actual Variance . : Total Project 

Budget ' Expenditure frprn original Value 
. _ ' budget 


Capital Projects 


Total Ail 



lOO 


80 


45 


35 


Total project value represents the estimated cost of the project on approval by council 
(including past and future expenditure as appropriate. 


Project A 


Project B 


Project C 


Project D 


T3.11.10 
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This component includes: libraries and archives; museums arts and galleries; community haiis; cemeteries and 
crematoria; child care; aged care; social programmes, theatres. 


3.52 LIBRARIES; ARCHIEVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES; OTHER 
(THEATRES, ZOOS, ETC) 


COMPONENT D: COMMUNITY^& SOCIAL SERVICES 


COMMENT ON LOCAL ECONOMIC DEVELOPMENT PERFORMANCE OVERALL: 


Delete Directive note once comment's completed - Explain the priority of the four largest capital projects and 
explain the variations from budget for net operating and capital expenditure. Confirm your year 5 targets set 
out in the IDP schedule can be attained within approved budget provision and if not then state how you intend 
to rectify the matter. Explain the priority of the four largest capital projects and explain variances from budget 
for net operating and capital expenditure. Also explain any likely variation to the total approved project value 
{arising from 2011/12 and/or previous year actuals, or expected future variations). 


T3.ll.il 


INTRODUaiON TO LIBRARIES; ARCHIEVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES 

Delete Directive note once comment is complete - Provide brief Introductory comments. Set out your top 3 
service delivery priorities and the impact you have had on them during the year. Explain the measures taken to 
improve performance and the major efficiencies achieved by your service during the year. Refer to support 
given to those communities that are living In poverty. 


T3.52.1 
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INTRODUCTION TO COMMUNITY AND SOCIAL SERVICES 

Delete Directive note once comment is complete - Provide brief Introductory comments. Refer to support 
given to those communities that are living in poverty. 


T3.52.0 
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SERVICE STATISTICS FOR LIBRARIES; ARCHIVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES; OTHER 

(THEATRES, ZOOS, ETC) 


T3.52.2 


























ANNEXURE A123 




Employees: Libraries; Archives; Museums; Galleries; Community Facilities; Other 

Hr- 

2007/08 

t# 2008/09 


Employees 

Posts 

Employees 

Vacancies (fujltime 

Vacancies (as a % of 





equivalents) 

total posts) 

' 

No. 

No. 

No. 

No. ' 

% -m. 

0-3 

1 

1 

1 

0 

0 % 

4-6 

3 

3 

3 

0.5 

17% 

7-9 

6 

6 

6 

1.5 

25% 

10-12 

7 

7 

7 

1 

14% 

13-15 

9 

9 

9 

2.2 

24% 

16-18 

11 

11 

11 

0.9 

8% 

19-20 

18 

18 

18 

1 

6% 

Total 

55 

55 

55 

7.1 

13% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers areas at 30 June. *Postsmust be 

established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total number of working 

days lost (excluding weekends and public holidays) while a post remains vacant and adding together al! such days lost by ail posts within the same 

set (c.g. 'senior management') then dividing that total by 250 to give the number of posts equivalent to the accumulated days. T3.S2.4 


Financial Performance 2008/09: Libraries; Archives; Museums; Galleries; Community Facilities; Other 

■^R'obo 

■Details.: 

’■2007/08 

2008/09 

Actual 

Original Budget 

Adjustment : 
0 Budget 

■.■Actual...,.,:,.: 

■ .' ■Yaf.ia'nce:.t:q, 

Total Operational Revenue (excluding tarrifs) 

120 

125 

100 

55 

-32% 

Expenditure: 






Employees 

125 

244 

250 

248 

2% 

Repairs and Maintenance 

25 

244 

250 

248 

2% 

Other 

45 

244 

250 

248 

2% 

Total Operational Expenditure 

195 

732 

750 

744 

2% 

ivet Opera'iianal (Service) Expenditure 

75 

C07 

650 

649 

G% 

Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated by dividing the 

difference between the Actual and Original Budget by'the Actual. T3.52.5 


Capital Expenditure 2008/09: Libraries; Archives; Museums; Galleries; Community Facilities; Other 

R'OOO 


2008/09 1 

Capital Projects 

Budget 

Adjustment , 
Budget 

. Actual 
Expenditure 

Variance from 
original 
: budget 

Total Project 
Value 

Total All 

260 

326 

378 

31% 

— — - — ^ 

r— — — 

Project A 

100 

130 

128 

22% 

280 

Project B 

80 

91 

90 

11% 

150 

Project C 

45 

50 

80 

44% 

320 

Project D 

35 

55 

80 

56% 

90 

Total project value represents the estimated cost of the project on approval by council (including past 
and future expenditure as appropriate. 

T3.52.6 
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ANNEXURE A124 






COMMENT ON THE PERFORMANCE OF LIBRARIES; ARCHIVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES; 
OTHER (THEATRES, ZOOS, ETC) OVERALL: 


Delete Directive note once commenfs completed - Explain the priority of the four largest capital projects and 
explain the variations from budget for net operating and capital expenditure. Confirm your year 5 targets set 
out in the IDP schedule can be attained within approved budget provision and if not then state how you intend 
to rectify the matter. Explain the priority of the four largest capita! projects and explain variances from budget 
for net operating and capital expenditure. Also explain any likely variation to the total approved project value 
(arising from 2011/12 and/or previous year actuals, or expected future variations). 

T3.52.7 


3.55 CEMETORIES AND CREMATORIUMS 


INTRODUCTION TO CEMETORIES & CREMATORIUMS 


Delete Directive note once comment is complete - Provide brief introductory comments. Set out your top 3 
service delivery priorities and the impact you have had onjhem during the year. Explain the measures taken to 
improve performance and the major efficiencies achieved by your service during the year. Refer to support 

given to those comrnuhiti^^^^^^^^^ are living in pcvei'ty. 

T3.55.1 


SERVICE STATISTICS FOR CEMETORIES & CREMATORIUMS 


T3.55.2 
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ANNEXURE A126 



2007/08 


Employees 


Employees: Cemeteries and Cremotbriums 


2008/09 


Employees 


Vacancies (fulltime 4 Vacancies (as a % of 


equivalents) 

No; 


total posts) 

% 



10-12 


13-15 


16-18 


19-20 


Total 


Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. ‘Posts must be 
established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total number of working 
days lost (exciuding weekends and public holidays) while a post remains vacant and adding together ail such days lost by all posts within the same 
set (e.g. 'senior management') then dividing that total by 250 to give the number of posts equivalent to the accumulated days. T3.S5.4 


Financial Performance 2008/09: Cemetories and Crematoriums 



2008/09 


Total Operational Revenue (excluding tarrifs 


Expenditure: 


Employees 


Repairs and Maintenance 


Other 


Total Operational Expenditure 


Net Operational (Service) Expenditure 


Net expenditure to be consistent with summary table T5.1. 2 in Chapters. Variances are calculated by dividing the 
difference between the Actual and Original Budget by the Actual. 



Adjustment 

Budget 

Actual 

Variance to ^ 
4 v.':Bu'dgfet;; 

,100 

95 

-32% 




250 

248 

2% 

250 

248 

2 % 

250 

248 

2 % 

750 

744 

2 % 

650 

649 

5 % 


Capital Expenditure 2008/09: Cemeteries and Crematoriums 


2008/09 


Capital Projects 


Total All 


Budget 

Adjustrnent 

Budget 

Actual 

Expenditure 

Variance from 
original 
budget 

260 

326 

378 

31% 



Project A 

100 

130 

128 

22% 

280 

Project B 

80 

91 

90 

11% 

150 

Project C 

45 

50 

80 

44% 

320 

Project D 

35 

55! 

80 

56% 

90 

Total project value represents the estimated cost of the project on approval by council (including past 
and future expenditure as appropriate. 

T3.55.6 
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ANNEXURE A127 





COMMENT ON THE PERFORMANCE OF CEMETORIES & CREMATORIUMS F OVERALL: 


Delete Directive note once comment's completed - Explain the priority of the four largest capita! projects and 
explain the variations from budget for net operating and capital expenditure. Confirm your year 5 targets set 
out in the IDP schedule can be attained w/lthin approved budget provision and if not then state how you intend 
to rectify the matter. Explain the priority of the four largest capital projects and explain variances from budget 
for net operating and capital expenditure. Also explain any likely variation to the total approved project value 
(arising from 2011/12 and/or previous year actuals, or expected future variations). 

T3.55.7 



3.56 CHILD CARE; AGED CARE; SOCIAL PROGRAMMES 


INTRODUaiON TO CHILD CARE; AGED CARE; SOCIAL PROGRAMMES 


Delete Directive note once Smmeni^s%mDlete - Provide brief introductory comments. Set out your top 3 
service delivery priorities and the impact you have had on them during the year. Explain the measures taken to 
improve performance and the major efficiencies achieved by your service during the year. Refer to support 
given to those communities that are living in poverty. 


T3.56.1 


SERVICE STATISTICS FOR CHILD CARE 


T3.56.2 
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ANNEXURE A129 



2007/08 




Employees: Child Care;7^ed Care; Social Programmes 


2008/09 





Vacancies (as a % of 
> total posts) 

% 


0 % 


17% 


2S% 


14% 


24% 


8% 


6 % 


13% 


Totals should equate to those included in the Chapter 4 total errtployee schedule. Employees and Posts numbers are as at 30 June. ’Posts must be 
established and funded in the approved budget or adjustm^ts budget. Full-time equivalents are calculated by taking the total number of working 
days lost (excluding weekends and public holidays) vidtile a post remains vacant and adding together all such days lost by all posts within the same 
set (e.g. 'senior management') then dividing that total by 2S0 to give the numberof posts equivalent to the. accumulated days. T3.56.4 


Financial Performance 2008/09: Child Care; Aged Care; Social Programmes 


10- 

12 

13- 

IS 

16- 

18 

19- 

20 

Total 


11 

11 

11 


18 

18 

55 

55 

55 



2007/08 : 

.2008/09 •• 


Original Budget 

, Adjustment ^ 
Budget 

Actyai,., ■;>: 

.'Variahce.to 
'.Budget '' ' 


* 125 

100 

95 

-32% 

mmmm 

^HBHI 

HHHHI 


HBHIH 



250 

248 

2% 

-'25 

244 

250 

248 

2 


45 

244 

250 

248 

2% 

195 

732 

750 

744 

2% 

\mmam 

607 

650 

649 

6 



Total Operational Revenue (excluding tarrifs) 


Employees 


Repairs and Maintenance " 


Other 


Total Operational Expenditure 


Net Operational (Service) Expenditura 


Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated by dividing the 
difference between the Actual and Original Budget by the Actual. 


Capital Expenditure 2008/09: 

Child Care; Aged Care; Social Programmes 

R' 000 

Capital Projects 

1 2008/09 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original 
budget 

Total Project 
Value 


Total All 


Project A 

100 

130 

128 

22% 

Project B 

80 

91 

90 

11% 

Project C 

45 

50 

80 

44% 

Project D 

35 

55 

80 

56% 



Total project value represents the estimated cost of ttie project on approval by council (including past 
and future expenditure as appropriate. 


T3.56.6 
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ANNEXURE A130 



COMMENT ON THE PERFORMANCE OF CHILD CARE; AGED CARE; SOCIAL PROGRAMMES OVERALL: 


Delete Directive note once commenfs completed - Explain the priority of the four largest capital projects and 
explain the variations from budget for net operating and capital expenditure. Confirm your year 5 targets set 
out in the !DP schedule can be attained within approved budget provision and if not then state how you intend 
to rectify the matter. Explain the priority of the four largest capital projects and explain variances from budget 
for net operating and capital expenditure. Also explain any likely variation to the total approved project value 
(arising from 2011/12 and/or previous year actuals, or expected future variations). 

T3.56.7 


COMPONENT E: ENVIRONMENTAL PROTECTION _ „ 

This component includes; pollution control; biodiversity and landscape; and costal protection. 


INTRODUCTION TO ENVIRONMENTAL PROTECTION 
Delete Directive note once comment is complete - Provide brief introductory comments. 


T3.59.0 






j3.S9 

, T-'-OLLUTlON CONTROL 







INTRODUCTION TO POLLUTION CONTROL 


Delete Directive note once comment is complete - Provide brief introductory comments. Set out your top 3 
service delivery priorities and the impact you have had on them during the year. Explain the measures taken to 
improve performance and the major efficiencies achieved by your service during the year. Refer to support 
given to those communities that are living in poverty. 

T3.59.1 
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ANNEXURE A133 




Employees: Pollution Control 




2007/08 


2008/09 


Job Level 1 

Employees 

Posts 

Employees 

Vacancies (fuijtime 

1 equivalents) 

Vacancies (as a % of 
total posts] 


No. 

No. 

No. 

'-"■No. 

% 



10-12 


13 - 15 


16-18 

11 

11 

11 

19-20 

18 

18 

18 

Total 

55 

55 

55 


Totals should equate to those included In the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. *Posts must be 
established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total number of working 
days lost (excluding weekends and publicholidays) while a post remains vacant and adding tr^etheral! such days lost by all posts within the same 
set (e.g. 'senior management') then dividing that total by 250to give the number of posts equivalent to the accumulated days. T3.59.4 


Financial Performance 2008/09: Pollution Control 


2007/08 





2008/09 


Total Operational Revenue (excluding tarrifs) 


Expenditure: 


Employees 


Repairs and Maintenance 


Other ''V, 


Total Operational Expenditure ^ - 


Net Operational (Service) Expenditure iv^v 


Net expenditure to be consistent with summaiv table T5.1.2 in Chapter 5. Variances are calculated by dividing the 
difference between the Actual and Original Budget-by the Actual. 



Adjustment 
■. Budget 

Actual 

Variance to 
•Budget 

,100 

95 

-32% 




250 

248 

2% 

250 

248 

2% 

250 

248 

2% 

750 

744 

2% 


Capital Expenditure 2008/09: Pollution Control 


R' 000 




2008/09 



Capital Projects, , 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original 
budget ;; 

Total Project 

V 


Total All 


Project A 

100 

130 

128 

22% 

280 

Project B 

80 

91 

90 

11% 

150 

Project C 

45 

50 

80 

44%; 

320 

Project D 

35 

55 

80 

56% 

90 

Total project value represents the estimated cost of the project on approval by council (including past 
and future expenditure as appropriate. 

T3.59.6 



swiii 


_ _ ^ 




* 



























































































































ANNEXURE A134 


0 g 







COMMENT ON THE PERFORMANCE OF POLLUTION CONTROL OVERALL: 


Delete Directive note once comment's completed - Explain the priority of the four largest capital projects and 
explain the variations from budget for net operating and capital expenditure. Confirm your year 5 targets set 
out in the IDP schedule can be attained vtfithin approved budget provision and if not then state how you intend 
to rectify the matter. Explain the priority of the four largest capital projects and explain variances from budget 
for net operating and capital expenditure. Also explain any likely variation to the total approved project value 
(arising from 2011/12 and/or previous year actuals, or expected future variations). 

T3.59.7 


3.60 BIO-D!VERSiTY; LANDSCAPE (INCL. OPEN SPACES); AND OTHER (EG. COASTAL 
PROTECTION) . 


INTRODUCTION BIO-DIVERSITY AND LANDSCAPE 

Delete Directive note once comment is complete - Provide brief introductory comments. Set out your top 3 
service delivery priorities and the Impact you have had on them during the year. Explain the measures taken to 
improve performance and the major efficiencies achieved by your service during the year. Refer to support 
given to those communities that are livi ng i n poverty.,;.,..,.. 

T3.60.1 
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ANNEXURE A136 



2007/08 




Employees; Bio-Diversity; Landscape and Other 


2008/09: 



Vacancies {fulltime 
equivalents) 
No. 


0 


0.5 


1.5 


Vacancies (as a % of 
total posts) 

% ■■ 


0 % 


17% 


25% 


14% 


24% 


8 % 


6 % 


13% 


Totals should equate to those included In the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. Posts must be 
established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total number of working 
days lost {excluding weekends and public holidays) while a post Trains vacant and adding togedier ailsucb days lost by all posts within the same 
set (e.g. 'senior management’) then dividing that total by 250togivethenumber of posts equivalent to the accumulated days. T3.60.4 


Financial Performance 2008/09: Bio-Oiversity; Landscape and Other 


16-18 

11 

11 

11 

19-20 

18 

18 

18 

Total 

55 

55 

55 



2007/08 



2008/09 


Total Operational Revenue (excluding tarrifs) 


Expenditure: 


Employees 


Adjustment ; 
Budget 


100 



^.Va'rlahce'tp,''';' 

'Budget':', 


-32% 


2 

m 

i 

25 


Repairs and Maintenance 

25 


250 

248 

2% 

Other 

45 


250 

248 

2% 

Total Operational Expenditure 

195 

732 

750 

744 

2% 

Net Operational (Service) Expenditure 

75 

607 

650 

649 

6% 

Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated by dividing the 
difference between the Actual and Original Budget by the Actual 

T3.60.5 


Capital Expenditure 2008/09: Bio-Diversity; Landscape and Other 


- 2008/09 3 


R‘ 000 


Capital Projects 


Total Ail 



Variance from Total Project 
original Value 

budget 


Project A 

100 

130 

128 

22% 

280 

Project B 

80 

91 

90 

11% 

150 

Project C 

45 

50 

80 

44% 

320 

Project D 

35 

55 

80 

56% 

90 


Total project value represents the estimated cost of the project on approval by council (including past 
and future expenditure as appropriate. 
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ANNEXURE A137 



COMMENT ON THE PERFORMANCE OF BIO-DIVERSITY; LANDSCAPE AND OTHER OVERALL: 


Delete Directive note once comment's completed - Explain the priority of the four largest capital projects and 
explain the variations from budget for net operating and capital expenditure. Confirm your year 5 targets set 
out in the IDP schedule can be attained within approved budget provision and if not then state how you. intend 
to rectify the matter. Explain the priority of the four largest capital projects and explain variances from budget 
for net operating and capital expenditure. Also explain any likely variation to the total approved project value 
(arising from 2011/12 and/or previous year actuals, or expected future variations). 

T3.60.7 


COMPONENT F: HEALTH^?^V V' 

This component includes: clinics; ambulance services; and health inspections. 

INTRODUaiON TO HEALTH 


Note; Recent legislation includes the National Health Act 2004. 

Delete Directive note once comment Istomolete - Provide brief Introductory comments. Set out your top 3 
service delivery priorities and the impact you have had on them during the year. Explain the measures taken to 
improve performance and the major efficiencies achieved by your service during the year. Refer to support 
given to those communities that are living in poverty. T.62.0 




1 3.62 

CLINICS 


INTRODUaiONTO CLINICS 


Delete Directive note once comment is complete - Provide brief introductory comments. Set out your top 3 
service delivery priorities and the impact you have had on them during the year. Explain the measures taken to 
improve performance and the major efficiencies achieved by your service during the year. Refer to support 
given to those communities that are living in poverty. 

T3.62.1 
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ANNEXURE A138 






Details 


Service Data for Clinics 


2006/07 


Actual No. Estimate No. 


Average number of Patient visits on an average day 


Total Medical Staff available on an average day 


Average Pateint waiting time 


Number of HIV/AIDS tests undertaken in the year 


Number of tests in 4 above that proved positive 


Number of children that are immunised at under 1 year of 
age 


Child immunisation s above compared with the child 
population under 1 year of age 


ifsmm 


2008/09 


Estimate No. 


Concerning T3.62.2 ^ - 

Delete Directive note once table is comp/ete - Average patient waiting time and total medical staff availability 
on an average day are obtained but sampling staff and patients on different days at different times at regular 
intervals throughout the day 

' T3.62.2.1 


CE DEU 


i |> CT I ! 8 , 0 tJ ' \\ <; 'VV; »r 1) > 11 y I 
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Employees 


Job Level 


Expenditure: 


Employees 


Repairs and Maintenance 


Other 


[Total Operational Expenditure 


Net Operational (Service) Expenditure 


Capital Expenditure 2008/09: Clinics 


2008/09 


Budget 


Total Project 
Value ^ 


Total All 


Municipafity | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 140 


7- 

9 

10- 

12 

13- 

15 

16- 

18 

19- 

20 

Total 


Employees: Qinics 


2008/09 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % of 



equivalents) 

total posts) , 

No. 

ifeNo.' 

No. 

% 

1 

1 

0 

0% 

3 

3 

0.5 

17% 


Totals should equate to those included in the Chapter 4 total employee schedule. Emfrfoyeesand Posts numbers are as at 30 June. ‘Posts must be 
established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total number of working 
days lost (excluding weekends and public holidays) while a post remains vacant and adding together ail such days lost by ail posts within the same 
set (e.g. 'senior management'} then dividing thattotaiby250 to give the number of posts equivalent to the accumulated days. T3.62.4 


Financial Performance 2008/09: Clinics 


R’OOO 


2007/08 


2008/09 


Details 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

, Varlanceto. 
Budget 

Total Operational Revenue (excluding tarrifs) 

120 

125 

100 

95 

-32% 


Net expenditure to be consistent with summary table T5.1..2 in Chapter 5. Variances are calculated by dividing the 
difference between the Actual arid Original Budgefby the Actual. 


Project A 

100 

130 

128 

22% 

Project B 

80 

91 

90 

11% 

Project C 

45 

50 

80 

44% 

Project D 

35 

55 

80 

56% 


Total project value represents the estimated cost of the project on approval by council (including past 
and future expenditure as appropriate. 





































































































































ANNEXURE A141 



COMMENT ON THE PERFORMANCE OF CLINICS OVERALL: 


Delete Directive note once comment's completed - Explain the priority of the four largest capital projects and 
explain the variations from budget for net operating and capital expenditure. Confirm your year 5 targets set 
out in the IDP schedule can be attained \within approved budget provision and if not then state how you intend 
to rectify the matter. Explain the priority of the four largest capital projects and explain variances from budget 
for net operating and capital expenditure. Also explain any likely variation to the total approved project value 
(arising from 2011/12 and/or previous year actuals, or expected future variations). 

T3.62.7 


3.63 AMBULANCE SERVICES 




■■ INTRODUaiON TO AMBULANCE SERVICES 

Delete Directive note once comment Is complete - Provide brief introductory comments. Set out your top 3 
service delivery priorities and.the impact you have had on them during the year. Explain the measures taken to 
Improve performance and the rnajor efficiencies achieved by your service during the year. Refer to support 
given to those communities that are living In poverty. , . 






T3.63.1 
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ANNEXURE A142 


/^n 




:(iF 


Ambulance Service Data 


Details 

2006/07 

2007/08 

2008/09 

Actual No. 

Estimate No. 

Actual No. 

Estimate No. 

1 

Number of patients taken to medical facilities 
during the year 





2 

Average time from emergency call to arrival at the 
patient - in urban areas 





3 

Average time from emergency call to arrival at the 
patient - in rural areas 





4 

Average time from emergency call to the 
transportation of patient to a medical facility - in 
urban areas 

J 




5 

Average time from emergency call to the 
transportation of patient to a medical facility - In 
rural areas 

L-y.- 

' ' 



6 

No. ambulance 





7 

No. paramedics 





T3.63.2 


Concerning T3. 63. 2 

Delete Directive note once table is complete -Average turnout and turn-round times are determined by iogging 
the times taken from initial call to reaching an emergency Incident and from initial call to the incident and then 
on to the medical facility and analysing the record. 

- T3.63.2.1 


MadibenglVIunicipalitv j CHAPTERS -SERVICE DELIVERY PERFORMANCE (PERFORMANCE 142 























ANNEXURE A144 



Employees: Ambulances 

Job Level 

2007/08 


Employees 

No. ' 

. Posts .-' 2 ,%' 

No. ' 

Employees 

-No. 

Vacancies (fulltime 
equivalents) 

. NOy 

Vacancies (as a % of 
total posts) 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

3 

3 

3 

0.5 

17% 

7-9 

6 

6 

6 

1.5 

25% 

10-12 

7 

7 

7 

1 

14% 

13-15 

9 

9 

9 

2.2 

24% 

16-18 

11 

11 

11 

0.9 

8% 

19-20 

18 

18 

18 

1 

6% 

Total 

55 

55 

55 

7.1 

13% 

Totals should equate to those included In the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. “Posts must be 
established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total number of working 
days lost (excluding weekends and public holidays) while a post remains vacant and adding together all such days lost by all posts within the same 
set (e.g. 'senior management’} then dividing that total by 250 to give the number of posts equivalent to the accumulated days. 13. 63. 4 


Financial Performance 2008/09: Ambulances , 

■ '"'f ■'■■■yitBob 

Details 

2007/08 

. 'i- ■ ,2008/09 ' 

, : , Actual 

■ • - 

OriginaT;|gdget 

Adjustment:; ' 

' Budget 

' Acdiaj,. 

f.Variance'to ^ 
y . Budget,;. 

Total Operational Revenue (excluding tarrifs) 

120 

125 

100 

95 

-32% 

Expenditure: 






Employees 

125 

244 

250 

248 

2% 

Repairs and Maintenance 

25 

244 

250 

248 

2% 

Other 

45 

244 

250 

248 

2 % 

Total Operational Expenditure 

195 

732 

750 

744 

2 % 

Net Operational (Service) Expenditure 

.75 

607 

650 

649 

6% 

Net expenditure to be consistent with summary table T.5.3.2 in Chapter 5. Variances are calculated by dividing the 

difference between the Actual and Original Budget by the Actual. T3.63.5 


Capital Expenditure 2008/09: Ambulances 

R'OOO 

Capital Projects 

2008/09 1 

Budget 

Adjustment 

Budget 

, Actual 
Expenditure 

Variance from 
original 
budget 

Total Project 
Value 

Total All 

260 

326 

378 

31% 


i 

Project A 

100 

130 

128 

22% 

280 

Project B 

80 

91 

90 

11% 

150 

Project C 

45 

50 

80 

44% 

320 

Project D 

35 

55 

80 

56% 

90 

Total project value represents the estimated cost of the project on approval by council (including past 

and future expenditure as appropriate. T3.63.6 
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ANNEXURE A145 



Q 


0 




COMMENT ON THE PERFORMANCE OF AMBULANCE SERVICES OVERALL: 


Delete Directive note once comments completed - Explain the priority of the four largest capital projects and 
explain the variations from budget for net operating and capital expenditure. Confirm your year 5 targets set 
out in the IDP schedule can be attained within approved budget provision and if not then state how you intend 
to rectify the matter. Explain the priority of the four largest capital projects and explain variances from budget 
for net operating and capita! expenditure. Also explain any likely variation to the total approved project value 
(arising from 2011/12 and/or previous year actuals, or expected future variations). 




T3.63.7 




3.64 HEALTH INSPECTION; FOOD AND ABBATOIR LICENSING AND INSPECTION; ETC 





INTRODUaiONTO HEALTH INSPECTIONS; FOOD AND ABATTOIR LICENCING AND INSPECTIONS, ETC 


Delete Directive note once comment is complete - Provide brief introductory comments. Set out your top 3 
service delivery priorities and the impact you have had on them during the year. Explain the measures taken to 
improve performance and the major efficiencies achieved by your service during the year. Refer to support 
given to those communities that are living in poverty. 


SERVICE STATISTICS FOR HEALTH INSPECTION, Etc 























ANNEXURE A147 





Employees: Health Inspectioh/Kc > : •; 




1 2007/08 

.'.'V ■ ' 

2008/09^^ 


Job Level 

1 Employees 

Posts 

Employees . . 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) % 


1 No. 

No. 

No. 

■:No.'; '-' 

% 1 



11 

11 

11 

11 

IS 

18 

55 

55! 

SS 


10-12 


13-15 


16-18 


19-20 


Total 


Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers arc as at 30 June. ‘Posts must be 
established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total number of working 
days lost (excluding weekends and public holidays) while a post remains vacant and adding together all such days lost by all posts within the same 
set (e.g. 'senior management’) then dividing that total by2S0togive the number of posts equivalent to the accumulated days. T3.64.4 


Financial Performance 2008/09: Health Inspection, Etc 


2007/08 





Total Operational Revenue (excluding tarrifs) 


Expenditure; 


Employees 


Repairs and Maintenance 


Other 


Total Operational Expenditure 


Net Operational (Service) Expenditure 


2008/09 


Original Budget Adjustment 
Budget 


100 


244 


244 


244 


732 750 


75 607 650 


Net expenditure to be consistent with summary table T5.1.2 in Chapter S. Variances are calculated by dividing the 
difference between the Actual and Original Budget by the Actual. 



Capital Expenditure 2008/09: Health Inspection, Etc 


R' 000 


Capital Projects 


Total Ail 


1 2008/09 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original , ; 
budget 

260 

326 

378 

31% 



Project A 

100 

130 

128 

22% 

280 

Project B 

80 

91 

90 

11% 

150 

Project C 

45 

50 

80 

44% 

320 

Project D 

35 

55 

80 

56% 

90 

Total project value represents the estimated cost of the project on approval by council { 

including past 


and future expenditure as appropriate. 




T3.64.6 
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ANNEXURE A148 


COMMENT ON THE PERFORMANCE OF HEALTH INSPECTIONS, Etc OVERALL 


Delete Directive note once comment's completed - Explain the priority of the four largest capital projects and 
explain the variations from budget for net operating and capital expenditure. Confirm your year 5 targets set 
out in the IDP schedule can be attained within approved budget provision and if not then state how you intend 
to rectify the matter. Explain the priority of the four largest capital projects and explain variances from budget 
for net operating and capital expenditure. Also explain any likely variation to the total approved project value 
(arising from 2011/12 and/or previous year actuals, or expected future variations). 

' T3.64.7 


COMPONENT G: SECURITY and" SAFETY 

This component Includes: police; fire; disaster management, licensing and control of animals, and control of 
public nuisances, etc. 


- ' INTRODUCTION TO SECURITY & SAFETY 

..-ij'S. -rr.. 

Delete Directive note once comment is complete - Provide brief introductory comments. 


CHAPTER 3 -SERVICE DELIVERY PERFORMANCE (PERFORMANCE 148 

REPORT PART 1) 














ANNEXURE A149 


In conjuction with Bojanala District Municipality and SAPS, the municipality's Public Safety Division 
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ANNEXURE A150 







INTRODUCTION TO POLICE 

Delete Directive note once comment is complete - Provide brief introductory comments. Set out your top 3 
service delivery priorities and the impact you have had on them during the year. Explain the measures taken to 
improve performance and the major efficiencies achieved by your service during the year. Refer to support 
given to those communities that are living in poverty. 

T3.65.1 


Details 



MetropoHtariilSj®^^|gia 


F^2007/08 


; Actual No. 


Number of bye-law innrmgements 
2 attended ' 


Number of police officers in the field on ari^ 
3 average day 


Number of police officers on duty on an 
average day 

































ANNEXURE A152 




Job Level 


Administrators 

HI 



Employees: Pdice Officers 


2007/08 



2008/09 


Vacancies (fulltime 
equivalents) 

No. 



Other Police Officers 


0-3 


6 


9 


10-12 


13-15 


16-18 


19-20 


Total 


Totals should equate to those included in the Chapter 4 total employee schedttf e/Employees and Posts numbers are as at 30 June. “Posts must be 
established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total number of working days 
lost (excluding weekends and public holidays) while a post remains vacant and adding together all such days lost by all posts within the same set (e.g. 
'senior management'} then dividing that total by 250 to give the number of posts ^uK/ateit to the accumulated days. T3.65.4 




Total Operational Revenue (excluding tarrifs) .^1 J 


Expenditure; 


Police Officers 



■;::;Varlanc^tp/.^. 

.■/:;:;BUClget 

95 

-32% 


Other einployeci 

125 

244 

250 

248 


Repairs and Maintenance 

25 

244 

250 

248 

2 % 

Other 

WIBKE 

244 

250 

248 

2% 

Total Operational Expenditure 

■hes 

732 

750 

744 

2% 

Net Operational (Service) Expenditure 

75 

607 

650 

649 

6% 

Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated by dividing the 
difference between the Actual and Original Budget by the Actual. 

T3.65.5 
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ANNEXURE A153 



Capital Expenditure 2008/09: Police 

> ‘ , «*000 

Capital Projects 

2008/09 ' 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

1 

Variant from 

- original 
budget . : 

Total Project 
Value; 

Total All 

260 

326 

378 

31% 

■ — 


Project A 

100 

130 

128 

22% 

280 

Project B 

80 

91 

90 

11% 

150 

Project C 

, 45 

50 

80 

44% 

320 

Project D 

35 

55 

80 

56% 

90 

Total project value represents the estimated cost of the project on approval ijy council (including past 

and future expenditure as appropriate. • f T3.65.6 


COMMENT ON THE PERFORMANCE OF POLICE OVERALL: 


Delete Directive note once comment's completed - Explain the priority of the four largest capital projects and 
explain the variations from budget for net operating and capital expenditure. Confirm your year 5 targets set 
out In the IDP schedule can be attained \«ithin approved budget provision and if not then state how you intend 
to rectify the matter. Explain the priority of the four largest capital projects and explain variances from budget 
for net operating and capital expenditure. Also explain any likely variation to the total approved project value 
(arising from 2011/12 and/or previous year actuals, or expected future variations). T.3.65.7 


3.66 FIRE 


INTRODUCTION TO FIRE SERVICES 


Delete Directive note once comment is complete - Provide brief introductory comments. Set out your top 3 
service delivery priorities and the impact you have had on them during the year. Explain the measures taken to 
improve performance and the major efficiencies achieved by your service during the year. Refer to support 
given to those communities that are living in poverty. 

T3.66.1 







































ANNEXURE A154 




Metropolitan Fire Service Data 



2006/07 

2007/08 

2008/09 

Actual No. 

Estimate No. 

Actuai No. 

Estimate No. 


Total fires attended in the year 


Total of other incidents attended in the year 


Average turnout time - urban areas 


Average turnout time - rural areas 


Fire fighters in post at year end 


Total fire appliances at year end 


Average number of appliance off the road during 
the year 



Concerning T3.66.2 


Delete Directive note once table is complete - Average turnout times are determined by logging the times 
taken to reach an emergency incident from receipt of call and analysing the record. Average Fire appliances off 
the road. The average number of busses off the road is obtained by sampling the number off the road on 
different days at different times. 

T3.66.2.1 
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ANNEXURE A156 



Job Level ' 

2007/08 

FireTightei^ — - — 

Employees 

Administrators 

No. 

id.iujdijj,ujijji 

HHIHHBli 




Enipioyees: Hre Services 


&Tipioyees 



2008/09 


Vacancies (fulltime s Vacancies (as a % of 
equivalents] total posts) 

No. ’ % 



16-18 

11 

11 


11 

19-20 

18 

IS 

18 

Total 

5S 

55 

55 



Totals should equate to those Included in the Chapter 4 total employee schedule. Employees and Posts numbers arc as at 30 June. “Posts must be 
e.stabilshed and funded In the approved budget or adjustments budget. Full-time equivalents are calculated ^taking the total number of working days 
lost (excluding weekends and public holidays) while a post remains vacant and adding together all such days lost by all posts within the same set (e.g. 
'senior management') then dividing that total by 250 to give the number of posts equivalent to the accumulated days. T3.6&.4 


Financial Performance 2008/09: Fire Services 


2007/08 



2008/09 


Original Budget 



Adjustment 

Budget 


100 



Total Operational Revenue (excluding tarrifs) 


Expenditure: 


Firefighters 


Other employees 


Repairs and Maintenance 


Other 


Total Operational Expenditure 


Net Operational (Service) Expenditure 


Neiexpandilure lo be consistent wiihsurnmary table T5.1.2 in Ch3pte[.5-. Variances are calculated by dividing tiie 
difference between the Actual and Ori^nal Budget by the Actual. 


Variance to , 
Budget;. ;• 


■32% 


m 

250| 

248 

244 

250^ 

248 

244 

250 

248 

732 

750 

744 

607 

650: 

649 




Capital Expenditure 2008/09: 

Fire Services 


R' 000 


2008/09 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original 
budget 

Total Project 
'Value 

Total All 

260 

326 

378 

31% 

— 


100 

130 

128 

22% 

80 

91 

90 

11% 

45: 

50 

80 

44% 

35 

55 

80 

56% 



Project A 


Project B 


Project C 


Project D 


Total project value represents the estimated cost of project on approval by council {including past 
and future expenditure as appropriate. 
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T3.66.6 








— 

■ ' 








































































































































ANNEXURE A157 




COMMENT ON THE PERFORMANCE OF FIRE SERVICES OVERALL: 


Delete Directive note once comment's completed - Explain the priority of the four largest capital projects and 
explain the variations from budget for net operating and capital expenditure. Confirm your year 5 targets set 
out in the IDP schedule can be attained within approved budget provision and if not then state how you intend 
to rectify the matter.; Explain the priority of the four largest capital projects and explain variances from budget 
for net operating and capital expenditure. Also explain any likely variation to the total approved project value 
(arising from 2011/12 and/or previous year actuals, or expected future variations). 

T3.66.7 


3.67 OTHER (DISASTER MANAGEMENT, ANIMAL LICENCING AND CONTROL, CONTROL OF 
PUBLIC NUISANCES AND OTHER) 


INTRODUCTION TO DISASTER MANAGEMENT, ANIMAL LICENCING AND CONTROL, CONTROL OF PUBLIC 

NUISANCES, ETC 

Delete Directive note once comment is complete - Provide brief introductory comments. Set out your top 3 
service delivery priorities and the impact you have had dh them during the year. Explain the measures taken to 
improve performance and the major efficiencies achieved by your service during the year. Refer to support 
given to those communities that are living in poverty. 


T3.67.1 


SERVICE STATISTICS FOR DISASTER MANAGEMENT, ANIMAL LICENCING AND CONTROL, CONTROL OF PUBLIC 

NUISANCES, ETC 


T3.67.2 
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ANNEXURE A159 



Employees: Oisater Management, Animal licencing and Control, Control of Public Nuisances, Etc 


Job Level 


2007/08 


Employees 


2008/09 


Vacancies (fulltime Vacancies (as a % of 
equivalents} total posts) : 

No. % - 


0 


0.5 



10- 

12 

13- 

15 

16- 

18 

19- 

20 

Total 


Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. “Posts must be 
established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total number of working 
days lost (excluding weekends and public holidays) while a post remains vacant and adding together all such days lost by all posts within the same 
set (e.g. 'senior management') then dividing that total by 250 togive the number of posts equivalent to the accumulated days. T3.67.4 


Financial Performance 2008/09: Disater Management, Animal Licencing and Control, Control of Public Nuisances, Etc 



Variance to 
•,:;Budget. 


-32% 


2008/09 


Total Operational Revenue (excluding tarrifs) 


Expenditure; 


Employees 


Repairs and Maintenance 


Other 


Total Operational Expenditure 


Net Operational (Service) Expenditure 


Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated by dividing the 
difference between the Actual and Original Budget by the Actual. 


Capital Expenditure 2008/09: Disater Management, Animal Licencing and Control, Control of Public 

Nuisances, Etc 



Original Budget 

Adjustment 

Budget 

125 

100 



244 

250 

244 

250 

244 

250 

732 

750 

607 

650 



..Capital Projects 


2008/09 




Total Project 
Value 



Total All 


Project A 


Project B 


Project C 


Project D 


Total project value represents the estimated cost of the project on approval by council (including past 

and future expenditure as appropriate. T3.f 
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ANNEXURE A160 



COMMENT ON THE PERFORMANCE OF DISASTER MANAGEMENT, ANIMAL LICENCING AND CONTROL CONTROL 
OF PUBLIC NUISANCES, ETC OVERALL: 


Delete Directive note once comment's completed - Explain the priority of the four largest capital projects and 
explain the variations from budget for net operating and capital expenditure. Confirm your year 5 targets set 
out in the IDP schedule can be attained within approved budget provision and if not then state how you intend 
to rectify the matter. Explain the priority of the four largest capital projects and explain variances from budget 
for net operating and capital expenditure. Also explain any likely variation to the total approved project value 
(arising from 2011/12 and/or previous year actuals, or expected future variations). 

T3.67.7 
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ANNEXURE A161 





North West Shining Stars, a second division soccer club from letihabile represented the North West 
province in the Nedbank Cup National Tournament. 
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REPORT PART i) 


INTRODUCTION TO SPORT AND RECREATION 

Delete Directive note once comment is complete - Provide brief introductory comments. Set out your top 3 
service delivery priorities and the impact you have had on them during the year. Explain the measures taken to 
improve performance and the major efficiencies achieved by your service during the year. Refer to support 
given to those communities that are living in poverty. 


COMPONENT H: SPORT AND RECREATION 

This component includes: community parks; sports fields; sports halls; stadiums; swimming pools; and camp 
sites. 



ANNEXURE A162 







wi 


^i^'^'rtBaiiiiai^ 




In efforts to enhance service delivery in terms parks and sports fields maintenance , the municipality 


bought six brand new tractors 
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ANNEXURE A165 




2007/08 


Emi^oyees: Sport and Recreation 


2008/09 


Ernpiqyees 

Posts 

Employees 

No. 

No. 

No. 

1 

1 

1 

3 

3 

3 

6 

6 

6 


Vacancies (futltime Vacancies (as a % of 


equivalents) 

No. 


total posts) 

% 


10- 

12 

13- 

15 

16- 

18 

19- 

20 

Total 


11 

11 

11 

18 

18 

18 

55 

55 

55 



Totals should equate to those included in the Chapter 4 total employe schedule. Employees and Posts numbers are as at 30 June. ‘Posts must be 
established and funded in the approved budget or adjustments budget. Full>timc equivalents are calculated by taking the total number of working 
days lost (excluding weekends and public holidays) while a post remains vacant and adding together ail such days lost by ail posts within the same 
set (e.g. 'senior management') then dividing that total by 250 to give the number of posts equivalent to the accumulated days. T3.68.3 


Financial Performance 2008/09: Sport and Recreation 

R’OOO 

Details 

2007/08 

1 , 2008/09 

Actual 

Original Budget 

Adjustment i 
Budget . 1 

. Actual . 

Variance to 
: Budget : 

Total Operational Revenue (excluding tarrifs) 

120 

125 

. 100 

95 

-32% 


Expenditure; 


Employees 

125 

244! 

250' 

248 

2% 

Repairs and Maintenance 

25 

244 

250 

248 

2% 

Other 

45 

244 

250 

248 

2% 

Total Operational Expenditure 

195 

732 

750 

744 

2% 

Net Operational (Service) Expenditure 

75 

607 

650 

649 

6% 

Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated by dividing the 
difference between the Actual and Original Budget .by the Actual. . 

T3.68.4 


Capital Expenditure 2008/09: Sport and Recreation 


2008/09 


Capital Projects 


Total All 


Budget 

Ad] 

B 

' 

jstment 

udget 

Actual ; 
Expenditure 

260 

326 

378 


R'OOO 




Total Project 
Value 



Project A 

100 

130 

128 

22% 

280 

Project B 

80 

91 

90 

11% 

150 

Project C 

45 

50 

80 

44% 

320 

Project D 

35 

55 

80 

56% 

90 

Total project value represents the estimated cost of the project on approval by council (including past 
and future expenditure as appropriate. 

T3.68.5 
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ANNEXURE A166 



COMMENT ON THE PERFORMANCE OF SPORT AND RECREATION OVERALL: 


Delete Directive note once comments completed - Explain the priority of the four largest capital projects and 
explain the variations from budget for net operating and capital expenditure. Confirm your year 5 targets set 
out in the IDP schedule can be attained \within approved budget provision and if not then state how you intend 
to rectify the matter. Explain the priority of the four largest capita! projects and explain variances from budget 
for net operating and capital expenditure. Also explain any likely variation to the total approved project value 
{arising from 2011/12 and/or previous year actuals, or expected future variations). 

T3.68.6 


COMPONENT !: CORPORATE POLICY OFFICES AND OTHER SERVICES 

This component includes: corporate policy offices, financial services, human resource services, ICT services, 
property services. 


l^flNTRODUCTIONTO CORPORATE POLICY OFFICES, Etc 
Delete Directive note once comment is complete - Provide brief Introductory comments. 




T3.69.0 




3.69 EXECUTIVE AND COUNCIL m 

This component includes: Executive office (mayor; councilors; and municipal manager). 


INTRODUCTION TO EXECUTIVE AND COUNCIL 

Delete Directive note once comment is complete - Provide brief introductory comments. Set out your top 3 
service delivery priorities and the impact you have had on them during the year. Explain the measures taken to 
improve performance and the major efficiencies achieved by your service during the year. 











































ANNEXURE A169 




2007/08 


Employees 


Employees; The Executive and Council 


2008/09 


Employees 


Vacancies (fulltime Vacancies (as a % of 


equivalents) 

No. 


total posts) 

'' . % ' 



13-15 

9 

9 

9 

16-18 

11 

11 

11 

19-20 

18 

18 

18 

Total 

55 

55 

55 



Totals should equate to those included in the Chapter4 total employee schedule. Employees and Posts numbers areas at 30 June. ‘Posts must be 
established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total number of working 
days lost (excluding weekends and public holidays} vt^iile a post remains vacant and adding together all such days lost by all posts within the same 
set (e.g. 'senior management’) then dividing that total by 250 to give the number of posts equivalent to the accumulated days. T3.69.4 


Financial Performance 2008/09: The Executive and Council 


2007/08 





2008/09 


Total Operational Revenue (excluding tarrifs) 


Expenditure: 


Adjustment 

Budget 

Actual 

loo; 

95 


Employees 

125 

244 

250 

248 

Repairs and Maintenance 

25 

244 

250 

248 

Other 

45 

244 

250 

248 

Total Operational Expenditure 

195 

732 

750 

744 

Net Operational (Service) Expenditure 

75 

607 

650 

649 



Net expenditure to be consistent with summary table T5.2.2 in Chapter 5. Variances arc calculated by dividing the 
difference between the Actual and Original Budget by the Actual. 


Capital Expenditure 2008/09: The Executive and Council 


Capital, Projects 


Total Ali 


Project A 


Project B 


Project C 


Project D 


1 2008/09 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original 
budget 

260 

326 

378 

31% 



Total project value represents the estimated cost of the project on approval by council (including past 
and future expenditure as appropriate. 


T3.69.6 
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ANNEXURE A170 





MadibenglVlunidpaiitV | CHAPTER 3 -SERVICE DELIVERY PERFORMANCE (PERFORMANCE 

^ REPORT PA RT Ij 


COMMENT ON THE PERFORMANCE OF THE EXECUTIVE AND COUNCIL; 


Delete Directive note once comment's completed - Explain the priority of the four largest capita! projects and 
explain the variations from budget for net operating and capital expenditure. Confirm your year 5 targets set 
out in the IDP schedule can be attained within approved budget provision and if not then state how you intend 
to rectify the matter. Explain the priority of the four largest capital projects and explain variances from budget 
for net operating and capital expenditure. Also explain any likely variation to the total approved project value 
(arising from 2011/12 and/or previous year actuals, or expected future variations). 


T3.69.7 


INTRODUCTION FINANCIAL SERVICES 


Delete Directive note once comments icbmp/efe - Provide brief introductory comments. Set out your top 3 
service delivery priorities and the impact you have had ph them during the year. Explain the measures taken to 
improve performance and the major efficiencies achieved by your service during the year. 


T3.70.1 




ANNEXURE A171 






Details of the 2007/08 

types of account Actual for Proportion 
3ir raised and „ accounts of accounts 
recovered billed in value billed 
year that were 
collectedin 
the year % 



2008/09 



2009/10 


Billed in 

Actual for 

Proportion 

Billed in 

Estmated 

Estimated 

Year 

accounts 

of accounts 

~ ; Year 

outturn for 

Proportion 


billed in 

year . 

■ 

value billed 

that were 

collected % 


accounts 

billed in 

'-yeari^: . 

of accounts 
billed tha^t 
were 

collected % 


. 


.'A\ V; 

' r 





Property Rates 


Electricity - B 


Electricity - C 


Water - B 


Water - C 


Sanitation 


Refuse 


Other 


B- Basic; C= Consumption. See chapter 6 for the Auditor General's rating of the quality of the financial 
Accounts and the systems behind them. ':v- , 


T3.70.2 


Concerning T3.70.2 'SS" 

Delete Directive note once table is complete -Ihe proportion of account value billed Is calculated by taking the 
total value of the year's revenues collected against the bills raised In the year by the year's billed revenues. 

T3.7D.2.1 
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Job Level 


2007/08 


Employees 


Employees: Financial Services 


2008/09 


Employees 


Vacancies (fulltime 
equivalents) \ 
No. 


0 


0.5 



Vacancies (as a % of 
total posts) 

% 


0% 


17% 


25% 


14% 


24% 


8 % 


6 % 


13% 


Totals should equate to those Included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. ‘Posts must be 
established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total number of working 
days lost (excluding weekends and public holidays) while a post remains vacant and adding together all such days lost by all posts within the same 
set (e.g. 'senior management') then dividing that total by 250 to give the number of posts equivalent to the accumulated days. T3.70.4 


13-15 

9! 

9 

9 

16-18 

11 

11 

11 

19-20 

18 

18 

18 

Total 

55 

55 

55 



Financial Performance 2008/09: Financial Services 


R'OOD 


2007/08 

1 2008/09 

Details 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

.Variance to 
i • ; Budget. . 

Total Operational Revenue (excluding tarrKs) 

120 

125 

100 

95 

i -32% 



Expenditure: 


Employees 


Repairs and Maintenance 


Other 


Total Operational Expenditure 


Net Operational (Service) Expenditure 


Net expenditure to be consistent with summary t3bleT5.1.2 in Chapters. Variances are calculated by dividing the 
difference between the Actual and Original Budget by the Actual. 


Capital Expenditure 2008/09: Financial Services 


2008/09 


Capital Projects' 


Total All 


Budget 

Adjustment 

Budget 

260 

326 



Variance from 

Total Project 

origina) 

Value 

budget 



Project A 

100 

130 

128 

22% 

280 

Project B 

80 

91 

90 

11% 

150 

Project C 

45 

50 

80 

44% 

320 

Project D 

35 

55 

80 

56% 

90 

Total project value represents the estimated cost of the project on approval by council ( 
and future expenditure as appropriate. 

including past 

T3.70.6 
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COMMENT ON THE PERFORMANCE OF FINANCIAL SERVICES OVERALL 


Delete Directive note once commenfs completed ■- Explain the priority of the four largest capital projects and 
explain the variations from budget for net operating and capital expenditure. Confirm your year 5 targets set 
out in the IDP schedule can be attained within approved budget provision and if not then state how you intend 
to rectify the matter. Explain the priority of the four largest capital projects and explain variances from budget 
for net operating and capital expenditure. Also explain any likely variation to the total approved project value 
{arising from 2011/12 and/or previous year actuals, or expected future variations). 

T3.70.7 


3.71 HUMAN RESOURCE SERVICES"--- 


INTRODUCTION TO HUMAN RESOURCE SERVICES 


Delete Directive note once comment is complete - Provide brief introductory comments. Set out your top 3 
service delivery priorities and the impact you have had on them during the year. Explain the measures taken to 
improve performance and the major efficiencies achieved by your service during the year. 




SERVICE STATISTICS FOR HUMAN RESOURCE SERVICES 


T3.71.2 
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Employees: Human Resource Services 

Job Level 

2007/08 

’ 2008/09 

Employees 

No. : 

Posts 

No.- ■ • 

. .'Employees . 

’ .-No?^r ; 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % of 
total posts) 

% 

0-3 

1 

1 

1 

0 

0 % 

4-6 

3 

3 

3 

0.5 

17 % 

7-9 

6 

6 

6 

1.5 

25 % 

10-12 

7 

7 

7 

1 

14% 

13-15 

9 

9 

9 

2.2 

24% 

16-18 

11 

11 

11 

0.9 

8% 

19-20 

18 

18 

18 

1 

6% 

Total 

55 

55 

55 

7.1 

13% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. ‘Posts must be 
established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total number of working 
days lost (excluding weekends and public holidays) while a post remains vacant and adding together all such days lost by all posts within the same 
set (e.g. 'senior management'} then dividing that total by 2S0togivethe.number'of posts equivalent to the accumulated days. T3.71.4 


Financial Performance 2008/09: Human Resource Services . 

' ' — ■ - ■ R’OOO 

Details 

: - i " ■' 

2007/08 

. -v 2008/09 

Actual 

Original Outteet 

Adjustment 
. Budget 

Actual 

Va riance to 
Budget 

Total Operational Revenue (excluding tarrifs) 

120 

125 

100 

95 

-32% 

Expenditure: r. 






Employees 

125 

244 

250 

248 

2% 

Repairs and Maintenance 

25 

244 

250 

248 

2% 

Other 

45 

244 

250 

248 

2% 

Total Operational Expenditure 

195 

732 

750 

744 

2% 

Net Operational (Service] Expenditure 

. 75 

607 

650 

649 

6% 

Net expenditure to be consistent with summary table T5.1.2 in.Chapter 5. Variances are calculated by dividing the 

difference between the Actual and Origiiio! Budget.by the Actual. ... . T3,71,S 


Capital Expenditure 2008/09: Human Resource Seh/ices 

: - R'OOO 

Capital Projects 

2008/09 1 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original - 
• budget 

Total Project:. 
Value 

Total All 

260 

326 

378 

31% 

^ 

1 • . 

Project A 

100 

130 

128 

22% 

280 

Project B 

80 

91 

90 

11% 

150 

Project C 

45 

50 

80 

44% 

320 

Project D 

35 

55 

80 

56% 

90 

Total project value represents the estimated cost of the project on approval by council (including past 

and future expenditure as appropriate. T3.71.6 
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COMMENT ON THE PERFORMANCE OF HUMAN RESOURCE SERVICES OVERALL: 


Delete Directive note once comment*s completed - Explain the priority of the four largest capital projects and 
explain the variations from budget for net operating and capital expenditure. Confirm your year 5 targets set 
out in the IDP schedule can be attained within approved budget provision and if not then state how you intend 
to rectify the matter. Explain the priority of the four largest capital projects and explain variances from budget 
for net operating and capital expenditure. Also explain any likely variation to the total approved project value 
(arising from 2011/12 and/or previous year actuals, or expected future variations). 

T3.71.7 




3.72 INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 
This component includes; Information and Communication Technology (ICT) services. 


INTRODUaiON TO INFORMATION AND COMMUNICATION TECHNOLOGY (la) SERVICES 

Delete Directive note once comment is complete - Provide brief introductory comments. Set out your top 3 
service delivery priorities and the impact you have had on them during the year. Explain the measures taken to 
improve performance and the major efficiencies achieved by your service during the year. 


Performance highlights for Corporate Support Services department. 
The following are some of the achievements of the Directorate 


DOCUMENT MANAGEMENT SYSTEM 

The Collaborator Document Management System that was used to scan and record incoming mail 
items, became inoperative due to software and hardware problems. As the cost to repair the system 
was exorbitant, a database to replace the Collaborator System, was developed in-house. 
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The new system is used to capture all incoming mail Items for the issuing of Control Sheets. All mail 
items are also scanned in PDF format and stored on the Municipality's file server. A link from the 
database to the PDF files on the server facilitates easy access to the documents if required. 

COUNCILOR DATABASE 

A Councillor Database was developed to capture particulars of Councillors, as well as membership of 
Committees. 

Attendance of meetings are also captured on the database. Another feature of the database is that it 
automatically generates attendance registers for any meeting. 

As the database is available on the Municipality's intranet all computer users have access to the 
information. 

NEW TELEPHONE SYSTEM 

The previous Siemens telephone system has become outdated and various challenges were 
experienced when making or receiving telephone calls. 

The system was replaced with a new digital TELKOM system which has greatly improved service 
delivery. 



SERVICE STATISTICS FOR ICT SERVICES 



T3.72.2 
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Employees: ICT Services 




2007/08 




Job Level 

Employees 

Posts 

Employees - 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


■' No. 

No. 

No.: 

No. 

% ■ ■ 

0-3 

1 

1 

1 

0 

0 % 


3 

3 

3 

0.5 

17 % 

7-9 

6 

6 

6 

1.5 

25 % 

10-12 

7 

7 

7 

1 

14 % 

13-15 

9 

9 

9 

2.2 

24 % 

16-18 

11 

11 

11 

0.9 

8 % 

19-20 

18 

18 

18 

1 

6 % 

Total 

55 

55 

55 

7.1 

13% 

Totals should equate to those included In the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. *Posts must be 

established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total number of working 

days lost (excluding weekends and publlcholidays) while a post remains vacant and adding together all such days lost by all posts within the same 

set (e.g. 'senior management') then dividing that total by 250 to give the number of posts equivalent to the accumulated days. T3.72.4 


Financial Performance 2008/09: ICT Services 

R’OOO 

Details 

2007/08 

2008/09 Vv 

. ' . Actual 

Original Budget 

Adjustment 

Budget 

Actual,'; v-,. 

■ Variance to 
'..Budgrt ' ^ 

Total Operational Revenue (excluding tarrifs) 

120 

125 

100 

95 

-32% 

Expenditure; 






Employees 

125 

244 

250 

248 

2% 

Repairs and Maintenance 

2S 

244 

250 

248 

2% 

Other 

45 

244 

250 

248 

2% 

Total Operational Expenditure 

195 

732 

750 

744 

2% 

Net Operational (Service) Expenditure 

75 

607 

650 

649 

6% 

Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated by dividing the 

difference between the Actual and Original Budget by the Actual. T3.72.5 


Capital Expenditure 2008/09: ICT Services 

R’OOO 

Capital Projects' 

2008/09 

Budget : 

Adjustment 

Budget 

Actual / 
Expienditure 

Variance from 
original 
budget ■ 

Total Project 
Value 

Total All 

260 

326 

378 

31% 



Project A 

100 

130 

128 

22% 

280 

Project B 

80 

91 

90 

11% 

150 

Project C 

45 

50 

80 

44% 

320 

Project D 

35 

55 

80 

56% 

90 

Total project value represents the estimated cost of the project on approval by council (including past 

and future expenditure as appropriate. T3.72.6 
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COMMENT ON THE PERFORMANCE OF ICT SERVICES OVERALL: 


Delete Directive note once comment's completed - Explain the priority of the four largest capital projects and 
explain the variations from budget for net operating and capital expenditure. Confirm your year 5 targets set 
out in the IDP schedule can be attained within approved budget provision and if not then state how you intend 
to rectify the matter. Explain the priority of the four largest capital projects and explain variances from budget 
for net operating and capital expenditure. Also explain any likely variation to the total approved project value 
(arising from 2011/12 and/or previous year actuals, or expected future variations). 

T3.72.7 


3.73 PROPERTY; LEGAL; RISK MANAGEMENT AND PROCUREMENT SERVICES 
This component includes: property; legal; risk management and procurement services. 


INTRODUCTION TO PROPERTY; LEGAL; RISK MANAGEMENT AND PROCUREMENT SERVICES 


Delete Directive note once comment is complete - Provide brief introductory comments. Set out your top 3 
service delivery priorities and the impact you have had on them during the year. Explain the measures taken to 
improve performance and the major efficiencies achieved by your service during the year. 

T3.73.1 



CHAPTER 3 -SER 
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Employees: Property; Legal; Risk Management; and Procurement Services 



2007/08 

, - 

2008/09 



Employees 

Posts 

Employees : - 

-Vacancies (fulltime 

Vacancies (as a % of 





equivalents) 

total posts) , 


No. 

No. 

No. 

. .'No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

3 

3 

3 

0.5 

17% 

7-9 

6 

6 

6 

1.5 

25% 

10-12 

7 

7 

7 

1 

14% 

13-15 

9 

9 

9 

2.2 

24% 

16-18 

11 

11 

11 

0.9 

8% 

19-20 

18 

18 

18 

1 

6% 

Total 

55 

55 

55 

7.1 

13% 

Totals should equate to those included In the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. “Posts must be 

established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total number of working 

days lost (excluding weekends and public holidays) v4iile a post remains vacant and adding together ail such days lost by al! posts within the same 

set (e.g. 'senior management’) then dividing that total by 250 to give the number of posts equivalent to the accumulated days, T3.73.4 
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Financial Performance 2008/09; Propeift)^i^i;'iRtsl^^agemeS^yS^|^^ament Services 

Details 

: 2007/08 

W’. 2008/09 


Original 

Adjustment 

Su'dgrt 

... Actual... 

.!^;V?i’'rlai:jcetp.-.v. 

'■''jBudget 

Total Operational Revenue (excluding tarrifsT 

120 

125 

100 

95 

-32% 

Expenditure: 






Employees 

125 

244 

250 

248 

2% 

Repairs and Maintenance 

25 

244 

250 

248 

2% 

Other 

45 

244 

250 

248 

2% 

Total Operational Expenditure 

195 

732 

750 

744 

2% 

Net Operational (Service) Expenditure 

75 

607 

650 

649 

6% 

Net expenditure to be consistent with summary tableT5.1.2 in Chapter 5. Variances are calculated by dividing the 

difference between the Actual and Original Budget by the Actual. T3,73.S 


Capital Expenditure 2008/09: Property; Legal; Risk Management; and Procurement Services 

R' 000 

Capital Projects v 

2008/09 1 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original 
budget ; 

Total Project 
Value 

Total Ail 

260 

326 

378 

31% 

— - — 

..... 

Project A 

100 

130 

128 

22% 

280 

Project B 

80 

91 

90 

11% 

150 

Project C 

45 

50 

80 

44% 

320 

Project D 

35 

55 

80 

56% 

90 

Total project value represents the estimated cost of the project on approval by council (including past 

and future expenditure as appropriate. T3.73.6 
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(SGuaiDfep 


u 


COMMENT ON THE PERFORMANCE OF PROPERTY SERVICES OVERALL: 


Delete Directive note once comment's completed - Explain the priority of the four largest capital projects and 
explain the variations from budget for net operating and capital expenditure. Confirm your year 5 targets set 
out in the IDP schedule can be attained within approved budget provision and if not then state how you intend 
to rectify the matter. Explain the priority of the four largest capital projects and explain variances from budget 
for net operating and capital expenditure. Also explain any likely variation to the total approved project value 
(arising from 2011/12 and/or previous year actuals, or expected future variations). 




T3.73.7 




COMPONENT JI: MISCELLANEOUS 






This component includes; the provision of Airports, Abattoirs, and Forestry as municipal enterprises. 

INTRODUaiON TO MISCELLANEOUS 


Delete Directive note once comment is complete - Provide brief introductory comments. Set out your top 3 
service delivery priorities and the irnpactyou have had on them during the year. Explain the measures taken to 
improve performance and the major efficiencies achieved by your service during the year. 


T3.75.0 


COMPONENT K: ORGANISATIONAL PERFOMANCE SCORECARD 


This component includes: Annual Performance Scorecard Report for the current year. 
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CHAPTER 4 - ORGANISATIONAL DEVELOPMENT PERKORMANCE 


INTRODUCTION 


Delete Directive note once comment is complete - Provide a brief introduction to your municipalit/s 
organisational development function. 


COMPONENT A: INTRODUCTION TO THE MUNICIPAL PERSONNEL 


EMPLOYEE TOTALS, TURNOVER AND VACANCIES 


2O0Bf0a 


Vacanoitts 


VBcano)ea 


Water 


Waste Water (Sanitation) 8,541 8,541 8,285 8,1 

Electricity 12,355 12,355 10,254 10,1 

Waste Management 14,232 14,232 13,235 13,1 

Housing 6,542 6,542 5,496 5,* 

Waste Water (Stormwater Drainage) 5,643 5,643 5,530 5,! 

Roads 5.643 5,643 5,530 5,: 

Transport 5,322 5,322 4,470 4,. 

Planning 1,254 1,254 1,003 1,i 

Local Economic Development 2,516 2,516 2,063 2 ,< 

Planning (Strategic & Regulatary) 12.546 12,546 10,413 10,- 

Local Economic Development 2,355 2,355 2,190 2, 

Community & Social Services 4,565 4,565 3,698 3.' 

Enviromental Proctection 5,649 5,649 4,971 4, 

Health 5,649 5.649 4,971 4, 

Security and Safety 5,649 5,649 4,971 4, 

Sport and Recreation 5,649 5,649 4,971 4, 

Corporate Policy Offices and Other 5,649 5,649 4,971 4, 

Totals ~ ; -I 413,645 1 113,645 1 100,709 | 100 , 

Headings follow the order of services as set out Irr chapter 3. Service totals should equate to those Included In the 
Chapter 3 employee schedules. Employee and /^>proved Posts numbers are as at 30 June. 


Municipality } CHAPTER 4 - ORGANISATIONAL DEVELOPMENT PERFORMANCE 186 


Approved Pests 

Bmpleyees 


. ' No. 

26,485 

23,572 

8,541 

8,285 

12.355 

10,254 

14,232 

13,235 

6,542 

5,496 

5,643 

5,530 

5,643 

5,530 

5,322 

4,470 

1,254 

1,003 

2,516 

2,063 

12,546 

10,413 

2,355 

2,190 

4,565 

3,698 

5,649 

4,971 

5.649 

4,971 

5,649 

4,971 

5,649 

4,971 

5,649 

4,971 

113.645 

100,709 
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Vacancy Rate 2008/09 




Designations 

♦Total Approved 
Posts 

No. 

♦Variances 
(Total time that 
vacancies exist using 
fulltime equivalents) 

No. 

♦Variances 
(as a proportion of 
total posts in each 
category) 

Municipal Manager 

1 

0 

0 % 

CFO 

1 

1 

100 % 

OtherS57 Managers (excluding Finance Posts) 

10 

1 

10 % 

OtherS57 Managers (Finance posts) 

3 

1 

33% 

Municipal Police 

8 

1 

13% 

Fire fighters 

8 

1 

13% 

Senior management: Levels 13-15 (excluding 
Finance Posts) 

25 

5 

20% 

Senior management: Levels 13-15 (Finance 
posts) 

6 

2 

33% 

Highly skilled supervision: levels 9-12 
(excluding Finance posts) 

35 

8 

23% 

Highly skilled supervision: levels 9-12 
(Finance posts) ' 



13% 

Total , . ■■ , 4^44- 

105 

' 21 

20% 


Note: *For posts which are established and funded in the approved budget or adjustments budget (where 
changes in employee provision have been made). Full-time equivalents are calculated by taking the total 
number of working days lost (excludlngweekends and public holidays) while a post remains vacant and adding 
logoLhcr all such days lost by all posts within the same set,{e.g. 'senior management') then dividing that lota I 
by 2S0 to give the number of posts equivalent to the accumulated days. 


T4.1.2 


Turn-over Rate " , 

Details 

Total Appointments as of 
beginning of Financial 
Year 

No. 

Terminations during the 
" Financial Year 

''' No. 

Turn-over Rate* 

2006/07 

50 

18 

36.00% 

2007/08 

50 

12 

24.00% 

2008/09 

50 

10 

20.00% 

* Divide the number of employees who have left the organisation 
within a year, by total number of employees who occupied posts at 

the beginning of the year T4.1.3 
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COMMENT ON VACANCIES AND TURNOVER: 

Delete Directive note once comment is complete - Detail the attempts made to fill the posts of senior 
management and highly skilled supervision and explain why there are no appropriate internal staff to fill the 
vacancies. Explain how long, at a minimum, the section 57 vacancies (including MM and CFO) have remained 
unfilled and the reasons for this. Give reasons for the turnover rate experienced by your municipality. 

T4.1.4 


COMPONENT B: MANAGING THE MUNICIPAL WORKFORCE 


INTRODUaiONTO MUNICIPAL WORKFORCE MANAGEMENT 


Note: MSA 2000 S67 requires municipalitiB to develop and adopt appropriate systems and procedures to 
ensure fair; efficient; effective; and transparent personnel administration in accordance with the Employment 
Equity Act 1998. , 

Delete Directive note once comment is complete - Discuss the range and emphasis of workforce management 
at your municipality and briefly mention progress made with the development of workforce policies and 
management practices during the year. 

7A.2.Q 


- ' X 

FUNCTIONALITY OF THE PERFORMANCE MANAGEMENT SYSTEM 

PROCESS DESCRIPTION 

PMS Framework and Policy 
development and approval 

STATUS 

The Performance Management System m the municipality 
Is implemented in ternis of the PMS Framework and Policy, 
which are reviewed and adopted by Council on annual 
basis. The adoption process goes through various stages 
of consultation through the Local Labour Forum, the 
relevant Potfolio Committee and Mayoral Committee before 
it IS submitted to Council for final adoption. 

Performance Agreements for section 

57 

The Municipal Manager and all Directors employed in 
terms : of -Action 56 of the Municipal Systems Act have 
signed the performance agreements in terms of section 57 
of the Act by the 31^ July 2013. Directors sign performance 
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SDBIP approval 


Quarterly Reporting 


Mid Term Report 


PMS cascading process - initiatives 


agr^^m^nts with the Municipal Manager and the Municipal 
Manager signs with the Executive Mayor, representing 
Council. 


The Service Delivery & Budget Implementation Plan for the 
financial year 2011/2012 was approved by the Executive 
Mayor and her Mayoral Committee, and subsequently 
submitted to Council for cognisance. 


Quarterly performance reporting takes place, but with 
challenges of reporting by some of the Directorates. 
Unfortunately, poor or late reporting sometimes does not 
only affects the quality of the municipal reporting to other 
structures, but also adversely affects the effective 
functionality of the performance management system in the 
institution, viz. Mid-term and annua! reporting. 


Mid Term assessment reporting was conducted in terms of 
section 72 of the Municipal Finance Management Act. The 
final report was submitted to the Provincial Department of 
Local Government. Provincial and National Treasury by the 
25 January 2010. 


The Municipality resolved to cascade the performance 
management system to managers. This was after 
consultation within the institution and labour sometimes 
back. The institution has been struggling with cascading 
and still currently considering that some of the managers 
have refused to participate In the system for various 
reasons. . . . .. 
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Name of Policy 


HR Policies and Plans 


Completed Reviewed Date adopted by council or 

comment on failure lo 
. , adopt 


Aifirmaiive Action 


Attraction and Retention 


Code of Conduct for emolovees 


Delegations, Authorisation & 
Responsibility 


Disciplinary Code and Procedures 


Essential Services 


Employee Assistance / Wellness 


Employment Eauit 


Exit Manasement 


Grievance Procedures 


HIV/Aids 


Human Resource and Development 


Information Technolo 


Job Evaluation 


Leave 


Occupational Health and Safety - 


Official Housin 


OfficialJournevs 


Official transport to attend Funerals’ 


Official Working Hours and Overtime 


Organisational Rights 


Payroll Deductions 


Performance Management and 
Development 


Recruitment, Selection and 
Appointments 


Remuneration Scales and Allowances 


Resettlement 


Sexual Harassment 


Skills Development 


Smokin 


Special Skills 


Work Organisation 


Uniforms and Protective Clothin 


33 Other: 


Use name of local policies if different from above and at any other HR 
policies not listed. 
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COMMENT ON WORKFORCE POLICY DEVELOPMENT: 


Delete Directive note once comment is complete - Comment on progress made during the year and plans for 
completing this work. 

T4.2.1.1 


INJURIES, SICKNESS AND SUSPENSIONS 


|Costof.lrt]url'^Wn"'Outy 



Required basic medical attention only 


Temporary total disablement ' , 


Permanent disablement . ~ 


Fatal 


Total 


Average Injury 

Total ■ 

Leave per . 

Estirnated 

employee .! 


Days 


12 

60 



' Number of days and Cost of Sick Leave (excluding injuries bn duty) 


Total sick 

Proportion of 

Employees 

• Total". 

*Averagesick 

1 Estimated 


leave 

sick leave 

: usirigslck 

employees in 

leave per 

1 ■ ■: cost'" 

: Designations i 


without 

medical 

leave v ■ 

post* 

Employees 




certification 






Days 

% 

No 

No. 

Days 

R' 000 

Lower skilled (Levels 1-2) 

24 

90% 

1 10 

30 

0.15 

30 



Skilled (Levels 3-5) 


Highly skilled production 
(levels 6-8) 


Highly skilled supervision 
(levels 9-12) 


Senior management (Levels 
13-15) 


MM and S57 


Total ^ 


* - Number of employees in post at the beginning of the year 

*Average calculated by taking sick leave In colunm 2 divided by total employees in colunm 5 1 
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Average Number of Days Sick Leave (excl lOD) 


Skilled (Levels 3'S) Highly skilled 

production (levels 6-8) 


lower skilled 
(Levolsl-2) 


Highly skilled 
supervision 
(levels 9>12) 


Senlormanagement 

(Levelsia-lS) 


MM and S57 


COMMENT ON INJURY AND SICK LEAVE: 


Comment on injury and sick leave indicated in the above 
tables. Explain steps taken during th^ year to reduce injuries and follow-up action in relation to injury and sick 
leave (e.g. are injuries examined by the municipality's own doctor; are those taking long or regular periods of 
sick leave monitored by municipality's doctor; and are personal records maintained of the number of instances 
of sick leave and amount of time taken each year?) 


once comments comi 
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Number and Period of Suspensions 

Positioiiv . 

1 Nature of Alleged i 

Misconduct i 

Date of 
Suspension 

! Details of Disciplinary Action 
[ taken or Status of Case and i 
[ Reasons why not Finalised 

! Date Finalised 


T4.3.5 






OisciplinarV Action Taken on Cases of Financial Misconduct 

Position 

1 Nature of Alleged Misconduct and 

1 ; Rand value of any loss to the 

Disciplinary action taken 

I Date 

1 Finalised 


municipality 

^ 



T4.3.6 
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COMMENT ON SUSPENSIONS AND CASES OF FINANCIAL MISCONDUCT; 


Delete Directive note once comment is complete - Comment on suspension of more than 4 months (why so 
long?) and on other matters as appropriate. 

T4.3.7 
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Performance Rewards By Gender 



Designations 



. B«ieficiarv profile 

. ■ 


Gender 

1 Total number 

1 Number of 

Expenditure on 

Proportion of ^ 



1 of employees 

beneficiaries 

rewards 2008/09 

beneficiaries within 



1 in group 



group 



1 


.5,, RVOOO 

% 

Low/er skilled (Levels 1-2) 

Female 

20 

9 


45% 


Skilled (Levels 3-5) 


Highly skilled production (levels 6-8) 


Highly skilled supervision (levels 9-12) 


Senior management (Levels 13-15) 


MM and S57 


Male 


Female 


Male 


Female 


Male 


Female 


Male 


Female 


Male 


Female';!* 


Male 



Has the statutory municipal calculator been usee 

1 as part of the evaluation process ? 

Yes/No 

Note: MSA 2000 S51(d) requires that ... 'performance plans, on which rewards are based should be aligned 
with the IDP'... (!DP objectives and targets are set out in Chapter 3) and that Service Delivery and Budget 
implementation Plans (developed under MFMA S69 and Grcular 13) should be consistent with the higher 
level IDP targets and must be incorporated appropriately in personal performance agreements as the 
basis of performance rewards. Those with disability are shown in brackets '(x)' in the 'Number of 
benellciarles' column as well as in the numbers at the right hand side of the column {as illustrated above). 

T4.4.1 


COMMENT ON PERFORMANCE REWARDS: 


Delete Directive note once comment is complete - Comment as appropriate 


T4.4.1.1 
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COMPONENT C; CAPACITATING THE MUNICIPAL WORKFORCE 


INTRODUCTION TO WORKFORCE CAPACITY DEVELOPMENT 


Note: MSA 2000 S68 (1) requires municipalities to develop their human resource capacity to a level that 
enables them to perform their functions and exercise their powers in an economical, effective, efficient and 
accountable way. 


Delete Directive note once comment is complete - Discuss the wav ahead and the improvements made and the 
challenges faced for capacity development in your municipality. 
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Rnanctat Competency DcvelQpment: Prosress Report* 


CDtisolidalcd: Consolidated: Total 

Competenc/. : numberof officials 
assess^'ri8'>;'..- . vsi^ose performance 
compiri^itor A eRd agreement comply 
B(R!^U^ion:: : . . wth Regulation 16 
14{4)«»)'*f^' (dj) ; (Regulation 14(4)(0) 


Financial Officials 


Accounting ofiJcer 


Chief Unandsl officer 


Senior managers 


Any o/ftor financial officials 


Supply Chain Management Officials 


Heads of supply chain management 
units 


TOTAL 


* This is a statutory report under the Naliona! Treasury; Local Government; MFMA Competency Regulations (Jurre 2007) 




0 

1 

1 

1 

0 





Skills Devel^ment Expenditure 


.)|k^piJiipR^^re on skills deveibj^ntizb^os/os 


Total 


; Mahag«ment level 


MMandSS? 


Legislators^ senior officials 

and managers j^^glg 


Professionals Female 
Malt: 


Technicians and associate jFemale 
professionals 


Clerks 



Male 


Female 


e 


Service and sales workers Female 
Male 


Plant and machine Female 
operators and assemblers ^ale 


Elementary occupations Female 





*% and *R value of municipal salaries (original budget) allocated for workplace skills plan. 


20! 

10 

20 

25' 

20 

25^ 

'■ 4S' 

■30. 



%* 

i*R 

T4.5,3 
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COMMENT ON SKILLS DEVELOPMENT AND RELATED EXPENDITURE AND ON THE FINANCIAL COMPETENCY 
REGULATIONS: 


Delete Directive note once comment is complete - Comment on the adequacy of training plans and the 
effectiveness of implementation at your municipality. Explain variances between actual and budgeted 
expenditure. Also comment on the adequacy of funding (e.g. is it intended to increase or decrease this level of 
spending In future years and how Is the value of the training activity assessed?) Refer to MF MA Competency 
Regulations, the range of officials to which it relates and the deadline of 2013 by which It will become fully 
effective. Discuss the progress made on implementation at your municipality as reflected in T4.5.4 above. 


COMPONENlvD: MANAGING THE WORKFORCE EXPENDITURE 


INTRODUCTION TO WORKFORCE EXPENDITURE 


Delete Directive note once comment Is complete - Explain the importance of managing workforce expenditure, 
the pressures to overspend and how spending is controlled (e.g. within approved establishment and against 
budget and anticipated vacancy rates arising from turnover). Also explain how municipality seeks to obtain 
value for money from work force expenditure. 
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6 EMPLOYEE EXPENDITURE 
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COMMENT ON WORKFORCE EXPENDITURE: 


Delete Directive note once comment is complete - Explain the spending pattern in the context of the actual 
and two previous years plus the budget year. Refer to Implications for workforce ratio in Chapter 5. Comment 
on factors influencing workforce expenditure during the year 


T4.6.1.1 
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-: 


Employees Whose Salary Levels Exceed The Grade Determined By Job Evaluation 


to posts'hot approved 


dinted 


Reason for 
appointment 
when no 
established 
post exist 


Date of appommcnt 


No. appointed 


Department 
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Number of employees 

Job evaluation level 

Remuneration level 

Reason for deviation 


Number Of Employees Whose Salaries Were increased Due To Their Positions Being Upgraded 

Beneficiaries 

Gender 

J.OtaT; 

Lower skilled (Levels 1-2) 

Female 

#REF! 


Male 

#REF! 

Skilled (Levels 3-5) 

Female 

#REF! 


Male 

#REF! 

Highly skilled production 

Female 

#REF! 

(Levels 6-8) 

Male 

#REF! 

Highly skilled supervision (Levels9-12) 

Female 

#REF! 


Male 

#REF! 

Senior management (Leveisi 3-1 6) 

Female 

#REF! 


Male 

#REF! 

MM and S 57 

Female 

#REF! 


Male 

#REF! 

Total' 


.#REF! ■ .•"•'.v-v.'' 

Those with disability are shown in brackets '(x)' in the 'Number of 


beneficiaries' column as well as in the numbers at the right hand side of the 

T4.6.2 


















































ANNEXURE A202 









;g^^y5x<v I 






COMMENT ON UPGRADED POSTS AND THOSE THAT ARE AT VARIANCE WITH NORMAL PRACTICE 


Comment on T4.6.2 as appropriate and give further 


explanations as necessary \with respect to T4.6.3 and T4.6.4 


DISCLOSURES OF FINANCIAL INTERESTS 


Delete Directive note once comment is complete - Refer to disclosures made by officials and councillors 
concerning their financial interests as required by PM Regulatibm 805 of 2006 are set out in Appendix J. Make 
other comments as appropriate. 
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INTRODUCTION 


Chapter 5 contains information regarding financial performance and highlights specific accomplishments. The 
chapter comprises of three components: 

® Component A: Statement of Financial Performance 
® Component Bi Spending Against Capital Budget 
* Component C: Other Financial Matters 

Delete Directive note once comment is complete - Please explain how your municipality sought to contain 
inflationary pressures during the financial year. Take the 5 most expensive consultancy arrangements In 
2011/12 and explain the costs, the reasons for the engagements and the results. Include such other 
introductory remarks as you wish. T5.0.1 


S'*:- 


COMPONENT A: STATEMENTS OF FINANCIAL PERFORMANCE 


INTRODUCTION TO FINANCIAL STATEMENTS 

Note: Statements of Revenue Collection Performance by vote and by source are included at Appendix K. 

Delete Directive note once comment is complete - This component provides an overview of the financial 
performance of the municipality and focuses on the financial health of the municipality 



CHAPTER 5 

FINANCIAL PERFORMANCE AND VIABILITY 


Introduction 
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The financial year has been the most difficutt year of the department, the effect of administration, poor revenue 
collection and high number of vacant senior positions, had negative effect on the overall performance of the 
department. The municipality improved a lot on MFMA compliance and supply chain management 
implementation. Significant performance was recognised on new budget management and reporting regulations 
implementation, although municipality’s budget steering committee was not established. 


The target in 2011/12 was to address issues raised in Auditor-General’s report of 2010/11 and improve on AG’s 
audit opinion, to further improve on MFMA compliance and Revenue collection and expenditure management. 
The municipality prepared its Annual Financial Statements in line with GRAP standards. The Auditor-General 
disclaimed his opinion. ^ 


Financial Sustainability 


An Overview of the Financial Situation 


Madibeng Local Municipality’s financial statements have been prepared on a going concern basis \which is an 
assumption that the Municipality will continue with its operations for the foreseeable future. 


The Financial Health of the Municipality 


The 201 0/1 1 financial figures are Utilized as baseline and to benchmark the financial performance of the 
Municipality in the current year of reporting. Financial ratios are used as prominent indications of Madibeng Local 
Municipality’s financial health. 


Table: Financial health of the Municipality 


Standar 


Basis of Calculation 


d/Norm 


2010/11 


2011/12 


Comments 


Current Ratio 


Current Assets/Current Liabilities 


Decrease 


Current Assets less(tnventories)/CurrOTt 


Borrowing 


Management 


Borrowings to 

Assets 

Capital Charges to 


Improved 


interest + Principal Payments/Operating 
Expenses 


Expenditure 
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Safety of Capital 
Debt to Equity 
Ratio 


Gearing Ratio 


Debtors 

Management 


Debtors Coiiection Average Debtors/Service Charges * 3^ 
Period 


Loans, Accounts payable, overdraftsff^unds >1 .1 
and Reserves 


Funds and Reserves/Long Term borrowings 



nadequate 


mproved 


221 days | 186 days Improved 


Contracts 

Table : Contracts entered into during the 2011/12 financial year 


Parties to the Contract 


Name of Contract 

Contract -■ 

Description ' 

Waste management 
services Mothothlunq 2 

Waste Management 
Services 


Total 

Contract Value 


'6.870 359 


4 248 900 




Services 


Waste management 
services Lethlabile Section 
1 


Security Services in 
Madibeng clusterl 


Security Services in 
Madibeng clusters 


Unbundling of 
Infrastructure Assets 


Revenue Enhancement 
and revenue Protection 
Services 


Supply of Water Treatment Supply of.Waler 
Chemicals,,;.- - Treatment-' 

'■ 'Chemicals \ 


Bulk Infrastructure Bulk Infrastructure : .. Maggaltes Water 

Operations and Operations and c: 

Maintenance Maintenance " - 


Tirisa Business Enterprise •- 7 814 592 


Security Services ; 5 


Security Services , Alleys Counter Force 


s HOC Consul^ng PTYLtd 


Urns v- 


998 674 




11680 000 


per collection 




Motagane CHEM Works 


per units 
consumed 


Outstanding 

Amount 


5 152769 


3 186 675 


5 860 944 


6749005 


5 201 820 


8 760 000 




Credit Rating of the Municipality - 

The Municipality has not been credit rated for the year under review. 

Outstanding Creditors 


Table : Information of outstanding creditors 
Creditor 


Outstanding Amount 


Action Taken 



ESKOM 

33 337 306.45 

Paid in the First Quarter of 2012/13 

SANDSPRUIT WORKS ASSOSIATION 

28 992 751.62 

Paid as per the agreement 

CITY OF TSHWANE 

13 672 718.30 

Paid In July 2012 

SALGA 

1790016.00 

Paid in the First Quarter of 2012/13 












































































Settled in the second quarter of 2012/13 


RAND WATER 


1 691 564.51 


AUDITOR-GENERAL SOUTH AFRICA 


2 062 632.72 


Outstanding Debtors , ^ 

Table 6.4: Information of outstanding debtors per seivice 


Service 

2012 

2 


Rates /' 

13381 424 

1 


Electricity 

4 522 767 

22 879 995 

Water 

191 357775 

69 021 624 

Sewerage 

3268 848 

15 083267 

Refuse 

2 994781 

14 320 662 

Other 

19 332 984 

35 524 013 

Total 

234 858 579 

210 415 580 
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SESKOM 
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e AUDITOR-GENERAL SOUTH 
AFRICA 

OTHER CREDITORS 


Chart: outstanding creditors 


B SALGA 


a RAND WATER 


HSANDSPRUITWORKS 

ASSOSIATION 

aCITYOFTSHWANE 
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outstanding debtors 


Oustanding Debtors per category - 2012 


^ Lp:»r 



s Rates 
S EiGCtricity 
E Water 
B Sewerage 
M Refuse 
u Other 


Table: Outstanding Debtors per Revenue Source 
Description 0-30 Days 31-60 





Refuse Removal 


Other 


Total By Revenue 
Source 


5,732,726 


2,861,141 


2,132,491 


4,192,514 


c 

31-60 Days 

61-90 Days 

R 

R 

7,963,783 

6.929.326 

13.403.569 

6.114.093 

4.643,440 

3,429,151 

2,169,943 

1,949,047 

1,770.223 

1.398,881 

3.964,695 

3,851,653 


58 077 432 


33 915 653 


23 672 151 


>91 Days 
R 


227,266,420 


57,326,620 


83,835,222 


58,886,849 


54,645,229 


182,087,463 


664 047 803 


Provision for 
Debt 





93,717,236 


13,381,424 

4,522,767 


191,357,775 




174,763,341 


-544854460 




234 858 579 
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Intervention Measures 

a. Government Debts 

The municipality developed a good working relationship with National and Provincial Departments as far as 
government debts are concerned. 

b. Debt Collection 

An external debt collector was appointed in September 2009.Total Debt of R88 million was handed over for 
collection, only R 323, 000 was collected. The service provider contract has expired in 2011 and was 
renewed on month to month basis until SCM processes are finalised. 

c. Top 30 Debtors 

All top consumers were followed up for payments on monthly basis. 


d. Disconnection of Services 

The municipality ensured that disconnectiori of sliVices for non-payment of accounts is done immediately 
and effectively where possible. Immediate foiiow up on those customers that have been disconnected and 
have not made any arrangements to pay debts were fqlldwed up fpr payments regularly. 



e. Indlioent Policy 

The indigent household subsidy policy was approved as part of budget related policies in May 2011. The 
municipality supported 5392 indigents in 2011/12 financial year. The municipality spent R9, 561, 278 from 
equitable share to support indigents as foliows: 

❖ 6k! free water 

❖ 50kw basic electricity 

❖ Free refuse removal 

❖ Free sanitation services 

Supply Chain Management 

The municipality implemented a supply chain management policy in line with the provisions of Supply Chain 
Management Regulations. The municipality targeted to spend 50% of its General Expenses budget on local 
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income 

Revenue 


The following is a breakdown of the Municipali^’s- Operating by respective revenue category. 

X ' "■ ' 

Table : Operating revenue by respective revenue category - 


Revenue per Classification 

2010/11 

2011/12 \ 

% Increase/ 

(Decrease) 

% of Total 

Revenue 

2011/12 

Property rates 

;1 38 402 499 

162 536 709 

17% 

14% 

Sale of electricity 

257246 010 

317492 757 

23% 

28% 

Sale of water 

42 663 881 

60 342 349 

41% 

5% 

Sewerage and sanitation charges 

24 828 082 

26093 531 

5% 

2% 


businesses. Procurement was done from SMME’s as well as companies owned by youth and women. A supplier 
data base was developed to enable easy of procurement of goods and services. 

Audit Outcomes 

The audit outcomes of the past three financial years are as follows: 

Table : Audit outcomes from 2009/10 to 2011/12 


Financial Year 

Audit Outcome 

Interventions to Address Negative Outcomes 

2009/10 

Disclaimer Audit Opinion 

An action plan, was developed 

2010/11 

Disclaimer Audit Opinion 

An action plan was developed 

2011/12 

Disclaimer Audit Opinion 

Audit was perfomied in time, Action plan was developed 
and implemented. 
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23 547422 


34 354 479 


Rental of facilities and equipment 


Interest received (trading) 


36721 506 


43272 638 


453207 


Licences and permits 


4120380 


Government grants & subsidies 


458755219 


Agency fees 


Other income 


19068 253 


Interest received (investment) 


Dividends received 


1147795280 


The above breakdotwn is displayed by .the following graph'.- Service Charges (Water. Electricity, Sanitation and 

Refuse), end ' Q^ ernmsnt inajer source of Income contributing 94% of incemo 

base. 
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Revenue per Classification 


m 




H Property rates 
0Saleof electricity 
sSaleof water 

0 Sewerage and sanitation charges 
0 Refuse removal 

B Rental of facilities and equipnient 
0 Interest received {trading} 

0 Fines 

Licences and permits 
0 Government grants & subsidies 
E Agency fees 
eOthor income 

M Interest received (investment) 
m Dividends received 


Table : Operating revenue by respective revenue category 


Revenue per Ciassification 

Approved 

Annual Budget 

2011/12 

Actual 

2011/12 

Variance 

Amount 

Status 

Property rates 

199400000 

162 536 709 

-36 863 291 

Under Collection 

Electricity 

315000 000 

317492 757 

2 492 757 

Over Collection 

Water 

117 000 000 

60 342 349 

-56 657 651 

Under Collection 

Sanitation 

47 000 000 

26093 531 

-20 906469 

Under Collection 
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Waste removal 


19 000 000 


nterest on Outstanding debtors 32 000 000 


7 675 000 


10 000 


758 000 


8 000 000 




34 354 479 


43 272 638 


10 738 501 




453207 


8754 694 


659 598 


2 505 500 


15 324 500 


259 280 000 



Interest on inves^ents 


Dividends 


Fines 


Agency fess 


Rental of facilities 


Licenses and permits 


Other income 


Operating Grants 


Total Operating Revenue 

Grants and Conditional Transfers 


Grants received by the Municipality In the 2011/12 financial year, as Gazetted in Division of Revenue Act was R 
458,755,219. Municipality cannot sustain itself without the Governmental Grants and Subsidies which constitute 
40% of total income base. 


19 068 253 


246 065 392 


15 354 479 


11 272 638 


3 063 501 


-10 000 


-304 793 


754 694 


-45402 


2 767 845 


3743 753 



Over Collection 

Over Collection 


Under Collection 


Under Collection 


Over Collection 


Under Collection 


Over Collection 


Over Collection 


.1 023 658 000 935105 453 


-13 214 608 Under Collection 


-88 552 547 Under Collection 


Table : Grant funding received 


Grant Funding Source 

Amount • ; 

Objectives Achieved 

Equitable Share 

237 404 000 

Objectives were met 

Department of Water Affairs and Forestry 

4 169 934 

Objectives were met 

Finance Management Grant 

1 500 000 

Objectives were met 

Municipal Systems Improvement Grant 

995 302 

Objectives were met 
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Total 458 755219 

Below is a graphic representation of the above grant funding, in percentages. 
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Government Grants and Subsidies - 2011/12 


2 % 0 % 


Q Equitable Share 


a Department of Water Affairs and 
Forestry 


y Finance Management Grant 


a Municipal Systems Improvement 
Grant 


M SETA; EPWP Training 


y Library grant 


B Municipal Infrastructure Grant 


y Integrated National Electrification 
Programme 


y Bojanala Platinum District 
Municipality Grant 


Grant Funding Source 


Objectives Achieved 

SETA: EPWP Training 

1 487 341 

Objectives were met 

Library grant 

192 271 

Objectives were met 

Municipal Infrastructure Grant 

205 487 827 

Objectives were met 

Integrated National Electrification Programme 

7 202 000 

Objectives were met 

Bojanala Platinum District Municipality Grant 


Objectives were met 

Disaster Management Grant 

236 544 

Objectives were met 
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C? 




Equitable Shares 

Equitable shares received by the Municipality over the past three years: 
Table : Equitable shares over the past two financial years 


Financial Year 

Amount 

Equitable share 
as percentage of 

Total Revenue • 

2010/11 

217229 995 

25% 

2011/12 

237404000 

21% -4' 

















Expenditure 
Expenditure per Capita ^ 

Municipal per capita spending 2010/11 ^ 20^1712 



Table : Percapita expenditure tor the past two financial years 


Description 

2010/11 

2011/12 


Population 

347 578 , 

'•470 504 

Expenditure Per ' 

R2 514 

R2078 


Capita v. 





Expenditure by type: 

Table : Actual Expenditure by type for 2010/11 to 2011/12 


Expense Type 

2010/11 

2011/12 

% Increase/ 

(Decrease) 

% of Total 

Expenditure 

2011/12 

Employee Related Costs 

197 093 609 

230 634 316 

17% 

23% 
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Below is a graphic representatidn®l^;il^^ 
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Remuneration of councilors 

15 364 992 

19769 000 

29% 

2% 

Depreciation and amortization 

37 843 084 

37825408 

0% 

4% 

Finance costs 

74 582 662 

73 813 563 

-1% 

9% 

Debt impairment 

112 964 373 

140447 948 

24% 

13% 

Repairs and maintenance 

18 017 511 

16519 337 

3% 

2% 

Bulk purchases 

287 304 373 

317 871 122 

11% 

33% 

Contracted services 

50 597 663 

41 729 202 

-18% 

6% 

General Expenses 

79 881 970 

96 978 161 

21% 

9% 

Tola! Expenditure 

873 650 237 

977 588 057 

12% 

100% 
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Table : Actual Expenditure vs. Budgeted Expenditure for 2011/12 


Expenditure by Type 


Variance Amount 


Status 


Empioyee'Related Costs 


Over Spent 


Remuneration of Councillors 


Bulk Purchases 


Under Spent 


Interest on External Borrowings 


Contracted Services: 


Under Spent 


Bad Debt Provision 


170 140000 


400000(K) 


Under Spent 


45 832 206 Under Spent 
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- Approved 

Budget 

2011/12 

Actual Expenditure 

2011/12 

k 

R ■■■■-" 

207 317491 

230634316 

21 538 000 

19 769 000 

361 289 638 

317871 122 

^ 18 344 786 

18 519 337 

33446 213 

73813 563 

50756 015 

41 729 202 

120 588120 

96 978161 
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The allocation of expenditure for repairs and maintenance as a total percentage of the actual operational 
expenditure is given below. 


Table ; Allocation of expenditure for repairs and maintenance over the past two financial years 


Item 

2010/011 

2011/12 


R 

R 

Total Operating Expenditure 

873 650237 

977 588 057 

Repairs and maintenance 

18017 511 

18519337 

% of Total OPEX 

2% 

2% 


M ' 


Capita] Expenditure 




in line with the requirements set out in Section^l of the MFMA, detailed indication on capita! budget expenditure 
is presented as follows: ^ 


Table: An indication on capital budget expenditure fprthe 2011/12 financial year 


Vote Description 

Capital 

Capital 


- Expenditure 
' ' Budgeted 

Expenditure 

incurred 

- ^ 

-R 

R 

Budget and Treasury Office^ ' ” n® 

980 000 


Infrastructur'e arid Technical Services ' a' . 


213168132 

Community Services ; 



Economic Development and Planning;;; 

5 494 000 


Total 

400 629 000 

213168132 


0 

The following table presents allocation of capital expenditure versus operational expenditure as a percentage of 
the total budget over the past three years: 

Table: Capital expenditure versus operational expenditure as a percentage of the total budget over the past three 
years 


:s Expenditure 

2009/10 

i 2010/11 

2011/12 

' s 5' \ 

Amount 

%ofv - ; 

I Amount | %of 

Amount 

% of Budget 
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Operational 


Capital 


578 274 000 


120 540 000 


698 814 000 


Budget 


82% 


18% 


Budget 


873 650 237 


216 006 000 


1 089 656 237 



977 588 057 82% 


213168 132 I 18% 


1 190 756189 100% 


The contributions by various sources of capital funding for the past three years is represented below; 


Table : Contributions to capital funding over the past three years 


2010/11 


Source of 

2009/10 .. ; 

Capital Funds 



2011/12 



115 995 000 


Own Revenue 4 545 000 


Other 


120 540 000 



216006 000 


Asset Management 


A. 


The I’novejT.iBiiLb Ot onaugesiii uie d^seib of the Munypaluy uuuiig trie 2011/12 finaridai year are sufiirnatked m 
the tabled below; 

Table : New assets acquired during the 2011/12financialyear 



Pressures facing municipality’s budget 

® Huge maintenance and service delivery backlogs. 
® Maintaining collection rates at targeted levels. 

® Financial affordability of external loan financing. 


Intergovernmental challenges 
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® Unfunded mandates, especially around provindai road constructions, health and libraries. 

® Non-gazetting of budgets by provindai departments. 

® Escalating cost of elecWdty. 

© Provincial debt. 

In the year ahead (2012/13), the Municipality will focus on the following: 

® Integrated political intervention to deal vwth the aforementioned intergovernmental challenges. 

® Full identification and mobilisation of all resources at the disposal of ttie Municipality to promote service delivery. 

© Review of credit control policies and revival of an integrated campaign to improve payment for municipal 
services. 

© Enhancing the Municipality’s revenue base 
® Establishment of Budget steering committee 
© Development and the implementation of the municipal tunvaround strategy 
© Review of revenue enhancement strategy - 

© Development and effective monitoring of financial recovery plan 
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:I)escription 


Actual 


Property rales 
Service diarges 
investment revenue 
Transfers recognised - operational 
Other own revenue 

Total Revenue (excluding capital transfers end 
contributions) 

Employee costs 
Rerriuncration ofcoundllots 
Depreciation 6 asset impairment 
Finance charges 
Materials and bulk purdtases 
Transfers and grants 
Other expenditure 
Total Expenditure 
SutpIus/{Dtficli} 

Transfers recognised ■ capital 
Contributions recognised ■ capital & coniributed assets 
SurpIusr(Defleii} after capital transfers & contributions 
Share of sur^us/ (defidt] of associate 
Surplusf{Del1eii) (or the year 


Capital expenditure 
Transfers recognised ■ capKal 
Public contrlbulions & donations 
Borrowing 

Internally generated funds 


iTotal sources of capital funds 


Total current assets 
Total non current assets 
Total current liabilities 
Total non current Uabitilies 
CoromunHy woaHh^qutiy 


Cash flows 

Net cash ftam (used) operating 
Net cash from (used) invesUng 
Netca9hfrorn(used)llnan«ing . 
Cnsh/cnsh eciulvalnhla at the yaarchti 


Cash and Inveatmenis availsbio 
Application of cash and Investments 
Balance - surplus (shortfall) 


Asset register summary (WDV) 
Depreciation & asset impairment 
Renewal of Existing Assets 
Repairs and Maintenance 


Fr ee services 

Cost of Free Basic Services provided 
Revenue cost of free services provided 
Households below minimum service level 
Water; 

SanitationfsGwcrage: 

Energy: 

Refuse: 


Variances are calculated by dividing the difference betweerr actual and oiigin^^djustments budget by the actual. This 
table is aligned to M6RR table At 
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Financial Performance of Operational Services 



IWJiHFUljITlIGHI 


Water 

Waste Water (Sanitation) 

Electricity 

Waste Management 
Housing 

Component A: sub-total 

Waste Water (Stormwater Drainage) 

Roads 

Transport 

Component B; sub-totai 
Planning 

Local Economic Deveiopment 
Component B: sub-totai 
Planning (Strategic & Regulatary) 
Locai Economic Development 
Component C: sub-totai 
Community & Sociai Services 
Enviromental Projection 
Heaith 

Security and Safety 
Sport and Recreation 
Corporate Poiicy Offices and Other: 
Component D: sub-totai 


Total Expenditure 





' ^R'OOO 


')f 2008/09 Variance 





28,552 35,122 29,145 


. 179,3531^- 157,791 I 181,274 { iMjiiB 


In this table operaUonal income (but not levies or tarrifs) is offset agaisi operational expenditure leaving a net operational expenditure total for each 
service as shov/n in the individual net semce expeiwbiure taWes in chapter 3, Variances are catciilaled by (fiv'iding the difference hehveen actual and 
original/adjustments budget by the actual. ' 



COMMENT ON FINANCIAL PERFORMANCE: 


Delete Directive note once comment is complete - Comment on variances 


T5.1.3 
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Grant Performance 


R' 000 


c;; -i ; \ ; <S 

|f20im0B 

2008/09 

2008/09 Variance 

'■ : KyV'- 

' Description 

Actual „ 

Budget '' 

' Adjustments 
Budget 

: Actual 

Original 

Budget 

m : 

Adjustments 

Budget 

(%) 

Ooeratino Transfers and Grants 







National Government: 

33,977 

- , 

- 

24,756 



Equitable share 

21,565 

.A, 


17,303 

#REF! 


Municipal Systems Improvement 

4,524 



^ 2,182 

#REF! 


Department of Water Affairs 

6,665 

-iKSSSSlfi'' 


' 4,283 

#REFI 


Levy replacement 

Other ^ansfers/grants pnsert description] 

1,222 



988 

#REF! 


Provincial Government 




5,994 



Health subsidy 




3,786 

#REF! 


Housing 

■^4,865; 



1,502 

#REF! 


Ambulance subsidy 

. 846 


' % 

. 219 

ffREF! 


Sports and Recreation - ’ , 

Other tiansfers/grants [Insert description) .-.-7' - 

4,568 



^ 489 

#REF! 

#REFI 


District Municipality; 




- 



[insert description] 

■1 

IHH 



■il 


..-••• ■ \ 

Ofhergranfprbyiilsre: ; 





■s 



■■BSI 

- 

-- 



[inseii'desr^ionj ' 







' K 







Total Operating Transfers arid Grants 

;Maiiiiw-ai»i 

- 

'si.; ' 

30,751 




Variances are calculated by dividing the difference between actual and original/adjustments budget by 
the actual. 


T5.2.1 




COMMENT ON OPERATING TRANSFERS AND GRANTS: 
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Note: For Municipal Infrastructure Grant (MIG) see T5.8.3. For other conditional transfers including 
Neighborhood Development Partnership Grant (NDPG); Public Transport Infrastructure and Systems Grant 
(PITS) see Appendix L 

Delete Directive note once comment is complete - Comment on the variances in the above table and other and 
indicate high value projects & total the remaining project. 4 ^,, 




T5.2.2 


Details of Donor 


Grar»ts Received From Soiii^OtberThan Dlvislon'^of Revenue Act (DORA] 


A< 

Gi 

•0 


Nature and beni^it from the grant 
rece^^^, fnciujdfj description of any 
cdfitflbiJtldns in kind 



Provide a comprehensive response to this stipule 


Insert table note advising municipalities to indicate high value projects & total the remaining projects. 
COMMENT ON CONDITIONAL GRANTS AND GRANT RECEIVED FROM OTHER SOURCES: 


Delete Directive note once comment is complete - Use this box to provide additional information on grant 
benefits or conditions and reason for acceptance. 


T5.2.4 



5.3 ASSET MANAGEMENT 
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INTRODUCTION TO ASSET MANAGEMENT 


Delete Directive note once comment is complete - Provide a brief overview on Asset Management as practiced 
within your organisation and outline the key elements of your Asset Management Policy. Explain how asset 
management is organised, the staff involved and the key delegations. Describe key issues under development. 
Indicate the approach to capacity development for this activity. Refer to the illustrations of asset management 
approach in relation to the new assets set out below. 

T5.3.1 


TREATMENT OF THE THREE LARGEST ASSETS ACQUIRED 2008/09 

Asset 1 

Name 


Description 


Asset Type 


Key Staff Involved 


Staff Responsibilities 


Asset Value 

2005/06 

2006/07 

2007/08 

2008/09 





Capital Implications 


Future Purpose of Asset 


Describe Key issues 

/•. 

Policies in Place to Manage Asset 



/■ 


Asset 2 ' ' ' ' ' { 

Name . \ 


Description 


Asset Type 


Key Staff Involved 

•.--•--.r 

Staff Responsibilities 


Asset Value 

2005/06 

2006/07 

2007/08 

2008/09 





Capital Implications 


Future Purpose of Asset 


Describe Key Issues 


Policies in Place to Manage Asset 



Asset 3 

Name 


Description 


Asset Type 


Key Staff Involved 


Staff Responsibilities 


Asset Value 

2005/06 

2006/07 

2007/08 

2008/09 





Capital Implications 


Future Purpose of Asset 


Describe Key Issues 


Policies in Place to Manage Asset 


1 T5.3.2 
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COMMENT ON ASSET MANAGEMENT: 


Delete Directive note once comment's completed - With reference to the three projects approved in the year. 


set out above, describe how these projects were evaluated from a cost and revenue perspective, including 
Municipal tax and tariff implications {See MFMA section 19(2) (a) & (b) and MSA section 74{2)(d),{e)&(i}). 
Ensure that these projects are maintained on files that are readily accessible for audit inspection. Financial data 
regarding asset management may be sourced from MBRR Table A9 

■' X T5.3.3 



2008/09 


Repairs and Maintenance Expenditure 


Adjustment 

Budget 


129 



Budget variance 


-2.40% 


T5.3.4 



COMMENT ON REPAIR AND MAINTENANCE EXPENDITURE: 


Delete Directive note once comment's completed - Comment on adequacy of Repair & Maintenance 


Expenditure arid variances show In T5.3.4 above and on the implications of the proportion of operating budget 
spend on repairs and maintenance over the past four years set out below. Note that the repairs and 
maintenance expenditure in T5.3.4 must reconcile with the operational repairs and maintenance expenditure 
for all services set out in Chapter 3. 

- • T5.3.4.1 
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Service Debtors to 



2005/06 


2006/07 


2007/08 


2008/09 


Outstanding Service Debtors to Revenue— Measures how much money 
is still owed by the community for water, electricity, waste removal and 
sanitation compared to how much money has been paid for these 
services. It is calculated by dividing the total outstanding debtors by the 
total annual revenue. Alowerscore is better. 


T5.4.3 


2005/06 


2006/07 


2007/08 


De bt Cove rage- The n umber of times debt pay merits can be 
accomodated within Operating revenue (exctudinggrants) . This in 
turn represents the ease with which debt payments can be 
accomodated by the municipality 
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— 0-" C reditors System Efficiency 


2008/0D 


2005/06 


2006/07 


2007/08 


Creditor System Efficiency - The proportion of creditors paid within terms (i.e. 30 
days). This ratio is calculated by outstanding trade creditors divided by credit 


purchases 
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2005/06 


2006/07 


2007/08 


2008/09 


Capital Charges to Operating Expenditure ratio is calculated by 
dividingthe sum of capital interestand principle bythe total 
operating expenditure. 


2005/06 

Employee cost- Measures what portion of the revenue was spent 
on paying employee costs. It is calculated by dividing the total 
employee cost bythe difference between total revenue and 
capital revenue. 


2006/07 


2007/08 


2008/09 
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B^6ffiSSSSffiS®S«s;3a®l 






Repa irs & M a inten a n ce 




Repairs & Maintenance 


200S/06 


2006A)7 


2007/08 


Repairs and Maintenance-'ntis represents the propotion of operating expenditure Spent and is calculated by dividing the total repairs 
andmaIntenacG. 


Datausedfrom M8RRSA8 


COMMENBON financial RATIOS: 


Delete Directive note once comment is complete - Comment on the financial health of the municipality / 
municipal entities revealed by the financial ratios set out above. These ratios are derived from table SA8 of the 
MBRR. 
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COMPONENT B: SPENDING AGAINST CAPITAL BUDGET 


INTRODUaiON TO SPENDING AGAINST CAPITAL BUDGET 


Delete Directive note once commenfs completed - Capital expenditure relates mainly to construction projects 
that will have value lasting over many years. Capital expenditure is funded from grants, borrowings and 
operating expenditures and surpluses. Component B deals with capital spending indicating where the funding 
comes from and whether Municipalities are able to spend the available funding as planned. In this component 
it is important to indicate the different sources of funding as well as how these funds are spend. Highlight the 5 
largest projects (see T5.7.1) and Indicate what portion of the capital budget they use. In the introduction briefly 
refer to these key aspects of capital expenditure (usually relating to new works and renewal projects) and to 
Appendices M (relating to the new works and renewal programmes), N (relating to the full programme of full 
capital projects, and O (relating to the alignment of projects to wards). 


5.5 CAPITAL EXPENDITURE 


B Capital Expenditure 


E3 Operating 
Expenditure 
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5.6 SOURCES OF FINANCE 


Capital Expenditure* Funding Sources 2007/08 - 2008/09 

R'OOO 


Details 

2007/08 

2008/09 jn- 

Actual 

Original 
Budget (OB| 

Adjustment 
.. Budget 

Actual 

Adjustment 
: to OB 
Variance (%) 


Actual to OB 
Variance {%) 

Source of finance 








External loans 

3542 

5500 

5520 

5511 

0.36% 

0.20% 

Public contributions and 

donations 

248 

300 

/- 390 

421 

30.00% 

40.33% 

Grants and subsidies 

3451 

3700 


. 3856 

0.00% 

4.22% 

Other 

2451 

4500 


-4565 

2.22% 

1.44% 

Total 

9692 

14000 

14210 


32.59.% 


Percentage of finance 


*r* 




^bhhi 


External loans 

36.5% 

39.3% 

38.8% 

38.4% 

1.1% 

0.4% 

Public contributions and 
donations 

2.6% 

: 2.1% 


HB 

■•924% 

87.3% 

Grants and subsidies 




26.9% 

0.0% 

9.1% 

Other 

25.3% 




6.8% 

3.1% 

Capital expenditure 


T-. 






Water and sanitation 

1845 

HHKS 


mmmvm 

-1.16% 

-1.02% 

Electricity 



■I^B 

2453 

3.33% 

2.21% 

Housing 


■■IKI 

w^mm 

2685 

3.70% 

-0.56% 

Roads and storm water 

1352 

WttKtEM 

1400 

1486 

-6.67% 

-0.93% 

Other 



-.r 3450 

3473 

-1.43% 

■0.77% 

Total 



14380 

- 14353 

-2.22% 


Percentage of expenditure 








Water and sanitation 

WKBSM 

.29.9% 

mmrr^ 

29.7% 

52.4% 

95.2% 

Electricity 




17.1% 

-150.1% 

-205.4% 

Housing 


18.8% 

19.5% 

18.7% 

-166.8% 

51.7% 

Roads and storm water 

13.9% 

- . 10.4% 

9.7% 

10.4% 

300.2% 

86.8% 

Other 

38.1% 


24.0% 

24.2% 

64.3% 

71.7% 


T5.6.1 


COMMENT ON SOURCES OF FUNDING: 


Delete Directive note once comment is complete - Explain any variations from the approved budget of more 
than 10% and discuss the total capital expenditure as a viable proportion of total expenditure. 

T5.6.1.1 
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5.7 CAPITAL SPENDING ON 5 LARGEST PROJECTS 


Capita! Expenditure of 5 largest projects* 


R' GOO 


Name of Project 


Current Year ; < 

Original Budget i 

Adjustment | 
Budget 

Actual 

1 Expenditure 

26,000,000 

26,500,000 

25,700,000 

19,500,000 

19,750,000 

19,900,000 

15,700,000 


15,500,000 

12,000,000 

mmmm 

11,700,000 

11,500,000 

11,000,000 

11,250,000 


Adjustment 
variance [%) 


* Projects with the highest capital expenditure in 2008/09 


Name of Project - A 


Objective of Project 


Delays 


Future Challenges 


Anticipated citizen benefits 


Name of Project - B 


Objective of Project 


Delays 


Future Challenges 


Anticipated citizen benefits 


Name of Project - C 


Objective of Project . 


Delays 


Future Challenges 


Anticipated citizen benefits 


Name of Project - D 


Objective of Project - 


Delays 


Future Challenges 


Anticipated citizen benefits 


Name of Project - E 


Objective of Project 


Delays 


Future Challenges 


Anticipated citizen benefits 
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COMMENT ON CAPITAL PROJECTS: 


Delete Directive note once comment is complete - Provide information in the template above on the 5 largest 
projects, ranked according to their approved budget provision 2011/12. Comment on the variance between the 
original and adjustment budgets and on availability of future Budget provision to operate the projects and 
lessons learnt in the year about capital project implementation on time to budget. 

T5.7.1.1 


BASIC SERVICE AND INFRASTRUCTURE BAtKLbGS - OVERVIEW 


\ ::K 


INTRODUCTION TO BASIC SERVICE AND INFiWSTRUCTURE BACKLOGS 


Delete Directive note ante cbmmehtis complete - Explain that need and cost of backlogs are the result of 
migration into an area; migration out of an area; the trend towards disaggregation of families into more than 
one housing unit; and the cost of renewing and upgrading core Infrastructure. Explain how this balance effects 
net demand in your municipality and hbwypurmunicipality'is responding to the challenges created. T5.8.1 


M^*$en/iK level belbwlnmimun standard 




Water . . 


Sanitation 


Electricitv 


Waste management 


Housing 




% HHs are the service above/below minimum stamdard as a proportion of total HHs. 'Housing' refrs to 
formal and ** informal settlements. 
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Municipal Infrastructure Grant (MiG)'* Eiqienciiture 2008/09 on Service backless 


Major conditions applied by donor (continue 



Vfiriai)r«> 

; Budget 1 

Adjust- 
: ments 
Budget 

% 

% 

% 

% 


below if necessary) 





Infrastructure - Road transport 


Roads, Poremenfs & Bridges 


Storm water 


Infrastructure - Electricity 


6encrof/on 


Transrriissior} S Reticulation 


Street Lighting 


Infrastructure - Water 


Dams & Reservoirs 


Water purification 


Reticulation 


Infrastructure - Sanitation 


Reticulation 


Sewerage purification 


Infrastructure • Other 


Wosfe Monogemenf 


Transportation 


Gas 


Other SpecIfiU 


* MiG is a government grant program aesigned tofund a reduction in service baddo^ i^:^ 
mainly; Water; Sanitation; Roads; Electricity. Expenditure on new^upgraded and 
renewed infrastructure is set out at AWendix M; note aiso the caiculaHon of the 
variation. Variances are calculated by dnndingthejJifference between actual and 
original/adjustments budget by the actual • •• 


COMMENT ON BACKLOGS: 


Delete Directive note once comments completed - Comment on how MiG grants have been utilised to redress 
the backlogs and on the variances in T 5.8.3. If appropriate, comment that Appendix P contains details of 
schools and clinics that have been established that do not have ready access to one or more basic services and 
Appendix Q contains details of those services provided by other spheres of government (whether the 
municipality is involved on an agency basis or not) that carry significant backlogs. 

T5.8.4 
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COMPONENT C; CASH FLOW MANAGEMENT AND INVESTMENTS 


Madib eng Municipality f CHAPTER 5 - FINA NCIAL PE RFORM ANCE M3 


INTRODUCTION TO CASH FLOW MANAGEMENT AND INVESTMENTS 


Delete Directive note once comment is complete - Give a brief comment on the importance of cash flow 
management. Refer to the scope of this activity as Indicated in this component and what you regard as the key 
management features of your municipality's approach. Refer to any other cash flow issues of current relevance 
to your municipality that are not adequately provided for in the format of this component. 


T5.9.0 
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Cash Flow Outcomes 


Descnption 


CASH FLOW FROM OPERATING ACTIVITIES 
Receipts 

Ratepayers and other 
Government - operafing 
Government - capital 
Interest 
Dividends 
Payments 

Suppliers and employees 
Finance charges 
Transfers and Grants 


NET CASH FROM/(USED) OPERATING ACTIVITIES 


CASH FLOWS FROM INVESTING ACTIVITIES 

Receipts 

. j' ’^rATW,, 

Proceeds on disposal of PPE 
Decrease (ino'ease) in non-oiment debtors 
Decrease (increase) other non-cxirrent rectal* * 
Decrease (ina ease) in non-current inve6tm6rj^^g||^' 
Payments 
Capital assets 


NET CASH FROM/(USED) INVESTING ACTIVITIES 


CASH FLOWS FROM FINANCING ACTIVITIES 
Receipts 
Short term loans 
Borrowing long lemn/relinandng 
Increase (decrease) in consumer deposits 
Payments 

Repayment of borrowing 


NET CASH FROM/{USED) FINANCING ACTIVITIES 


NET INCREASE/ (DECREASE) IN CASH HELD 
Cash/cash equivalents at Uie year begin: 
Cash/cash equivalents at the year end: 


Source: MBRR SA7 


2007W8 

Current Year 2008/09 

Audited Outcome 

Onginai Budget 

Adjusted Budget 

Actual 
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COMMENT ON CASH FLOW OUTCOMES: 


Delete Directive note once comment is completed - Supply a brief summary about the cash flow status of the 
municipality. Explain variances from Original and Adjustment Budget to Actual. Include information on 
operating activities and what effect they had on cash flow and on cash backing of surpluses. Information 
regarding cash flow may be sourced from Table A7 of the MBRR. 

T5.9.1.1 


5.10 BORROWING AND INVESTMENTS 




INTRODUaiON TO BORROWING AND INVESTMENTS 




Delete Directive note once comment is completed - Explain briefly the relevance of borrowing and investments 
to you municipality with reference to the tables below and your municipalit/s requirements in the year. 
Informatipn may be sourced from table SA3 AND SMS in the MBRR. 


T5.10.1 
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iki 


instrument 


Long-Term Loans (annuity/reducing balance) 


Long-Term Loans (non-annuity) 


Local registered stock 


Instalment Credit 


Financial Leases 


PPP liabilities 


Finance Granted By Cap Equipment Supplier 


Marketable Bonds 


Non-Marketable Bonds 


Bankers Acceptances 


Financial derivatives 


Other Securities 


2007/08^ 


13511 1342 


452 


Long-Term Loans (annuity/reducing balajice) 


Long-Term Loans (non-annuity) \ '' 


Financial Leases 


Finance,,Gri.nted.By. Cap EquipmentGupplien 


Markeflble Bonds \ 


Non-M.a,tketabie Bonds 


Bankers Atteptances 


Financial derivatives , x 


Other Securities " 


Entities Total 



T5.10.2 
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Actual Borrowings 


R400 


R350 


R2S0 


□ Municipality 
■3 Municipal Entities 


R200 


RlOO 


2008/09 


2007/08 


2006/07 
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Municipal and Entity Investments 


Investment* type 


2006/07 

2007/08 

Actual 

Actual 


R' 000 


2008/09 


Securities - National Government 


Listed Corporate Bonds 


Deposits - Bank 


Deposits - Public Investment Commissioners 


Deposits - Corporation for Public Deposits 


Bankers Acceptance Certificates 


Negotiable Certificates of Deposit - Banks 


Guaranteed Endov/ment Policies (sinking) 


Repurchase Agreements - Banks 


Municipal Bonds 


Other 


Municipality sub-total 


Municipai Entities 


Securities - National Government 


Listed Corporate Bonds 


Deposits - Bank 


Deposits - Public Investment Commissioners 


Deposits - Corporation for Public Deposits 


Bankers Acceptance Certificates 


Negotiable Certificates of Deposit - Banks 


Guaranteed Endowment Policies (sinking) 


Repurchase Agreements - Banks 


Other 


Entities sub-total 


Consolidated total: 


T5.10.4 
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COMMENT ON BORROWING AND INVESTMENTS: 


Delete Directive note once comment is complete - Make clarifying comments on the above tables as 
necessary. All investments whether in the form of loans (in cash or kind) made by the municipality but not to 
one or more of the organisations set out above and all grants (in cash or kind) made to any form of organisation 
must be set out in full at Appendix R. 


5.11 PUBLIC PRIVATE PARTNERSHIPS 


PUBLIC PRIVATE PARTNERSI^IPS 


Delete Directive note once comment's completed - Provide overview of agreements, contracts and projects 
undertaken during the year'through PPP's Refer to further details of PPP details Appendix H. Table SA3 
(MBRR) may Slsp be Used t^ gain information on PPP^s. 


Madibeng Municipality | CHAPTER 5 




ANNEXURE A250 



COMPONENT Df OTHER FINANCIAL MATTERS 


5.12 SUPPLY CHAIN MANAGEMENT 


SUPPLY CHAIN MANAGEMENT 


■r/ 


Delete Directive note once comment is complete - Provide a brief narrative that describes the progress made 
by your municipality in developing and Implementing ppiictes and practices in cprnpliance with the guidelines 
set down by the SCM Regulations 2005. State whether any councilors are members of any committee handling 
Supply Chain processes; state the number of Supply Chain officials that have reached the prescribed levels 
required for their positions (See MFMA Competency Regulation Guidelines) and state the nymber of prescribed 
officials that are yet to reach the necessary competency levels; and set out any remarks made In the previous 
Auditor-Generars report or his report for 2011/12 concerning the quality of Supply Chain Management and 
detail the remedial action taken, as necessary. 

• '"n 

"V . " . T5.12.1 



G^P COMPLIANCE 


GRAP is the acronym for Generally Recognized Accounting Practice and it provides the rules by which 
municipalities are required to maintain their financial accounts. Successful GRAP compliance will ensure that 
municipal accounts are comparable and more Informative for the municipality. It will also ensure that the 
municipality is moreaccountable to its citizens and other stakeholders. Information on GRAP compliance is 
needed to enable National Treasury to assess the pace of progress and consider the implications. 


Delete Directive note once comment's como/eted - Follow the above with information on progress with GRAP 
compliance at your municipality. Detail any instances where the municipality has deviated from the GRAP 
standards currently applicable. 

T5.13.1 
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CHAPTER 6 - AUDITOR GENERAL AUDIT FINDIN 


INTRODUCTION 



Note: The Constitution S188 (1) (b) states that the functions of the Auditor-General includes the auditing and 
reporting on the accounts, financial statements and financial management of all municipalities. MSA S45 states 
that the results of performance measurement... must be audited annually by the Auditor-General 

Delete Directive note once comment's completed - Refer to the Annual Financial Statements set out in 


Volume li and the timescale for the audit of these accounts and the audit of performance and the production of 
reports on these matters by the Auditor General as set out in this Chapter, jf this is the version of the annual 
report presented to Council in September then the Audltor^Generals statements bn this year's submissions will 

V 

not be available for inclusion in this Chapter and this should be explained 

T6.0.1 


\ 'X 

COMPONENT A: AUDITOR^GENERAL OPINION;Of FINANCIAL STATEMENTS 2011/12 


6.1 AUDITOR GENERAL REPORTS 2011/12 


Auditor-General Report on Financial Perrormanbb 2007/08 


Note;*The report's status is supplied by the Auditor General and ranges from unqualified (at 
best); to unqualified with other matters specified; qualified; adverse; and disclaimed (at worse) 


T6.1.1 


AG REPORT AVAILABLE 
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COMPONENT B: AUDITOR-GENERAL OPINION 2011/12 


6.2 AUDITOR GENERAL REPORT 2011/12 


Auditor-General Report on Financial Performance 2008/09 


Status of audit report: 
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Auditor-General Report on Service Delivery Peifoririahce 2008/09* 


Status of audit report**: 



* This table will be completed prior to the publication of the Annual report but following the receipt of the 

Auditor- General Report on Service Delivery Performance 2008/09 

** Inclusion of "Status" depends on nature of AG's remarks on Performance Data. 

T6.2.2 





















Accessibility 

Indicators 


Explore whether the intended beneficiaries are able to access services or 
outputs. 


Documents used by executive authorities to give "full and regular" reports 
on the matters under their control to Parliament and provincial legislatures 
as prescribed by the Constitution. This Includes plans, budgets, in-year and 
Annual Reports. 


Accountability 

documents 


The processes or actions that use a range of inputs to produce the desired 
outputs and ultimately outcomes. In essence, activities describe "what we 


Activities 


Adequacy Indicators 


The quantity of input or output relative to the need or demand 


A report to be prepared and submitted annually based on the regulations set 
out in Section 121 of the Municipal Finance Management Act. Such a report 
must include annual financial statements as submitted to and approved by 
the Auditor-General. 


Annual Report 


Approved Budget 


The annualfihanclal statements of a municipality as audited by the Auditor 
General arid, approved by council or a provincial or national executive. 


Baseline 


Current level of peiTormance that a municipality aims to Improve when 
setting performance targets. The baseline relates to the level of performance 
recorded in a year priortothe planning period. 


Basic municipal 
service 


A municipal service that is necessary to ensure an acceptable and reasonable 
quality of life to citizens within that particular area. If not provided it may 
endanger the public health and safety or the environment. 


Budget year 


The financial year for which an annual budget is to be approved - means a 
year ending on 30 June. 
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The distribution of capacity to deliver services. 


Financial Statements ' Includes at least a statement of financial position, statement of financial 


performance, cash-flow statement, notes to these statements and any other 
statements that may be prescribed. 

After consultation with MFCs for local government, the Minister may 
prescribe general key performance Indicators that are appropriate and 
applicable to local government generally. 

The results of achieving specific outcomes, such as reducing poverty and 
creating jobs. 

All the resources that contribute to the production and delivery of outputs. 
Inputs are "what we use to do the work". They include finances, personnel, 
equipment and buildings. 

'ft 

Set out municipal goafs and development plans. 




Service delivery & infrastructure 

Economic development 

Municipal transformation and institutional development 

Financial viability and management 

Good governance and community participation 


The medium-term results for specific beneficiaries that are the consequence 
of achieving specific outputs. Outcomes should relate clearly to an 
institution’s strategic goals and objectives set out in its plans. Outcomes are 
"what we wish to achieve". 

The final products, or goods and services produced for delivery. Outputs may 
be defined as "what we produce or deliver". An output is a concrete 
achievement (i.e. a product such as a passport, an action such as a 
presentation or immunization, or a service such as processing an application) 
that contributes to the achievement of a Key Result Area. 
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Performance 


Indicator 


Performance 

Information 


Performance 

Standards: 


Performance Targets: 


le specified to measure performance in relation to inpu 
activities, outputs, outcomes and impacts. An indicator is a type of 
information used to gauge the extent to 

which an output has been achieved (policy developed, presentation 
delivered, service rendered) 


Generic term for non-financlal information about municipal services and 
activities. Cari also be used interchangeably with performance measure. 


The minimum acceptable level of performance or the level of performance 
that is generally accepted. Standards are informed by legislative 
requirements and service-level agreements. Performance standards are 
mutually agreed criteria to describe how well work must be done in terms of 
quantity and/or quality and timeliness, to clarify the outputs and related 
activities of a job by describing what the required result should be. In this 
EPMDS performance standards are divided into indicators and the time 
factor. '' 


Service Delivery I 
Budget 

implementation Plan 
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The level of performance that municipalities and its employees strive to 
achieve. Performance Targets relate to current baselines and express a 
specific level of performance that a municipality aims to achieve within a 
given time period. 


Detailed plan approved by the mayor for implementing the municipality's 
delivery of services; including projections of the revenue collected and 
operational and capital expenditure by vote for each month. Service delivery 
targets and performance indicators must also be included. 


One of the main segments into which a budget of a municipality Is divided 
for appropriation of money for the different departments or functional areas 
of the municipality. The Vote specifies the total amount that Is appropriated 
for the purpose of a specific department or functional area. 

Section 1 of the MFMA defines a "vote" as: 

a) one of the main segments into which a budget of a municipality is divided 
for the appropriation of money for the different departments or functional 
areas of the municipality; and 

b) which specifies the total amount that is appropriated for the purposes of 
the department or functional area concerned 
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APPENDIX A t COUNCILLORS; COMMitlIgmLLOCATlON AND COUNCIL ATTENDANCE 


Councillors, Committees Allocated and Council Attendance 




Percentage 
j; Council • 
Meetings 
Attendance 

Percentage 
' Apologies 
for non- 

attendance 

• • 

. ■'% • • 



Note; • Councllfors appointed on a proportional basisdonothavewardsallocated.totherri: • 




















APPENDIX C-THIRD TIER ADMtNISTRATMSTRUGTURE 



Use as a spill-over schedule if top 3 tiers cannot be 
accomodated in chapter 2 (T2.2.2). 


T 
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APPENDIX D r- functions OF MUNICIPALITY / ENTITY 



Municipal / Entity Functions 

MUNICIPAL FUNaiONS 

Mpunction Applicable to 
Municipality (Yes / No)* 

Function 
Applicable 
to Entity ; 
(Yes / No) 

Constitution Schedule PartBfUnctions: 



Air pollution 



Building regulations 



Child care facilities 



Electricity and gas reticulation 



Firefighting services 



Local tourism 






Municipal planning 



Municipal health services 



Municipal public transport 



Municipal public works only in respect of the needs of municipalities 
in the discharge of their responsibilities to administer functions 
soecificallv assigned to them under this Constitution or anv other 



Pontoons, ferries, jettiesTpiers and harbours, excluding the 
regulation of international and national shipping and matters related 



Stormwater management systems In built-up areas 



Trading regulations x . 



Water and sanitation services limited to potable water supply 
systems and domestic waste-water and sewage disposal systems 

".t: 



Continued next paqe 
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Continued from previous page 

B Municipal / Entity Functions 

MUNICIPAL FUNCTIONS 

Function Applicable to 
Municipality (Yes / No)* 

Function 
Applicable 
to Entity 

(Yes / No) 

Constitution Schedule 5, Part B functions: 



Beaches and amusement facilities 



Billboards and the display of advertisements in public places 



Cemeteries, funeral parlours and crematoria 



Cleansing 



Control of public nuisances 



Control of undertakings that sell liquor to the public 



Facilities for the accommodation, care and burial of animals 



Fencing and fences 



Licensing of dogs 



Licensing and control of undertakings that sell food to the public 



Local amenities 



Local sport facilities • . 



Markets . 






Municipal parks and recreation 



Municipal roads 



Noise pollution ^ 



Pounds 



Public places 



Refuse removal, refuse dumps and solid waste disposal 



Street trading 



Street lighting 



Traffic and parking 



* If municipality: indicate (yes or No); * If entity: Provide name of entity j q 
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APPENDIX E - WARD REPORTING 


Functionality of Wprd Committees 


Name (Nuitiber) 


Name of Ward Councillor Committee 
and elected Ward committee established 
members (Yes /No) 


Number of 
monthly 
' Committee 
meetings held 
during the year 


Numberof Numberof 
monthly reports quarterly public 
























APPENDIX F-WARD INFORMATION 



Change Annexure X to Annexure N on the table heading. 
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APPENDIX G - RECOMMENDATIONS OF THE MUNICIPAL AUDIT COMMITTEE 2011/12 


Municipal Audit Committee Recommendations v. ^ . 

Date of 

Committee 

Committee recommendations during 
2008/09 ' > 

Recommendations adopted (enter Yes); 
not adopted (provide explanation) 
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APPENDIX J - DISCLOSURES OF FINANCIAL INTERESTS 


Disclosures of Financial Interests 

TeriodlJuly2008to30Jiine20D9 s'- ^ 

Position ivr 

Name-^v-... 

Description of Fmanaal interests* > ' ' 

[Nil /Or details) ‘ 

(Executive) Mayor 



Member of 
MayCo / Exco 


vN 



















Councillor • . 
















’ .\:?i 

V. 




Municipal .. 
Manager 


... 

Chief financial 
Officer 


- ^ ► 

‘ Deputy MM and 
(Executive) 
Directors 



















V! OtherS57 
Officials 


















! * Financial intersests to be disclosed even if they incurred for only part of the year. See MBRR SA34A I J 
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APPENDIX K: REVENUE COLLECTION PERFORMANCE BY VOTE AND BY SOURCE 


APPENDIX K (I): REVENUE COLLECTION PERFORMANCE BY VOTE 


Revenue Collection Performance by Vote 


2008/09 Variance 


Current Year 2008/09 
et Adjusted 
t Budget - 


2007/08 

Actual 


Vote Description 


Actual 


Original Budget . Adjustments 
Budget 


Example 1 - Vote 1 
Example 2 - Vote 2 
Example 3 - Vote 3 
Example 4 - Vote 4 
Example 5 - Vote 5 
Example 6 - Vote 6 
Example 7 - Vote 7 
Example 8 - Vote 8 
Example 9 - Vote 9 
Example 10 -Vote 10 
Example 11 - Vote 11 
Example 12 -Vote 12 
Example 13 -Vote 13 
Example 14 -Vote 14 


Example 15 -Vote 15 


Variances are calculated by dividing the difference between actual and original/adjustments budget by the 
actual. This table is aligned to MBRR table A3 
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APPENDIX K (ii); REVENUE COLLECTION PERFORMANCE BY SOURCE 


Revenue Collection Performance by Source 


'^i^s.^y;2{)D8(09 Varianee; 
;Origina{Buiigrt' . . MMstments 
;■ Budget 


20p8»9 


209^8 


Description 


Property rates 

Property rates - penal^es & collecSon charges 
Service Charges - electridty revenue 
; Service Charges - water revenue 
j Service Charges - sanitation revenue 
i Service Charges - refuse revenue 
; Serwce Charges - other 
i Rentals of facilities and equipment 
i interest earned - externa! investments 
: interest earned - outstanding debtors 
i Dividends received 
Fines 

Licences and permits 
Agency services 

Transfers recognised • operational 
Other revenue 
Gains on disposal of PPE 

Envlromental Proctection 

Total Revenue (excludirig capital transfers and 

contributions) ' ' "■■■ ■ '* •' 

Variances ere calculated by dividing the difference between actual and originai/adjustments budget by the actual. This table is 
aligned to MBRR table A4, 


23,042 

8,456 

13,219 

12,097 

6,346 

1,510 

5,304 

5,304 

4,630 

9,554 

1,354 

2,340 

6,640 

11,542 

2,402 

46,115 


169,118 


Actiu] : i 


Ai^^mests ' 
Budget v 

26,485 

23,572 

28,075 

8,541 

8,285 

9,054 

12,355 

10,254 

12,478 

14,232 

13,235 

13,662 

6,542 

5,496 

5,954 

1,865 

1,622 

1,865 

5,643 

5,530 

5,925 

5,643 

5,530 

5,925 

5,322 

4,470 

5,747 

8,455 

■8,455 

8,624 

1,254 

1,003 

1,191 

2,516 

' 2,063 

2.264 

6,846 

6,230 

7,256 

12,546 

10,413 

'11,793 

2,355 


:.:i 2,425 

48,542 


48.542 

4,565 


4,337 

5,649 


6.157 

. 179,353 

157,791 

181,274 
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Conditional Grants; excluding MIG 


Major conditions applied by donor (coiitiri^ue 
below if necessary) 


Actual 


Variance 


Details 


Partnership Grant 




APPENDIX L: CONDITIONAL GRANTS RECEIVED: EXCLUDING MIG 


ubiic Transport Infrastructure 
and Systems Grant 


Other Specify: 


This includes Neighbourhood Development Partnership Grant, Public Transport 
Infrastructure and Systems Grant and any other grant excluding Municipal 
Infrastructure Grant (MIG) which Is dealt with in the main report, see T5.8.3. Variances 
are calculated by dividing the difference between actual and original/adjustments 
budget by the actual. 


COMMENT ON CONDITIONAL GRANTS EXCLUDING MIG: 

Delete Directive note once comment is complete ^ Use this box to provide additional information on grant 
benefits or conditions and reasons for acceptance. 







































Capital Expenditure • New Assets Programme' 


Description 


2008/09 


2007/08 


Planned Capital expenditure 


Actual 


Expenditure 


APPENDIX M: CAPITAL EXPENDITURE - NEW & UPGRADE/RENEWAL PROGRAMMES 


APPENDIX M (i): CAPITAL EXPENDITURE - NEW ASSETS PROGRAMME 


Table continued next page 
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infrastructure: Road transport - Total 
Roads, Pavements & Bridges 
Storm water 

infrastructure: Eiectricity * Total 
Generation 

Transmission & Reticulation 
Street Lighting 
Infrastructure: Water - Total 
Dams & Reservoirs 
Water purification 
Reticulation 

Infrastructure: Sanitation - Total 

Reticulation 
Sewerage purification 
infrastructure: Other • Total 

Waste Management 
Transportation 

Gas . ■‘-•-•vS!;;:. 

Other 


Parks & gardens 
Sportsfields& stadia 
Swimming poois 
Community hails 
Libraries 

Recreational facilities 
Fire, safety & emergency 
Security and policing 
Buses 
Clinics 

Museums & Art Galleries 

Cemeteries 

Social rental housing 

Other 
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■■ 


Table continued from previous page 


Description 


Capital Expenditure ' New Assets Programme* 


2007/08 


2008/09 


Planned Capital expenditure 




Capital expenditure bv Asset Class 


Heritage assets - Total 


Buildings 

Other 

Investment properties - Total 


Housing development 
Other 

Other assets 


General vehicles 

Specialised vehicles 

Plants equipment 

Computers - hardware/equipment 

Furniture and other office equipment 

Abattoirs 

Markets 

Civic Land and Buildings 
Other Buildings 
Other Land 

Surplus Assets - (investment or Inventory) 
Other 

“’‘XClSV 

Agricultural assets 


List sub-class 


Bloioeical assets 
List sub-class 


Computers - software & programming 
Other (list sub-class) 


Total Capital Expenditure on new assets 1 #REF1 | #REF1 


Specialised vehicles 


Refuse 

Fire 

Conservancy 

Ambulances 


I* Note: Information for this table may be sourced from MBRR (2009: Table SA34a) 



#REFI #REF! #REF! 





























APPENDIX M (ii): CAPITAL EXPENDITURE - UPGRADE/RENEWAL PROGRAMME 


C ipitill 

Expenditun 

- Upgrade/Renewai Pro 




R ’000 


2007/08 i. 


m? 2008/09 


• Planned Cubital exDenditiirel 

Description 

|'?^Actual ' 

^^inai^ 

Jiudget: 

Adju^ent 

Butteet 

„'Actuar.-a 

EKDenditure- 



TV + 3 

Caoital exoenditure bv Asset Class 








Infrastructure - Total 

- 

- 


- 

- 

- 

- 

Infrastructure: Road transport -Total 

- 

_ 


. 

- 

- 

- 

Roads, Pavements & Bridges 

Storm water 








infrastructure: Electricity - Total 

- 

- 


- 

_ 

_ 

- 

Generation 

Transmission & Reticulation 

Street Lighting 








Infrastructure: Water - Total 

- 



- 

- 

- 

- 

Dams & Reservoirs 

Water purification 

Reticulation 








Infrastructure: Sanitation • Total 


- 

v' 

- 

- 

- 

- 

Reticulation 

Sewerage purification 








Infrastructure: Other • Total 


- 



- 

- 

- 

IVosfe Management 

Transportation ^ 

Gas 

Other 








Communitv 


- 


- 

- 

- 

- 

Parks & gardens 

Sportsfiei.ds..Si stadia 

Swimming pools 

Community halls 

Libraries 

Recreational facilities 

Fire, safety & emergency 

Security and policing 

Buses 

Clinics 

Museums & Art Galleries 

Cemeteries 

Social rental housing 

Other 








Heritage assets 

- 

- 


- 

- 

- 

- 

Buildings 

Other 
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Capital Programme by Project 2008/09 


K' UDU 

Capital Project 

Original 

liiitlj't'i 

Adjustment 

Budget 

Actual 

\\ *!*!*• V 

Variance 
(Act r Adj) 

M - 

..yariance 
{^cf- OB) 

% 



Water 


"Project A" 

82 

85 

92 

8% 

11% 

"ProjectB" 

82 

85 

92 

8% 

11% 

"Project C" 

85 


95 

5% 

11% 



Sanitation/Sewerage 


"Project A" 


"Project B" 


Electricity 


"Project A" 


"Project B" 


Housing 


"Project A" 


"Project B" 


Refuse removal 


"Project B" 


Stormwater 


"Project A" 


"Project B" 


Economic development 


"Project A" 


"ProjectB'.’ 


Sports, Arts & Culture 


"Project A" 


"Project B" 


Environment 


"Project A" 


"Project B" 


Health 


"Project A" 


"Project B" 


Safety and Security 


"Project A" 


"Project B" 


ICT and Other 


"Project A" 


"ProjectB" 
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APPENDIX O - CAPITAL PROGRAMME BY PROJECT BY WARD 2011/12 


Capital Programme by Project by Ward 2008/09* 

R’OOO 

Capital Project 

Ward{s) affected 

Works completed 
(Yes/No) 


Water 


"Project A" 


"Project B" 


Sanitation/Sewerage 


Electricity 


Housing 


Refuse removal 


Economic development 




Environment 


Health 


Safety and Security 


ICT and Other 
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APPENDIX P - SERVICE CONNECTION BACKLOGS AT SCHOOLS AND CLINICS 


01 -..^ . Service Backlogs: Schools and Clinics w. V 

Establishments lacking basic services 

Water 

Sanitation 

Elcctiicity 

--Solid Waste 
Collection 


Schools (NAMES, LOCATIONS) 


Clinics (NAMES, LOCATIONS) 


Names and locations of schools and clinics lacking one or more services. Use V to rnark lack of service 
at appropriate level for the number of people attending the school/clinic, allowing for the proper 
functioning of the establishrhent concerned. 
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■i-ll 


APPENDIX S - DECLARATION OF RETURNS NOT MADE IN 5UE MFMA S71 



CONCERNING TS 

Delete this Appendix if all returns have been made In accordance with reporting requirements 
Delete Directive note before publication 
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APPENDIX T - PRESEDENTIAL OUTCOME FOR LOCAL GOVERNMENT 


Outcome/Output 


Presidential Outcome for Local Government 
Progress to date 


Number or 
Percentage 
Achieved 


{Output: Improving access to basic services 


Output: Implementation of the 
Community Work Programme 


Output: Deepen democracy through a 
refined Ward Committee model 


Output: Administrative and financial 
capability 


* Note; Some of the outputs detailed on this table might have been reported for in other chapters, the Information thereof should 
correspond with pret^ously reported Information. 




VOLUME II: ANNUAL FINANCIAL STAT€MENTS 


Provide the audited Annual Financial Statements to the Annual report for 2011/12 - This to be developed as a 
separate volume. Refer to MFMA Circular 36 for further guidance. 


AFS available 





